BEJIOPYCCKHWI I'OCYJAPCTBEHHBIV YHUBEPCUTET
T'YMAHUTAPHBIN ®AKYJIBTET

Kadenpa MenexxMeHTa M OPraHu3alMy 3APaBOOXPAHEHHUSA

AHHOTaUMA K IUILIOMHOM padoTre

«OPI'AHU3ALUSA OIVIATBI TPY IA HA TIPEAIIPUATHUHU (HA
HPUMEPE 9YII «I'PAAIIOCTABKA»)»

I[IETPEHKO
EKATEPUHA AJIEKCAH/IPOBHA

HayuHsbli1 pykoBOIUTENB:
KaHJUIaT YJKOHOMUYECKUX HaAYK,
A.A.HenpaBckuii

Mumnck, 2014



[lenwsro paboTsl siBAsieTcs aHanu3 GpoHIa 3apabOTHOM MIIAThI, a TaKXe
BbIpabOTKa peKOMEHAaluil, HapaBJIEHHbIX HA MOBBIIICHUE

3¢ PEKTUBHOCTU UCMOJb30BaHUs (HOHIA 3apIJIATHL U TPYAOBBIX
pECYpCOB.

[IpenmeTom uccliefOBaHUS ABISIETCS — CUCTEMa OpraHU3aluu
3apaboTHOM muaThl U aHalu3 3G OEKTUBHOCTU HCIOJb30BaHUS PoHIA
3apaboTHoi muatel B UYII «I'panllocTaBka.

OO0BEeKTOM HCCIeAOBAHUSA TUNIOMHON paboThl sBasitoTcss UYII
«I'panlloctaBkar.

JlunnomHas paboTa MOCBsIIEHA CIEAYIONUM BOMIPOCaM:

B nmepBoii rmaBe paccMaTpUBAETCSA CYUIHOCTh 3apabOTHOM MJIATHl U
NPUHUUIBI €€ OPTaHU3AlMH Ha NPEANPUATHH
«I'panlloctaBka».M3ydeHbl HECKOIBKO MOAXOA0B K ONPEAEICHUIO
NOHATHUS «3apaboTHas mjiaTa», YTO CBUJETEIbCTBOBAIO O TOM, UYTO
3aprJjara SBJISETCS BeChbMa CI0XHOM SKOHOMHUYECKOW KaTteropueu. Tak
e OblIM M3y4yeHbl (OPMBI U CUCTEMBI OIJIATHl B COBPEMEHHBIX
YCHOBUSIX U UX KIacCUPHUKALUSA.

Bo BTOpOil rmaBe nunioMHON paOoOTHl MpecTaBiIeHa KpaTKas
XapaKTepUCTUKa NPpeANpUATHs U ero GuHaHcoBOoe cocTosiHuE. Tak xe
BO BTOPOM TJaBe mpeacTaBiieH cocTaB ¢poHAa 3apabOTHOM MaaThl U €ro
yueT, OblIa M3y4eHa NepBUYHAS JTOKYMEHTAUUS MO HAYUCIECHUIO
3apa0OTHOW MJIATHl U APYTUX BBHINJIAT U MOPAAOK €€ NPOXOXKJIEHHU. 3a
TEM BO BTOpPOW riaBe NpoOBEJAECH aHanu3 poHAa 3apabOTHON miaaThl MO
KaTeropusM MPOU3BOJACTBEHHOTO MEpCOHANa, aHaJIU3 COOTHOUIEHUS
TEMIOB pOCTa MPOU3BOAUTEIBHOCTH TPYAa U CPEIHEN 3apmiIaThl.

B TpeTheli raaBe npeyioKEHbl NYTH MO YCOBEPUIEHCTBOBAHUIO
opraHuzanuu omyuatsl Tpyaa. Ilytu ycoBepuieHCcTBOBaHUS OBIIH
NPEeJIOKEHBl UCXOAS U NPOBEJAEHHOTO aHAJIN3a HA NPEANPUATUH
«I'panllocTtaBkay.



The aim is to analyze payroll, and to make recommendations aimed at
improving the efficiency wage fund and manpower.

The subject of this study is - organization system of wages and
efficiency analysis using payroll in PUE "GradPostavka."

Object of study of the thesis are PUE "GradPostavka."

Thesis is devoted to the following topics:

The first chapter deals with the essence of wages and the
principles of its organization at the enterprise "GradPostavka."
Studied several approaches to the definition of "wages", indicating
that the salary is a very complex economic category. Were also
studied forms and payment systems in modern conditions and their
classification.

In the second chapter of the thesis presents brief characteristics
of the company and its financial condition. Just in the second chapter
presents the wage fund and its inclusion was studied primary
documentation of payroll and other benefits and the procedure for its
passage. For those in the second chapter analyzes payroll by category
production staff, analysis of the ratio of rates of growth of labor
productivity and the average wage.

In the third chapter suggests ways to improve the organization of
wages. Ways of improvement were proposed based on the analysis and
the company "GradPostavka."



