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Junnomuas padota: 86 ctpanuil, 18 pucynkos, 7 Tabauil, 29 KICTOUHUKOB, 4
MIPUIIOKECHHUS.

BU3HEC — ITPOLECCHI, PABPABOTKA, ITPOEKTUPOBAHUE, UX/UI,
MHTEI'PALINSA, PEKPYTHUHI', YIIPABJIEHUE IIEPCOHAJIOM, IT.

Ilenb pabGorTbi: pa3zpaboTaTh aBTOMATH3UPOBAHHYIO HMH()OPMAIMOHHYIO
cuctemy mnoabopa coTpyaHukoB g WT-poekToB, OpPHUEHTHPOBAHHYIO Ha
MOAJECPKKY TPUHATHUS PELICHHM, COKpAIlCHHE BPEMEHM HallMa W TMOBBILICHUE
KadecTBa noadopa nepconana Ha npeanpusituu OO0 «CEHJIA I'PVYIDy.

O0bekT AUIVIOMHOH padoTbl — TpolecCc OTOOpa CHEHHATIUCTOB IS
yuactus B UTnpoekrax Ha npeanpustun OO0 «CEHJIA T'PYII».

IIpeamer TUNJIOMHOM padoThI — 3TO METO/IbI U MPOTPAMMHOE OOECIICUeHHE
JUIi  aBTOMAaTU3alMy dJTOrO0 TMPOLECCa, a TaKKe MPUHLMIBL YHPABICHUS
COOTBETCTBYIOIIUMH HMH(MOPMALMOHHBIMU TOTOKAMHU W COBEPILIEHCTBOBAHHE
Cucremsbl yrpasiieHHs nepcoHaioM B 1enom Ha npeanpusatun OO0 «CEHIJIA
I'PVIIID»

Mertoabl uccie10BaHMsA:  aHAIW3, MOJEIMPOBAHUME OM3HECIPOLIECCOB
(BPMN), pa3paboTka mNporpaMMHOrO OO€CHedYeHUs, aHalu3 IKOHOMHUYECKOM
3¢ PeKTUBHOCTH.

UccaenoBannss u pa3padoTKu: Ha OCHOBE AaHalu3a BHYTPEHHHUX
OM3HECITIPOLIECCOB KOMIIAHUU MPEJIOKEH U IKOHOMHUYECKH OOOCHOBAaH MPOTOTHII
MPOEKTa MO aBTOMATU3ALMK OA00pa cCOTpyAHUKOB Ha IT mpOEKTHI.

TexHUK0IKOHOMHYeCKasi, CoLHa/IbHasg 3HAYMMOCTb:  IIpaKTHUYECKas
3HAYMMOCTh MCCJIENOBAaHUs IOJATBEPKIACTCS pe3yJibTaTaMyd BHEAPEHHUS Ha
NpeanpusiTie. DTO JIEMOHCTPUPYET BBICOKYIO 3(PPEKTUBHOCTh MNPEII0KEHHON
CTpaTeruu M e€ MmoTeHuua s MacluTaOupOBaHUS.

ABTOD paboThI IOJITBEPKIACT, 4TO MIPUBEICHHBIN B HeH
pacyeTHOAHATIUTUYECKUI MaTepuall IPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE
HCCIIEAYEMOTO TPOLECcca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTUX
HMCTOYHUKOB COIPOBOXIAIOTCS CChUIKAMU HA UX aBTOPOB.



Heimuiomnast mpana: 86 craponak, 18 mamronkay, 7 tabmin, 29 kpbiHii, 4
aaaTKl.

BISHOCIIPAIIDCHI, PACIIPAIIOVKA, TIPAEKTABAHHE, UX/UI,
IHTOI'PALBIA, POKPYTBIHI', KIPABAHHE IIEPCAHAJIAM, IT.

MbsTa npanbl: pacnpaiaBallb ayTaMaTbi3aBaHylo 1H(apMalbIiiHYIO CICTIMY
nagoopy cymnpanoyHikay mius ITopaekray, apbleHTaBaHyl0 Ha MaATPBIMKY
NPBIHALILS PalPHHAY, CKapausHHE Yacy HaliMy 1 MaBbIIIDHHE sKacll Majadopy
nepcanairy Ha npaanpsieMctBe TAA « CEHJIA T'PVYIDy.

AO'eKT IBIIJIOMHAM Npanbl — Mpaidc aadopy creubisuiicTay s yazeny ¥
ITopaexrax Ha npannpeiemctBe TAA «CEHJIA T'PYII».

I[Ipagmer ABIIUVIOMHAH Npanbl — TIA3Ta METaAbl 1 IparpaMHbIs CPOAKI
ayTaMmarbl3allbll T3Tara npamjcy, a Takcama MPbIHIBINB KipaBaHHS aAnaBeqHbIMI
1H(papMalbliiHBIMI TTATOKaMl 1 CICTAMail KipaBaHHA MepcaHajaM y IPJIbIM Ha
npagnpsieMctBe TAA «CEHJIA I'PVYII».

Metaabl gaciaenaBaHHsI: aHalli3, MajdisBaHHe Oi3Hecmpaipcay (BPMN),
pacrparioyka rnparpamHara 3a0ecrsiadHHs, aHaIi3 SKaHaMi4Hai 2eKThIVHACIII.

JMacnenaBanHi 1 pacmpamoyki: Ha acHOBE aHajizy VHYTpPaHbIX
Oi3HecIpanpcay KaMIlaHil MpanaHaBaHbl 1 3KaHaMIYyHa aOrpyHTaBaHbl MPATATHIN
MpaeKkTy Ma ayTaMaThi3albll naadopy cynpanoyHikay Ha [T mpaekTsl.

TrxnikaskaHamMiuHasl, CAUbISIbHAA 3HAYHACHD: IIPAKThIUYHAA 3HAYHACIH
JlaciielaBaHHs MauBsp/kKaela BbIHIKaMl YKapaHEHHs Ha mpajnpbieMcTBa. 1'3Ta
JIPMAHCTPYeE BBHICOKYIO 2(PEKTHIYHACIIb MparaHaBaHall CTPATATi 1 i€ MaTIHIBIST 17151
MamTabaBaHHS.

A¥Tap mpanpl nauBsp/Kae, ITO MPBIBEA3EHbI ¥ €l pasilikoBaaHATITHIYHbBI
MaTdIphIsT MpaBibHA 1 a0'eKThIYHA aIIIIOCTPOYBAE CTaH J0CeHara mpaipcy, a yce
3ara3bpluaHbls 3 JITapaTypPHBIX 1 IHIIBIX KPBIHIL CYTIpaBaKarolla cachblIkaMi Ha 1X

ayrapay.



Thesis: 86 pages, 18 figures, 7 tables, 29 sources, 4 appendices.

BUSINESS  PROCESSES, DEVELOPMENT, DESIGN, UX/UI,
INTEGRATION, RECRUITMENT, HR MANAGEMENT, IT.

The purpose of the thesis: to develop an automated information system for
recruiting employees for IT projects, focused on supporting decisionmaking,
reducing hiring time and improving the quality of personnel selection at the
enterprise LLC «SENLA GROUP».

The object of the thesis is the process of selecting specialists to participate in
IT projects at the enterprise LLC «SENLA GROUP».

The subject of the thesis is the methods and software tools for automating
this process, as well as the principles of managing related information flows and
improving the overall Human Resource Management System at LLC «SENLA
GROUP».

Research methods: analysis, business process modeling (BPMN), software
development, costeffectiveness analysis.

Research and development: based on the analysis of the company's internal
business processes, a prototype project for automating the selection of employees for
IT projects was proposed and economically justified.

Technical, economic, social significance: the practical significance of the
study is confirmed by the results of implementation at the enterprise. This
demonstrates the high efficiency of the proposed strategy and its potential for
scaling.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



