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VIIPABJIEHUE I[TEPCOHAJIOM, ABTOMATU3ALINA, HR-
[TPOLIECCHI, HU®POBBIE TEXHOJIOI' MU,
KOHKYPEHTOCIIOCOEHOCTH, KAJIPOBBIM IIOTEHIIMAJI, BPEH]I,
OOOEKTUBHOCTD YIIPABJIEHU .

[leas wccnemoBaHus: wu3ydeHue OpeHma paboromarens Kak (akTopa
MOBBIIMICHUS KOHKYPEHTOCIIOCOOHOCTH Ha PBIHKE TPYJa, a TaKKE BBISBICHHUE
COBPEMCHHBIX METOJOB €ro (OpMUPOBAHUS W TPOJBIKCHHUS C aHAIU30M
IpaKTHYECKOro npuMeHeHus Ha npumepe npeanpustusi OO0 «MebenbHbIN namay.

B pamkax pgocTtmxkeHus 1end padOThl aBTOPOM OBUIM TIOCTaBJICHBI
CJIeIyIOLIUE 3a/1auu:

1) ompenenuTh TEOPETUKO-METOAOJOTHYSCKHE OCHOBBI aBTOMATH3AIlUU
MPOIECCOB YIPaBICHUS MTEPCOHAIOM;

2) BBISABUTH KIIOYEBBIC MHPOBBIC W  HalIHWOHAJIbHBIC  TEHICHIIUU
nudposuzanuu HR-mporieccos;

3) mpoBecTH aHaIM3 TEKYIIET0 COCTOSHHUS KaJpOBOTO YIPaBICHUS Ha
npenanpustun OO0 «MeOenbHbIN nanay;

4) obocHoBaTh HeoOxomuMmocTh  BHeapeHuss HRM-mmargpopmer B
JeSITEIbHOCTA OpraHu3allui;

5) BBISBUTH CHJIBHBIC M CJIA0bIE CTOPOHBI CYIIECTBYIOIICH KaJIpOBOU
CUCTEMBI IPEANPUATHS;

6) pa3paboTaTh pPEKOMEHAAIMK IO BHEIPCHUIO IM(PPOBBIX PCIICHUNA B
kaapoByto npakTuky OO0 «MebenbHbIN mamnay.

O06nbekT uccnenoBanus: openy padoroaarens (OO0 «MebenpHbIN nanay).

[IpenMeTr wuccneqoBaHUs: COBOKYIMHOCTh COIMAIbHO-DPKOHOMHUUYECKUX H
yIpaBJI€HYECKUX OTHOILICHUM.

Metoasl HcclieIOBaHMS: aHAIU3 TEOPETHUYECKUX HCTOUYHHKOB, PACUETHO-
ananutuyeckuit Mmetoq, SWOT-ananu3, METOIbl CpaBHEHU S, CUHTE3a U 0000IIICHMS.

O61acTh BO3MOXKHOTO TMPUMEHEHUS: TMPAKTUYECKH B MPOJBUKEHUU
koMmnanuu OO0 «MeOenbHbIN mamna.

ABTOp pabOTHI MOATBEPIKIACT, YTO MPUBEIACHHBIN B HEW pacueTHO-aHAIUTUYCCKUN
MaTepuall MPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE UCCIIETYEeMOro
MpoIIECcCa, a BCE 3aMMCTBOBAHHBIE U3 JINTEPATYPHBIX U JIPYTUX UCTOUYHUKOB
COTIPOBOK/IAFOTCS CCHIJIKAMH Ha UX aBTOPOB.
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KIPABAHHE TIEPCAHAJIAM, AVTAMATBI3ALIBIS,, HR-TIPAITDCEHI,
JIYBABBIS  TOXHAJIOTT, KAHKYPDHTA3JIOJILHACIh, KAJPABBI
TTATOHIBISIT, BPH/ [IPALIAJA VI, DOEKTBIVHACITH KIPABAHHSL.

MbdTta pnmacnmemaBaHHS: BBIBYYIHHE OpdHIA mpamanayisl sk (axrapy
NaBBIIIPHHSA KaHKYPIHTA3/I0JbHACII Ha PBIHKY Mpalbl, a Takcama BBI3HAUDHHE
CydJacHBIX MeTanay siro (apmipaBaHHS 1 TIPacOyYBaHHS 3 aHATI3aM MPaKThIYHAra
INpBIMSIHEHHS Ha Mpbikiaa3e npaanpeiemctBa TAA «M»a06ness! [1anay.

VY Mexax JacsiTHEHHS MATHI Mpallbl ayTapaM ObLIl macTayjIeHbl HACTYITHBIS
3a]1aybl:

1) BBI3HAYBIL TIAPITHIYHA-METAJANIATIYHBISI ACHOBBI ~ ayTamaThI3allbli
npanpcay KipaBaHHs IepcaHaiaM;

2) BBI3HAYBIb KIIFOYABBIS CYCBETHBIS 1 HAIbITHAIBHBIA TIHADHIIBI
niubasizaneii HR-mpampcay;

3) mpaBecmi aHami3 IMOEpalIHATa CTaHy KajapaBara KipaBaHHS Ha
npaanpeieMcTBe TAA «M»a6eBbl [lana»;

4) aOrpyHTaBaib HeaOXomHaclb ykapaHeHHs HRM-mmatdopmer ¥
J3eHHAaCIb apraHi3alibli;

5) BBI3HAYBIP MOIHBISL 1 CJIa0bIA Oaki iCHYHOYail KajapaBail CiCTIMBI
paAnpbIEMCTBA;

6) pacmpanaBaip pIKaMEHJIAIBIl MMa YKapaHEHHI JIY0aBBIX PaIdHHAY Y
KaapaByto NpakThiky TAA «M»0seBsl [Tana».

AO'exT gacnenaBanHi: OpaHy npananayisl (TAA «M»06sessl [Tanay).

[IpanMeT pgacienaBaHHs: CYKYIHACIb CallbIsSIbHA-2KaHAMIUYHBIX 1 KIPYHOUBIX
aTHOCIH.

Mertanbl gaciefaBaHHS: aHall3  TIAPAITHIYHBIX  KPBIHIIL, pa3iiKoBa-
aHamTeluyHbl MeTan, SWOT-anaini3, MeTaipl napayHaHHA, CIHTI3Y 1 adaryJIbHEHHS.

Cdepa marubIMbIX y>KbIBaHHAY: TpakThlyHae npacoyBanHe TAA «M»0neBbl
[Tamay.

A¥Tap npallbl manBsppKae, MTo MpajcTayieHsl ¥ €l pa3aikoBa-aHaIITHIYHBI
MaTAphIsI JlakiaagHa 1 a0’ eKThIYHA aJUTIOCTPOYBae CTaH JacieaBaHara mparjcy,
a yce 3amas3pluaHHi 3 JITapaTypHBIX 1 HIIBIX KPBIHIIl CyHpaBaiKaroiia
criachlJIKaMi Ha 1X ayTapay.
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HUMAN RESOURCE MANAGEMENT, AUTOMATION, HR
PROCESSES, DIGITAL TECHNOLOGIES, COMPETITIVENESS, HUMAN
CAPITAL, EMPLOYER BRAND, MANAGEMENT EFFICIENCY.

The purpose of the graduate work: to study the employer brand as a factor in
increasing competitiveness in the labor market, as well as to identify modern
methods of its formation and promotion, with practical analysis based on the
example of the company “Mebelny Papa” LLC.

To achieve this objective, the author set the following tasks:

1) to determine the theoretical and methodological foundations of
automation in HR management processes;

2) to identify key global and national trends in the digitalization of HR
Processes;

3) to analyze the current state of personnel management at *"Mebelny Papa"
LLC;

4) to justify the need for implementing an HRM platform in the
organization's activities;

5) to identify the strengths and weaknesses of the existing HR system of the
company;

6) to develop recommendations for the implementation of digital solutions
in the HR practices of "Mebelny Papa" LLC.

The research object: employer brand (“Mebelny Papa” LLC).

The subject: the set of socio-economic and managerial relations.

Research methods: analysis of theoretical sources, calculation and analytical
method, SWOT analysis, methods of comparison, synthesis and generalization.

Scope of possible application: practical promotion of “Mebelny Papa” LLC.

The author confirms that the calculation and analytical materials presented in
this thesis accurately and objectively reflect the state of the studied process, and all
borrowed content from literature and other sources is properly cited.



