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Jumnomnas padota: 72 c., 3 puc., 18 tab., 59 ucTOYHUKOB, 3 MPHUJL.

VYIIPABJIEHUE TIEPCOHAJIOM, CHUCTEMA, UIHU®POBU3AIINA,
OIIEHKA D®DEKTUBHOCTU, KOJIJIEKTUB, OINTUMU3ALIMSA, MAJIBII
BU3HEC

[lenbto uMIOMHON pabOTHl SIBISIETCS AaHAIU3 CUCTEMbl YIpaBICHUS U
pa3paboTKa HaMpaBJICHUN COBEPIICHCTBOBAHUSI CUCTEMBI YIIPABJICHUSI IEPCOHATIOM B
00O «Mup OTKpBITHII».

OOBeKT wuccledOBaHUSA: CHUCTEMa YNPABJICHUS TEPCOHAIOM KakK 3JIEMEHT
OpPraHU3alMOHHOTO YIIPaBICHUS.

[Ipenmert uccnenoBanusi: 0COOCHHOCTH yrpaBiieHus nepconHaiom B OO0 «Mup
OTKPBITHI.

Mertonbl ncclienoBaHus: MPUHIUIIBI CHCTEMHOTO MOAX0/a, HAYYHBIE METOIbI
aHalin3a, CHHTEe3a, CPaBHEHHS, aHAJIOTHH, 0000IICHUS.

O61acTh BO3MOXHOTO TpuUMeHeHus: AesiTeabHOCTh OO0 «Mup OTKpBITHIN.

ABTOp pabOTHl MOATBEPKIAET, YTO MPUBEACHHBIM B AUIUIOMHON padoTe
pacyeTHO-aHATUTUYECKUI MaTepHual MPaBUIbHO U OOBEKTUBHO OTPa)KaeT COCTOSTHUE
HCCIIEYEMOTO IIpollecca, a BCE 3aMMCTBOBAHHBIE U3 JIUTEPATYPHBIX U JPYTHX
HMCTOYHHUKOB COMTPOBOKIAIOTCSA CChUIKAMH HA UX aBTOPOB.

ABTOp pabOTHl MOATBEPNKIAET, YTO MPUBEACHHBIN B AUIIOMHON padoTe
pacy€THO-aHATUTUYECKUI MaTepHual MPaBUIbHO U OOBEKTUBHO OTPa’KaeT COCTOSTHUE
HCCIIEYEMOTO TIpollecca, a BCE 3aMMCTBOBAHHBIE U3 JIUTEPATYPHBIX U JPYTHX
WCTOYHUKOB TEOPETUUYECKHE, METOHOJIOTUYECKHE M METOJIUYECKHE IOJOKEHUE H
KOHIEIIIMU COMPOBOXKIAKOTCS CCHUIIKAMU U ABTOPOB.



Thesis: 72 pages, 3 figures, 18 tables, 59 references, 3 appendices.

PERSONNEL MANAGEMENT, SYSTEM, DIGITALIZATION,
PERFORMANCE EVALUATION, TEAM, OPTIMIZATION, SMALL BUSINESS

The aim of the thesis is to analyze and develop measures for optimizing the
personnel management system at LLC «Mir Otkrytiy».

Object of the research: the personnel management system as an element of
organizational management.

Subject of the research : Features of personnel management in LLC «Mir
Otkrytiy».

Methods: principles of a systemic approach, scientific methods including
analysis, synthesis, comparison, analogy, and generalization.

Realm of the possible practical applications: in personnel management system
of LLC «Mir Otkrytiy».

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.



JpimmomMuas padota: 72 c., 3 main., 18 tadm., 59 kpeIHilbl, 3 JagaTKI.

[TEPCAHAUJIL, KIPABAHHE I[NTEPCAHAJIAM, CICTOMA,
HbIOPABI3AILIbIA, AIIDHKA SOEKTBIYHACII], KAJIEKTBIY,
AIITBIMI3AILIBIA, MAJIBI BI3HOC

Mbraii ABIIIIOMHAN [palbl 3 AyIIselia aHaii3 CiCTOMBI KipaBaHHS IepcaHaiam
1 pacrmpalioyka HarpaMmkay yJacKaHaJeHHsS CICTAMBI KipaBaHHS nepcaHaiam y TAA
«CBeT agKphILLAY».

AO'ekT  JacielaBaHHS CiCTOMa  KipaBaHHS  IepcaHajiaM  SK  DJeMEHT
aprasizaibpliiHara KipaBaHHsl.

[Ipanmer nacnenaBaHHs: acabiiBacili KipaBaHHs mnepcaHanaM y TAA «Caet
AJKPBILILISY .

Mertasb! nacieiaBaHHs: IPBIHIIBINBI CICTAMHArA MAJbIX0Ty, HABYKOBbBIS METAa bl
aHajizy, CIHTA3y, apayHaHHsI, aHAJIOr1i, adaryJIbHEeHHS.

BoOnacup marusiMara npeiMssHeHHS: 13eiHacib TAA «CBeT agKphIIIsy».

Ay¥Tap mpalisl manBapKae, ITo MPLIBEI3EHBI ¥ ABIMIOMHAN Mpallbl pa3iikoBa-
AHATITBIYHBI MATAPhISI PaBiLIbHA 1 a0 eKThIYHA aIIOCTPOYBae CTaH JacieayeMara
mpaipcy, a yce 3ama3bluaHblsl 3 JITapaTypHBIX 1 IHIIBIX KPBIHIL T3ap3THIYHBIS,
MeTaJalariyHbplsl 1 METaAbIYHbIS MalaXXdHHI 1 KaHIPMOIBI CynpaBaKarolia
crachlUIKaml Ha 1X ayTapay.



