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PE®EPAT

O0bem padoTsi: 57 ctpanui, 100 ©COIB30BaHHBIX UCTOYHUKOB.

KinwueBbie caoBa: PACTOPXEHHUE TPYJIOBOI'O JIOI'OBOPA,
[TPEKPAIIIEHUE TPYJJOBOI'O JJOT'OBOPA, NHUIIUATHUBA
HAHUMATEJISI, CYJIEBHAS IIPAKTHMKA, BUWHOBHBIE JEMCTBUA
PABOTHUKA, HEBUHOBHBIE JIEMICTBS PABOTHHUKA.

OO0beKT Hccaef0BaHUsI: TEOPETUUYECKUE MOJOKEHHUS HAyKU TPYAOBOIO
MpaBa, a TaKXKe 3aKOHOJATENbHBIE U MPABONPUMEHUTEIBHBIC TOJOXKECHUS,
KACAIOIIUECS PACTOPKEHHSI TPYIOBOIO JOTOBOPA [0 MHUIIMATUBE HAHUMATEJIS.

Heas AUIUIOMHON  paldOTBI:  BCECTOPOHHUI  aHaIW3  IPABOBOTO
pEeryJIMpOBaHUS WHCTUTYTa PACTOPKEHUS TPYAOBOTO JOTOBOPAINO WHUIIMATUBE
HaHuMmatenss B PecmyOnuke benapych, BBISBICHUENIPABOBBIX MPOOEIOB B
HOPMATUBHOM MPABOBOM PETYJIUPOBAHUU, CIOKHOCTEHIIPAaBONIPUMEHEHUSI U
pa3pabOTKa BO3MOXHBIX MMyTEW UX YCTPaHEHUS.

MeToa0J10THsl MCCJAETOBAHMA: JUAICKTUUCCKUM U JOTHUYECKUM METO/IbI,
HUCTOPUYECKUM METOJ, METOJbl aHallu3a W CHUHTE3a, (POpMaTbHO-IOPUANYECCKUM,
CPaBHUTEIJIBHO-TIPABOBOM, CTATUCTUYECKUN METO UJIP.

Hayynass  HOBM3HA  HCCJeAOBAHMS: B  JUIUIOMHOW  paboTe
NPEANPUHATANONBITKA BBISIBUTh W MPOAHATU3UPOBATH OCHOBHBIE MPOOJIEMBI
MPAaBOBOTOPETYIMPOBAHUS ~ 3aBEPIICHUS  TPYAOBBIX  OTHOIICHHH  MEXIY
HaHUMaTeJIeM U pabOTHUKOM. B pe3ylbTaTeKOMIUIEKCHOTO  aHalIu3a
3aKOHOJATEIhCTBA M HAYUYHBIX HCCIEIOBAHUN OBUTMBBIIBUHYTHI MPEIJIOKEHUS 10
YIYUIIEHHIO OENOpyCcCKOro 3akoHoaaTenbcTBa. Cpenar OCHOBHBIXIPEIIOKEHUM:
pa3peuuTh npodsieMy B TEPMUHOJOTUM OKOHYAHUSI TPYAOBBIX OTHOILICHUM, JaTh
aBTOPCKOE OIpEACIICHHE TMOHATHIO PACTOPKEHUE TPYAOBOrO JIOroBOpa IO
WHUILIMATUBE HaHUMaTes, yHUpUITEpOBaThKIACCUPUKAILIIT OCHOBAHUM
pacToOpKEHUs TPYJOBOrO JIOTOBOpa M0 MHUIIMATUBE HAaHUMATENs BO BCEX CTpaHax
MOCTCOBETCKOTO MPOCTPAHCTBA, KOHKPETU3UPOBATH OCHOBAHUS YBOJILHEHHUS ITyTEM
BHECEHMsI B TPYJOBOE 3aKoHOAaTenbcTBO PecnyOnmuku bemapych Oonee yeTkux
KPUTEPUEB I HECOOTBETCTBUS JIOJHDKHOCTH, YIPOCTUTH MPOLEAYPY TOKa3bIBAaHUS
B YAaCTH 3aKPEIJICHHUS BO3ZMOXKHOCTH MCIIOJIb30BAHUS JJIEKTPOHHBIX J10KA3aTEIbCTB
MpU YCJIOBUU HUX HaJjexamniero odopmieHus, pa3padoTrath METOAOJOTHIO TIO
VIYUYIIEHUI0 HMHCTUTYTa PACTOPKEHHUS TPYAOBOTO JIOTOBOpa MO HWHHUIIMATHUBE
HaHUMAaTENS B TPYI0BOM IpaBeE.

[TonyueHHbIe B X0J/I€ MCCIEIOBAHMS BBIBOJABI MOTYT OBITh HCHOJIb30BAHBI
BIIPABOTBOPUYECKOM JEATEILHOCTH U B IAJIbHEHIIINX HAYYHBIX HUCCIICIOBAHUSX.

JuriomHast pabora SABJISETCS CaMOCTOSITEJIbHO
BBITIOJIHEHHBIMUCCIIEIOBAaHUEM.



PODEPAT

A0'ém mpaupbl:57 ctapoHak, 100BbEIKapBICTAHBIX KPBIHILI.

KmouaBbisi  ciaoBb:CKACABAHHE TIPAIIOYHATA JTATABOPA,
CIHBIHEHHE ITPAIIOYHAT A JIATABOPA, IHILIBISITEIBA HAVIMAJILHIKA,
CYIOBAA  TIPAKTBHIKA, BIHABATBHIA  JA3ESHHI  PABOTHIKA,
HEBIHABATBIA J3EAHHI PABOTHIKA.

AO'eKT nacieaBaHHA: TIapATHIUHBIS NaJIaKIHH1 HABYKI MpalioyHara npasa,
a TakcaMa 3aKaHaJayublsl 1 MpPaBaNpPbIMSHAJIBHBIS MaNTAKIHHI, SKisS ThlYaIa
CKacaBaHHS palloyHara JjaraBopa ra iHilbIsThIBE HaliMaJIbHIKa.

MbsTa aplliOMHAH mpanbl: yceOaKoBbI aHai3 IMpaBaBora pATYJISBaHHS
IHCTBITYTa CKacaBaHHS TMpalloyHara JaraBopa Ia IHIIBISITHIBE HallMalbHIKA ¥
Pacniy6minbr - bBenapych, BbIsIyJieHHE TMpaBaBbix Tmpabenay y HapMaTbIYHBIM
MpaBaBbIM POTYJSIBAaHHI, CKJIAJAHACIY TMpaBalmpbIMAHEHHS 1 pachpanoyka
MardeIMbIX MUISXOY 1X JIIKBI1AAIIBI.

MetapaJsiorisi ~ nacjeqaBaHHA:IbSUICKTBIYHBI 1 JIATIYHBl  METAJIbI,
riCTapblYHbl  METaJ, METaJbl aHalizy 1 CIHTI3Y, (apManbHa-IOPBIIBIYHBI,
napayHajibHa-1IpaBaBoOt, CTATHICTBIYHBI METAJ] 1 1HIII.

HaBykoBasi HaBi3Ha mnpanbl:y [IBITUIOMHAM mpaisl 3po0sieHa crpobda
BBISIBIIIL 1 TIpaaHalli3aBallb AaCHOYHBIS MpadJieMbl TpaBaBOTa pOTYJISIBaHHS
3aBSIPIIPHHA MPAIOYHBIX aTHOCIH MaMDK HalMallbHIKaM 1 paOoTHIKaM. Y BBIHIKY
KOMITJIEKCHAara aHaji3y 3aKaHaJlayCTBa 1 HABYKOBBIX JacjeJaBaHHSAY ObLIl
BBUTY4YaHBl TpamaHOBBl TMa MaJSAMIIIHHI Oenapyckara 3akaHanayctBa. Cspon
ACHOYHBIX TMpalaHoy: BBHIPAIIBIL TpadlieMy Y TOIPMIHAIOTI 3aKaHYIHHS
MparoyHbIX aJHOCIH, Jallb ayTapcKkae BbI3HAUDHHE TMAHSAII0 CKacaBaHHE
mparjoyHara jgaraBopa Ta iHIIBISIThIBE HalWMalibHIKa, yHi(ikaBaib KiacidikaibIi
najicTay CKacaBaHHS MpalloyHara JaraBopa Ta IHIIBIATHIBE HaliMalbHIKAa Ba YCIX
KpaiHax MOCTCaBeIKai MPacTOPbl, KAHKPITHI3ABAI[h MaICTABBI 3BATBHEHHS IIIAXaM
YHSICEHHsI ¥ mpanoyHae 3akaHajnaycrBa PacmyOumiki benapych Goibln BbIpa3HbBIX
KPBITAPBISY I HeaAmaBeAHACIIl Macajbl, CIPACIilb MpalpAypy daKa3BaHHS ¥
YacTIbl 3aMallaBaHHS MardbIMacill BBIKAPBICTAHHS JJIEKTPOHHBIX JIOKa3ay TP
YMOBe 1X HajekHara adapMIieHHsS, paclpaliaBallb METaJajorii0 IMa MaJSMIIIHHI
IHCTBITYTa CKacaBaHHS TMpalloyHara JaraBopa Ia IHIIBISITHIBE HallMalbHIKA ¥
MPaLlOYHbIM MPaBE.

ATpbIMaHbBIA ¥ X0/13€ Aaciie/JaBaHHS BHICHOBBI MOTYIIb OBIIb BEIKAPHICTAHBI ¥
npaBaTBOpYAl J3€MHACII 1 ¥ JAJICUIITBIX HABYKOBBIX Jaciie/laBaHHSX.

JplmioMHas mpara 3'sysisiernia caMmacTOlHa BbIKaHAHBIM JACJI€1aBaHHEM.



SUMMARY

Score of work:57 pages, 100 sources used.

Keywords: TERMINATION OF AN EMPLOYMENT CONTRACT,
TERMINATION OF AN EMPLOYMENT CONTRACT, INITIATIVE OF THE
EMPLOYER, JUDICIAL PRACTICE, GUILTY ACTIONS OF THE EMPLOYEE,
INNOCENT ACTIONS OF THE EMPLOYEE.

Object of the research:theoretical provisions of the science of labor law, as
well as legislative and law enforcement provisions concerning the termination of an
employment contract at the initiative of the employer.

The purpose of the work:a comprehensive analysis of the legal regulation of
the institution of termination of an employment contract in the Republic of Belarus,
identification of legal gaps in regulatory legal regulation, difficulties in law
enforcement and development of possible ways to eliminate them.

Research methodology:dialectical and logical methods, historical method,
methods of analysis and synthesis, formal legal, comparative legal, statistical
method, etc.

Scientific novelty of the research:The thesis attempts to identify and analyze
the main problems of the legal regulation of termination of employment relations
between an employer and an employee. As a result of a comprehensive analysis of
legislation and scientific research, proposals have been put forward to improve
Belarusian legislation. Among the main proposals: to resolve the problem in the
terminology of termination of employment relations, to give an author's definition
of the term termination of an employment contract at the initiative of the employer,
to unify the classification of grounds for termination of an employment contract at
the initiative of the employer in all countries of the post-Soviet space, to specify the
grounds for dismissal by introducing clearer criteria for non-compliance with the
position in the labor legislation of the Republic of Belarus, simplify the evidentiary
procedure in terms of securing the possibility of using electronic evidence, provided
they are properly processed, and develop a methodology to improve the institution
of termination of an employment contract at the employer's initiative in labor law.

The conclusions obtained in the course of the study can be used in law-making
activities and in further scientific research.

The thesis is an independently completed study.
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