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VIIPABJIEHUE TIEPCOHAJIOM, TPYJIOBAS AJJATITALIVS, DTATBI
AJIATITALINN, METOJIbI AJIATITALIUN

Ieab uccaegoBaHusi: pa3paboTKa MPEIIOKEHUN MO PA3BUTHIO CHUCTEMBI
agantaiuu B OO0 «ITPOMUPAY.

O0beKT uccIeI0OBAHUA: TPYAOBas aanTaius pabOTHUKOB.

IIpeamer McciieoBaHMsI: CHCTEMa TPYJOBOM ajanTaiuud pabOTHUKOB B
komitranuu OO0 «ITPOMMPA».

MeToabl MccJIeIOBAHMSI: aHAJIW3, CHHTE3, CpaBHEHHE, OIHMCaAHUE,
KiaccuduKaius, onpoc, rpahuuecKuii U TaOJIUIHBIN METO/IBI.

HccaenoBanusi 1 pa3padoTKU: Ha OCHOBE H3YUYCHUS TEOPETHYCCKUX
MOAXOJOB ONpEJeiCHb TOHATHE, MMM U 3aJa4d TPYJIOBOW aJanTaiuu
pabOTHUKOB, MIpoaHaIM3UPOBaHA OpraHU3aIMOHHO-D)KOHOMUYECKast
xapakrepuctuka kommnanuu OOO «I[IPOMUPA», mpoBeneH aHalIU3 TEKYLIETO
COCTOSIHUS CHCTEMBI aJlallTallii B KOMITAHUU M pa3paboTaHbl MPEIIOKEHUS 110 ee
Pa3BUTHIO.

Ob6sacTh BO3MOKHOTO NMPUMEHEHMS: MPAKTUYECKU B PA3BUTHUU CHUCTEMBbI
ananrainuu nepconana B aesteabHocTu OO0 «[TPOMUPAY.

ABTOp pabOThl TMOATBEPXKIAET, UYTO TMPUBEACHHBIH B HEW pacyeTHO-
aQHAJIMTUYECKUH MaTepHall, CTaTUCTUYCCKHE JaHHBIE MPAaBWIBHO M OOBEKTHBHO
OTPAXKAIOT COCTOSIHUSI HCCIEAYyeMOro OOBEKTa, a BCE 3aMMCTBOBAaHHBIC U3
JUTEPATypPHBIX W JPYTUX HCTOYHHUKOB TEOPETHUYCCKHE, METOJOJOTHYECKUE H
METOIUYECKHUE TIOJIOKEHUSI M KOHIICTIIUU COIPOBOXKIAIOTCA CChIIKAMH Ha HX
aBTOPOB.



Thesis: 59 p., 10 figures., 15 tables, 55 sources, 6 appendixes.

HR MANAGEMENT, LABOR ADAPTATION, ADAPTATION STAGES,
ADAPTATION METHODS

Research objective: development of proposals for the development of the
adaptation system in LLC “PROMIRA”.

Research object: labor adaptation of employees.

Research subject: the system of labor adaptation of employees in LLC
“PROMIRA”.

Research methods: analysis, synthesis, comparison, description,
classification, survey, graphical and tabular methods.

Research and development: based on the study of theoretical approaches,
the concept, goals and objectives of labor adaptation of employees were defined,
the organizational and economic characteristics of LLC “PROMIRA” were
analyzed, the current state of the adaptation system in the company was analyzed
and proposals for its development were developed.

Possible application area: practically in the development of the personnel
adaptation system in the activities of LLC “PROMIRA”.

The author of the work confirms that the analytical and computational
material and statistical data presented in it correctly and objectively reflect the state
of the object under study, and all theoretical, methodological and methodological
provisions and concepts borrowed from literary and other sources are accompanied
by references to their authors.



Jeimuiomuas padora: 59 c., 10 man., 15 Tabu., 55 kpbeiHina, 6 gagaTkay.

KIPABAHHE TIEPCAHAJIAM, TIPALIOYHAS  AJATITAIIBIS,
IDTATBI AIATITALIBI, METAIBI AJTATITALIBII

MbTa jacjenaBaHHsl: pacmparjoyka TMpamaHoy ma pasBilllll CICTIMBI
anantanpil ¥ TAA «[TIPAMIPY».

AD'eKT JacjielaBaHHs: MIpalloyHas aanTarbis paOoTHIKAY.

IIpaagMeT nacaemaBaHHs: CicTAMa IpalloyHaW amanTaipli pabOTHIKAY Y
kammanil TAA «ITPAMIPVY».

MeTtaabl JaaciedaBaHHsI: aHami3, CIHT?3, [apayHaHHE, allicaHHe,
KJsacidikalipls, anbITaHHE, TpadidHbl 1 TAOIIYHBI METAIbI.

HaciaenaBanHi i pacnmpamoyki: Ha acHOBE BBIBYYSHHS TIaPITHIYHBIX
najapIxoJay BbI3HAYAHBI TAaHAIIE, MAITBI 1 3aJadbl IIpaloyHail ajanTaibli
paboTHIKay, TmpaaHaji3aBaHa apraHizalbliiHa-dKaHaMi4Has  XapaKTapbICThIKA
kamnanii TAA <«IIPAMIPA», mpaBem3eHbl aHaji3 Osrydara CTaHy CICTOMBI
aJlanTanbll ¥ Kammasii 1 pacrpaliaBaHbl IparaHoBkI 11a sie Pa3BilllIio.

BoOsacup MarybiMara npbIMsiHEHHsI: TIPAKTbIYHA ¥ Pa3BIIllll CICTIMBI
ananTanplii nepcanany ¥y m3erinacii TAA «ITPAMIPY ».

A¥Tap mparbl nanBsippkae, ITo IPBIBEA3CHBI ¥ € pa3iikoBa-aHATITHIYHBI
MaTdIPBISI, CTATBICTBIYHBISA JIaJ3¢HBIS MpaBUIbHA 1 a0'eKThIYHA aJJIFOCTPOYBAIOIb
CTaHbI JocJie/IHara ad'ekTa, a yce 3ama3bl4aHblsl 3 JITapaTypHBIX 1 IHIIBIX KPBIHII
TIAPATBIUHBIA, METQJAJIATIYHbIA 1 METQABIYHBIA TaJaXXdHHI 1 KaHIDIIBI
cymnpaBaJKaroIliia cracbuIkami Ha iX ayTapay.



