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[enp uccnemoBanus: pa3padoTKa MPEII0KEHUN U PEKOMEHIAIINM 110
COBEPILICHCTBOBAaHMIO CUCTEMBI OLIeHKH niepcoHana OO0 «bonepo n Komnanm.

B pamkax goctkeHus 1eiud paboThl aBTOPOM OBLIH MOCTABJICHBI
CIIEAYIOIINE 3a1a4u:

1) paccMOTpeTh TEOPETUUECKHE U METOIOIOTUUECKHNE OCHOBBI OIICHKH
IIepCcoHana;

2) npoaHaIu3upPOBaTh COBPEMEHHbBIE METO/IbI OLICHKH MEPCOHANA;

3) U3yUUTH KPATKYIO OPraHU3aIMOHHO-I9KOHOMUYECKYIO XapaKTePUCTUKY
000 «bonepo nu Kommanmny;

4) npoBecTH aHanu3 MeTo10B olleHku nepconana OO0 «bonepo u
Kommanny;

5) mpeIoKUTh COBEPILIEHCTBOBAHUE CUCTEMBI OIleHKH nepconaia OO0
«bonepo u Kommanmy.

O0bekT uccnenoBanus: onenka nepconaina OO0 «bonepo u Kommanmy.

[Ipenmer ucciienoBaHus: COBPEMEHHBIE METOBI OLIEHKH NepcoHaia OO0
«bonepo u Kommanmy.

Mertonbl Hccinea0BaHMs: METO CUCTEMHOIO aHAIU3a U KOMIIJIEKCHOTO
MoAX0/1a, OaIaHCOBBIN METOM, METO1 HAOIIOICHUS, COI[UATBLHO-IKOHOMUYECKUH
aHaJIN3, JOTUYECKUM aHaIn3.

O061acTh BO3MOXKHOTO MPUMEHEHHUS: TPAKTUUECKHE PEKOMEHAAIUHU B
npoasmxennn komnanuu OO0 «bonepo nu Komnanny.

ABTOp pabOTHI MOJATBEPKIAET, YTO MPUBEACHHBIN B HEW pacueTHO-
aHAJUTUYECKUI MaTepural NPaBUWIbHO U 0OBEKTUBHO OTPAXKAET COCTOSIHUE
HCCIIEIyEMOTO MPOILIECCa, & BCE 3aMMCTBOBAHHBIE U3 JIUTEPATYPHBIX U APYTHUX
HWCTOYHHUKOB COMTPOBOKIAIOTCS CChUIKAMH HA UX aBTOPOB.



Thesis: 65 p., 6 fig., 21 tab., 55 sources, 7 app.

ADAPTATION, METHODS, SELECTION, ASSESSMENT,
RECRUITMENT, SYSTEM, MANAGEMENT, EFFICIENCY

The purpose of the study: development of proposals and recommendations
for improving the personnel assessment system of «Bolero and Company» LLC.

In order to achieve the goal of the work, the author set the following tasks:

1) consider the theoretical and methodological foundations of personnel
assessment,

2) analyze modern methods of personnel assessment;

3) study a brief organizational and economic description of «Bolero and
Company» LLC;

4) analyze the methods of personnel assessment of «Bolero and Company»
LLC;

5) propose improvements to the personnel assessment system of «Bolero and
Company» LLC.

Object of the study: assessment of the personnel of Bolero and Company LLC.

Subject of the research: modern methods of personnel assessment at Bolero
and Company LLC.

Research methods: system analysis and integrated approach, balance method,
observation method, socio-economic analysis, logical analysis.

Area of possible application: practical recommendations in promoting the
company Bolero and Company LLC.

The author of the work confirms that the analytical and computational
material presented in it correctly and objectively reflects the state of the process
under study, and all borrowed from literary and other sources are accompanied by
references to their authors.
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Mbra naciegaBaHHs: pacmpaioyka rmpamnaHoy 1 pakaMeHaalblil ma
VaackaHaneHH1 cicTaMbl atpHKi epcanany TAA «banepo 1 Kommani».

VY pamkax nacsrHeHHS MAThI Ipallbl ayTapaM ObLTl HacTayJIeHbl HACTYITHbIS
3a/1aybl:

1) pasraenzeins TIapITHIYHBIS 1 METalallariyHbIsl aCHOBBI aJ[3HAKI MepCaHala;

2) nmpaaHaii3aBallb Cy4acHBIsI METa bl al[PHKI epcaHaty;

3) BBIBYUBIIb KaPOTKYIO apraHizallbliiHa-9KaHAMIYHYIO XapaKTapbICThIKY
TAA «banepo 1 Komnani»;

4) nmpaBec1i aHaini3 metanay anpHki nepcanany TAA «banepo 1 Komnani;

5) mpanaHaBaip yJgackaHajJeHHE CiCTAMBI alpHKi nepcanany TAA «banepo 1
Kommnaniy.

AO'ext nacnenaBaHHs: alpHKa nepcaHany TAA «banepo 1 Kommaniy.

[IpagMer nacnegaBaHHs: Cy4acHBIS METaJIbl al[PHKI nepcaHany TAA
«banepo 1 Kommnani».

Mertasbl gacienaBaHHs: METaJ] CICTIMHAra aHali3y 1 KOMILIEKCHara
MaJIbIX01y, OalaHcaBbl METaJl, METaJ] Ha31ipaHHs, CallbIsJIbHA-9KaHAMIYHbBI aHAI3,
JariyHbl aHaI3.

BoOnacup MarubiMara NpeIMSIHEHHS: TPAKTHIYHBIS pIKaMeHAaIbIl ¥
npacoyBanHi kammnanii TAA "banepo 1 Komnani".

A¥Tap mpaisl nanssipJiKae, To NpbIBeA3EHbI ¥ €11 pa3nikoBa-aHATITIYHbI
MaT3phIs IpaBiIbHA 1 a0'eKThIYHA aNTFOCTPOYBAe CTaH JocieHara mpamjcy, a
Yce 3ama3plyaHbls 3 JITapaTypHBIX 1 HIIBIX KPBIHII CyIpaBaXKarollia cracbuIKami
Ha iX ayTapay.



