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PE®EPAT

O0bem padoTbl: 64 cTpanuiibl, 60 UCIIOIB30BAHHBIX UCTOYHHUKOB.

KnwueBsbie caoBa: IIEPCOHAJIBHBIE JAHHBIE, OBPABOTKA WU
3AIIUTA, JIOKAJIBHOE PEI'YJIMPOBAHUE, OTBETCTBEHHOCTD.

O0beKkT HCCIeJ0BAHUSA: COBOKYIMHOCTh OOIIECTBEHHBIX OTHOIICHUH,
CKJIJbIBAIONINXCS B 0O0JACTH 3alUThI IEPCOHANBHBIX JAHHBIX B PAMKax TPYAOBBIX
Y CBA3aHHBIX C HUMU OTHOLIEHUH.

IIpeamer wmcciaegoBaHusi: HOPMBI TPYAOBOrO, AJMHHHCTPATUBHOIO H
UHPOPMAIIMOHHOTO TpaBa, a TaKKe JIOKTPUHAJIbHBIC IMOJIOXKEHUS, KOTOphIE B
COBOKYMHOCTH 00pa3yl0T KOMILJIEKCHBI HHCTUTYT 3aLIUThI IEPCOHABHBIX JAHHBIX
B TPYJOBBIX U CBSI3aHHBIX C HUMU OTHOLIEHUSX.

Iear padoTbl: pACCMOTPEHUE IIOHATHS NEPCOHANBHBIX JAaHHBIX U
ONpEIENCHUE UX CTPYKTYpbl, 000OIIEHHME MEXIyHAPOJHOTO W HAIIMOHAJIBLHOTO
3aKOHOJAaTEIbCTBA B 00JIACTH 31U ThI IEPCOHATBHBIX JAHHBIX PAOOTHUKOB, & TAKKE
pa3paboTKa MpEeUIOKEHUN MO COBEPIIEHCTBOBAHUIO OPraHU3alMOHHO-TIPABOBBIX
CPEJICTB 3alUThl IEPCOHATBHON MH(POPMALIMH B TPYAOBBIX OTHOIICHUSX.

MeTopnoJiorust MccjieJ0BaHUsI: aHAIN3 U CUHTE3, CPABHUTEIBHO-TIPABOBOM,
UCTOPUYECKUM  JTMAJeKTUYECKHU, (QopmanbHO-IorHYeckuii u  (popMaibHO-
IOPUINYECKUIA, METOJT aHAJIOTUX U MOJIETMPOBAHMUS.

Hayuynasi HOBHM3HA HCCJIeAOBAHMSI. B JUIUIOMHOW paboTe NpeanpuHsTa
NOMbITKA BBISIBUTh W MPOAHAIM3UPOBATH OCHOBHBIE MPOOJIEMBI TPABOBOrO
PEryIMPOBAHUS 3AIUTHl MEPCOHANBHBIX JAHHBIX pPAOOTHHMKA KaK YYaCTHHKA
TPYJOBBIX OTHOLIEHWI. B pe3ynbrare KOMIUIEKCHOTO aHaJlh3a 3aKOHOJATEIhCTBA
PecnyOnuku benapyce, 3apy0exHbIX TOCYapCTB, a TAKXKE HAYYHBIX UCCIIEI0BaHUN
ObLTM  BBIABUHYTHl ~ TPEMIOKEHUS MO  YJAYYIIEHUWIO  HAIMOHAJIBHOIO
3aKOHOJIaTeNbCTBA. Cpeli OCHOBHBIX MPEJIOAKEHUI: BHECEHHE B TpyI0BOM KOAEKC
Pecny6ninku benapych riaBbl, peryaupyroiei nopsiiok 00padboTKy NepCcoHaIbHbIX
JAHHBIX paOOTHUKA, HaJAEJICHHE YIOJIHOMOYEHHOTO OpraHa 1o 3allluTe
NEPCOHANIBHBIX AAHHBIX OOJBIIMMH MOJHOMOYMSIMHU B OTHOIIEHHH MPOBEPSIEMBIX
CyOBEKTOB M B 00JIaCTU HOPMOTBOPYECTBA, KOHKPETH3alUig TPEOOBaHUN K
00pa30BaHUIO JIMIA, OCYIIECTBIISIIOUIEIO BHYTPEHHHM KOHTPOJb 32 00pabOTKOM
NEPCOHANIBHBIX JAHHBIX U JP.

[Tony4yeHHble B X0Ji€ UCCIEIOBAaHUS BBIBOJbI MOTYT ObITh MCHOJb30BAHbBI B
MIPaBOTBOPYECKOM ACSATENBHOCTU U B JANbHEHIINX HAYYHBIX UCCIEIOBAHUSX.

JumioMHass ~ pabota  SBISETCS ~ CaMOCTOSITEIBHO  BBIMOJHEHHBIM
UCCIIEJOBAaHUEM.



POD®EPAT

A6'em mpanpi: 64 craponki, 60 BEIKQPBICTAHBIX KPBIHIII.

KarouaBsis cioBbl: [IEPCAHAJIBHBIA IAHBI, ABPABOTKA I 3AXICT,
JIAKAJIBHAE PAI'YJIIBAHHE, AIIAY JAJTBHACIIb.

A0'eKT JacieqaBaHHs: CYKYITHACIb TPaMaJCKiX aTHOCIH, KIS CKJIaJaro1iia
¥ ramine abapoHbI NEpCaHaIbHBIX JAHBIX Y paMKax MPalOYHBIX 1 3BA3aHBIX 3 1Ml
aJIHOCIH.

IIpagmer paacjegaBaHHs: HOPMBI MpaljoyHara, ajaMiHICTpalblifHara i
iHapMarlbliiHara npasa, a Takcama JaKTPbIHATBHBIS MMalaXdHHI, SKis ¥ CyKymHacIi
YyTBaparolb KOMIUIEKCHBI IHCTBITYT a0apOHBI MEPCaHaIbHbIX JAaHbIX Y IPALOYHBIX 1
3BSI3aHBIX 3 IM1 aJHOCIHAX.

MbTa npanbl: pasris NaHsAULs MepCaHATbHBIX JIAaHBIX 1 BBI3HAUIHHE 1X
CTPYKTYpbI, a0aryjJbHEHHE MIDKHApOJHAara 1 HallbIIHAJIbHAra 3akKaHajgaycTBa ¥
rajgiHe abapoHbl TMEpCaHANIbHBIX JaHBIX PpaOOTHIKAY, a Takcama pachparoyka
nparnaHoy na YJacKaHAJIEHHIO apraHi3albliiHa-IOPBIIBIYHBIX CpPOAKaY abapOHbI
nepcaHaibHai iHpapmalpll ¥ IpaoyHbIX aJHOCIHAX.

MerapaJiorissi nacjejaBaHHsi: aHaI3 1 CIHTA3, NapayHalbHa-IIPaBaBbhl,
riCTapblYHbl  ABIAJIEKTHIYHBI, (apMalibHa-Naridyebl 1 (papMaibHa-IOPbLABIYHBI
METaJbl, METAJI aHajaril 1 MaJadJIIBaHHS,.

HaBykoBasi HaBi3Ha aacjiefaBaHHs: Yy JBIIUIOMHAM TIpalsl IpajricaHa
cnpo0Oa BbISBILG 1 MpaaHajizaBalb aCHOYHbIA MpalIeMbl MpaBaBOra paryJisiBaHHS
abapoHBbI MepcaHaNbHBIX JTaHbIX PAaOOTHIKA SK Y/3€JIbHIKA MPALOYHBIX aIHOCIH. Y
BBIHIKY KOMIUIEKCHAra aHajizy 3akaHagayctBa PacmyOuniki bemapych, 3aMexHBIX
J3spKay, a TakcaMa HaBYKOBBIX JaclieJaBaHHAY ObUIl BbUIy4YaHbI MPAnaHOBHI Ma
NASNIIPHHIO HallbIsIHAJbHAara 3akaHaiayctBa. CsApoj AacCHOYHBIX IIparaHoy:
yHsiceHHs ¥ TpynoBbl koadkce Pacny6uiki benapych riaBbl, sikast paryioe napajgak
anparoyKi nepcaHajibHBIX JaHBIX paOOTHIKA, HaJleJCHHE YIayHaBa)kaHara opraHa
na abapoHe MepcaHaJbHBIX AaHBIX OOJBIIBIMI MayHaMOITBaMI ¥ aJHOCIHAX Ja
npaBspaeMbix cyO'ektay 1 ¥ TrajiHe HOpPMAaTBOpYacClll, KaHKPATHI3albIs
natpabaBaHHsAY Ja aayKallbli acoObl, sKas aXbILUISYJsie YHYTpaHbl KaHTPOJIb 3a
anparoykai rnepcaHalbHbIX JAHbIX 1 T.1.

ATpbIMaHHI ¥ Mpanpce AacieJaBaHHs BbICHOBBI MOTYI[b ObIllb BHIKAPBICTAHBI
¥ 3akaHagayyai A3elHacIl 1 Y JajleUIlbIX HaBYKOBBIX JaciieaBaHHsIX.

JIpImnoMHas mpana 3'ayJsenia caMmacToiHa BbIKaHAHBIM JacICaBaHHEM.



SUMMARY

Volume of work: 64 pages, 60 sources used.

Keywords: PERSONAL DATA, PROCESSING AND PROTECTION,
LOCAL REGULATION, RESPONSIBILITY.

Object of study: the totality of public relations arising in the field of personal
data protection within labor and related relationships.

Subject of study: norms of labor, administrative, and information law, as well
as doctrinal provisions that together form a comprehensive institution for the
protection of personal data in labor and related relationships.

Purpose of the work: to examine the concept of personal data and define its
structure, to summarize international and national legislation in the field of
employee personal data protection, and to develop proposals for improving the
organizational and legal means of protecting personal information in labor relations.

Research methodology: analysis and synthesis, comparative legal, historical
dialectical, formal logical, and formal legal methods, as well as analogy and
modeling.

Scientific novelty of the research: This thesis attempts to identify and
analyze the main problems of legal regulation concerning the protection of personal
data of employees as participants in labor relations. As a result of a comprehensive
analysis of the legislation of the Republic of Belarus, foreign countries, and scientific
research, proposals were made to improve national legislation. Among the main
proposals: introducing a chapter into the Labor Code of the Republic of Belarus
regulating the procedure for processing personal data of employees, granting the
authorized body for personal data protection greater powers regarding monitored
subjects and in the area of norm-setting, specifying the requirements for the
qualifications of the person conducting internal control over the processing of
personal data, and more.

The conclusions obtained during the research can be used in legislative
activities and further scientific research.

This thesis is an independently conducted study.
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