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Junnomuas pabota: 65 c., 5 puc., 22 1ab., 55 UICTOUHUKOB, 2 TPHUIL.

MEHEJ’KMEHT, IIEPCOHAJI, OTBOP, IIOABOP, TEXHOJIOI'MU,
ODODOEKTUBHOCTS.

[lenb uccnenoBaHus: paCCMOTPEHUE COBPEMEHHBIX METOJIOB OTOOpa MepcoHaia
U UX HUCIOJIb30BAaHUE B MPAKTUKE YIpaBIEHUS OpraHU3allMel, a Takxke pa3paboTka
PEKOMEHAIMIA 110 UX COBEPIICHCTBOBAHMUIO.

OOBeKT uccineoBaHus: COBPEMEHHBIE METO/IbI 0TOOpa epCcoHaIa.

[Ipeamer wuccienoBaHUsl: COBPEMEHHbIE METONBI OTOOpa MEepcoHada U UX
rcnosbzoBanue Ha npaktuke B OO0 «Tumwiepy.

Mertonbl ucclieoBaHMs: MPUHIIMIBI CUCTEMHOTO MOAX0Ja, HAyYHBIE METOJIbI
aHaln3a, CHHTEe3a, CPaBHEHHUS, aHAJIOTHH, 0000IIEHHUS.

O6nactTb BO3MOXKHOTO TPUMEHEHHS: B JIESITEIBHOCTH MO YHPABICHUIO
nepconanom OO0 «Tuuuiepy.

ABTOp paboOThl MOATBEPKIAET, UTO TMPUBEACHHBIM B HEW pacueTHO-
aHAJUTUYECKUN MaTepuanl TMpPaBWIbHO U OOBEKTHUBHO OTPaXaeT COCTOSHUE
HCCIIETyEMOTO TPOIlecca, a BCE 3aMMCTBOBAHHBIE W3 JUTEPATYpPHBIX M JPYTUX
HMCTOYHUKOB COMPOBOKAIOTCS CCHUIKAMH Ha UX aBTOPOB.



JpimmomMuas pabota: 65 c., 5 main., 22 tabi., 55 KpbIHiI, 2 1aaart.

KIPABAHHE, [IIEPCAHAJI, AJABOP, ITAJIBOP, TOXHAIJIOII,
DOEKTBIYHACILID.

MbhTa nacnemaBaHHS: pas3riisa] CydacHBIX MeTaaay aadopy mHepcaHaily 1 1X
BBIKapBHICTAHHE Y MPaKTHILBI KipaBaHHS apraHizalplsi, a Takcama pacmparoyka
pAKaMEeHJIalblil na 1X y/IacKaHaJICHHI.

AO’eKT JaciielaBaHHS: Cy4acHbIS METabl aI00py MepcaHay.

[IpanMer pnacnenaBaHHS: Cyd4acHbII MeETaabl an0opy TmepcaHany 1 1X
BbIKapbICTaHHE Ha NMPAKTHIIBI ¥ TAA «Thiuiepy.

Mertopsl facienaBaHHs: MPBIHIBIIBI CICTAMHAra NagbIX0dy, HABYKOBBISI METa bl
aHajizy, CIHT33y, MapayHaHHs, aHAJIOT11, adaryJIbHEHHS.

Cdepa MarubIMbIX y>XbIBaHHAY: y A3€MHACI Ma KipaBaHHI nepcaHaiam TAA
«Trprmepy.

A¥yTap paboThl mauBsip/iKae, IITO MPBIBEA3EHBI Y €U pa3iikoBa-aHATIThIYHbI
MaT3phIsI paBibHA 1 a0’ €KThIYHA aNTFOCTPOYBAe CTaH Jaciielyemara mpaipcy, a yce
Ma3bluaHbld 3 JITApATypPHBIX 1 I1HIIBIX KPBIHIL MATAPBISJIBI  CyHpaBajKaroiia
crachbUIKaMi Ha 1X ayTapay.



Thesis: 65 pages, 5 figures, 22 tables, 55 references, 2 appendices

MANAGEMENT,  PERSONNEL, SELECTION,  RECRUITMENT,
TECHNOLOGIES, EFFICIENCY.

Research objective: to examine modern personnel selection methods and their
application in organizational management practice, as well as to develop
recommendations for their improvement.

Object of the research: modern methods of personnel selection.
Subject of the research: modern methods of personnel selection and their practical

application at LLC “Tishler.”
Research methods: principles of a systematic approach, scientific methods of analysis,
synthesis, comparison, analogy, and generalization.

Area of possible application: in the human resource management activities of LLC
“Tishler.”

The author of the thesis confirms that the analytical and calculation material
presented herein accurately and objectively reflects the state of the studied process, and
all borrowed content from literature and other sources is properly cited.



