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AHHOTAIMSA

Jumnomuas padora: 100 c., 4 puc., 23 tabm1., 55 UCTOYHUKOB, 5 TIPHUIL.

KOHKYPEHTOCIIOCOBHOCTHD, VYIIPABJIEHUE I[NEPCOHAJIOM,
MOTHUBALIUA, AJAIITALIAA.

Llenpto  guIuioMHONW  paboThl  sABIsETCS  pa3paboTKa  HampaBiICHHN
COBEpIIICHCTBOBAHUSI  YIPABJICHUS TEPCOHAJIOM Kak  (akTtopa  yIydlICHUS
KOHKYPEHTHOM MO3HULIMY MPEIIPHUITHS Ha PhIHKE.

O6mbekT uccnenoBanus: aeareabHoct MOOO «Tpancum Jloructuxy.

[Ipenmet uccnenoBanus: cucrema ynpasieHus: nepconaniom MOOO «Tpancum
JlorucTuk».

Meronbl uccaeAOBaHMS: AUATEKTUYECKUNA METOJ, aHAJIW3 U CUHTE3, METOJ
CpPaBHEHUS, METOJl AaOCOJIOTHBIX M OTHOCHUTENBHBIX BEJIWYUH, METOJ IEMHBIX
MOJICTAHOBOK U a0COJIIOTHBIX Pa3HUIL], a TAKXKE IPYTrUe METO/IbI.

O06sacTb BO3MOKHOTO PAKTUYECKOTO MPUMEHEHUS: TIOJYUYECHHbBIE PE3YyJIbTaThI
MOTYT OBITh MCHOJIb30BaHbl B mpaktuyeckod aesrenbHoctd MOOO «Tpancum
Jloructuk» ¢ 1enbo NOBBILIEHUS 3(PPEKTUBHOCTH CUCTEMBI YITPABIEHUS IEPCOHATIOM
U, KaK CJIEJICTBUE, OBBIILIEHN KOHKYPEHTOCIIOCOOHOCTH OpraHu3aliu.

ABTOp paboThl MOJATBEPKAAET, YTO MPUBEAEHHBIM B JTUIUIOMHOW paboTe
pacyE€THO-aHATUTUYECKUI MaTepuai MPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYrUX
VMCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMYECKHME U METOAMYECKHUE IOJOKEHUS U
KOHLETILIUNA COMPOBOXKAAIOTCS CChUIKAMHU Ha UX aBTOPOB.



Thesis: 100 p., Figures 4, Tables 23, 55 sources, 5 app.

COMPETITIVENESS, HUMAN RESOURCE MANAGEMENT,
MOTIVATION, ADAPTATION.

The aim of the thesis is to develop directions for improving human resource
management as a factor in enhancing the company's competitive position in the market.

Object of research: activities of the Foreign Limited Liability Company
“Transim Logistics”.

Subject of research: the human resource management system of the Foreign
Limited Liability Company “Transim Logistics”.

Research methods: dialectical method, analysis and synthesis, comparison
method, methods of absolute and relative values, method of chain substitutions and
absolute differences, and other methods.

Field of possible practical application: the results obtained can be used in the
practical activities of “Transim Logistics” to improve the efficiency of the human
resource management system and, as a result, increase the organization's
competitiveness.

The author of the thesis confirms that the calculation and analytical material
presented objectively reflects the state of the studied process, and all theoretical,
methodological, and practical concepts borrowed from literary and other sources are
properly referenced.



Heimmomnas padota: 100 c., 4 mai., 23 Tabm., 55 kpeIHiM, 5 amatkay.

KAHKYPOHTA3IOJIbHACILID, YITIPAYJIEHHE [TEPCAHAJIAM,
MATBIBALIBIA, AJJAIITALIBIA.

Mbprait  geiruioMHal  paboOTHI  3’AyJsera  pacmparioyka — Hampamkay
ylacKaHaJleHHs KipaBaHHsS MepcaHalaM SK (pakTapa MNaJANIIPHHS KaHKYpIHTHAH
na3inbl NpajnpbleMCcTBa Ha PHIHKY.

A6’exT nacnenaBanns: n3eiHacib CTAA «Tpancim JloricThIky.

[Ipanmer nacnenaBanHs: cictoma KipaBanHs mnepcanamam CTAA «Tpancim
JIoTiCTBIKY.

MeToapl nacienaBaHHS: JbISUIEKTBIYHBI METal, aHami3 1 CIHTI3, MeTaj
napayHaHHs, MeTajJ aOCalIOTHBIX 1 aJHOCHBIX BENIYbIHb, METAJl JIAHIYTOBBIX
MajICTaHOY 1 AOCATFOTHBIX PO3HIIl, a TaKCaMma 1HIIIBIST METaIbI.

Cdepa marysiMara mpakThlYHAra MPBHIMSHEHHS: aTPBIMAHBIS BBIHIKI MOTYIIh
ObILb BbIKapbeIcTaHbl ¥ npakTeiuHaid a3eiHacul CTAA «Tpancim Jloricteik» 3 MaTai
NaBBIIIPHHS A(EKTHIYHACI] CICTAMBI KipaBaHHS MepcaHaiaM 1, IK BbIHIK, TaBBIIISHHS
KaHKYPAHTA3/10JIbHACII apraHi3alibli.

A¥yTtap paboThl mnauBsipAkae, IITO MPBIBEA3EHBI Y JABIIJIOMHAN padone
pa3iKOBa-aHANITBIUHBI MAT3PBIsUT MpaBUIbHA 1 a0’eKThIyHA aJUIIOCTPOYBae CTaH
JacienaBaHara mpaipcy, a yce 3ama3blyaHbld 3 JITapaTypHbIX 1 IHIOBIX KPBIHIIL
TIAPATHIUHbBISA, METAJAJIArIYHbIl 1 METAAbIYHBIS THadaXdHHI 1  KaHIPMIbI
CynpaBajpkarolliia cracblikaMmi Ha iX aytapay.



