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JIMHHOCTHBIE KOMIIETEHLINU, SMOLIMOHAJILHBIM
MHTEJUIEKT, BHEIIHEE OBYYEHME, BHYTPEHHE OBYYEHUE
NHOOPMAILIMOHHBIE TEXHOJIOI'NH, PA3BUTHUE COTPY/HUKOB

Heasn HCCJICAOBAHMSL: pa3paboTka pEeKOMEH 1A o
COBEPIIECHCTBOBAHUIO cHUCTeMbl oOyudeHus B kommnaHuu OOO «JleBepekc
NuTepHemHm.

OO0beKT HuccIe0BAHMS: JINYHOCTHBIE KOMIIETEHIIMH ITEPCOHAIIA.

Ilpeamer wuccaemxoBanmsi: cuctemMa  (GOPMHPOBAHUA  JUYHOCTHBIX
KomneTeHmii 1 00yuenus corpyaaukoB OOO «JleBepekc MHTepHEIIHI.

Metoabl ucc/Ie0BAHUA: Hay4yHas aOCTpaKUs, MHIAYKUUS U ASAYKIIHS,
aHaJIW3 U CUHTE3, TO3UTUBHBIA U HOPMATHUBHBINA aHAJM3bI, CTATUCTUYECKUNA METO/I,
HKCIIEPTHBIE OLIEHKH, METO ] HAOJI0I€HUSI, AHKETUPOBAHHUS.

UccaenoBanusi 1 pa3padoTKU: PacCCMOTPEHbI TEOPETHUYECKUE MOIXOJbI K

MOHATUIO JIMYHOCTHBIX KOMIIETEHIMH, a TaKK€ CYIIECTBYIOIIME METOJMKH HX
OLICHKH.
[TIpoBenén ananus kommanuu OOO «JleBepekc MHTepHEmHI», €€ mepcoHana u
YPOBHSI Pa3BUTHS JIMYHOCTHBIX KOMIIETEHIIMI, a TakXe JlaHa OIICHKa
CYIIECTBYIOIIEH CHUCTEMBbl oOydeHus. Pa3pabortanbl pekoMeHAaluu IO
COBEPILIEHCTBOBAHUIO BHYTPEHHEW M BHEUIHEH CHCTEMbI OOYYEHHSI COTPYIHUKOB
komnannu OO0 «JleBepekc MuTEpHETITH.

Oobsiacts BO3MOKHOTO nmpumeHeHusi: npaktudecku B OO0 «JleBepekc
NnuTepHemHm.

TexHNKO-IKOHOMHUYECKAs, COLMAJIbHAS 3HAYUMOCTB. BO3MOXHOCTb
WCIIOJIb30BAHUS MPEAIOKEHHBIX PEKOMEHIAMM 711 TOBBIIIEHUS 3 ()EKTUBHOCTH
oOydeHus nepcoHansa U GOpMHUPOBAHUSA HEOOXOAUMBIX KOMIETEHIIMI B yCIOBUIX
CTPEMHTENILHO MEHSIOIIENCS MPOPECCUOHAIBHON CPEJIbI.

ABTOp pPabOThl TOITBEPXKAAET, YTO MPUBEACHHBII B HEW pacyeTHO-
aHAIMTHUYECKUI MaTepHall, CTATUCTUYECKUE IaHHBIE MPABUIBHO U OOBEKTHUBHO
OTpaXaloT COCTOSHUSL HCCIEAyeMoro oOBEKTa, a BCE 3aUMCTBOBAHHbBIE W3
JUTEPATYPHBIX U JAPYTHX HCTOYHUKOB TEOPETUUYECKHUE, METOAO0JOTUYECKUE U
METOJAMYECKHE TIOJIOKEHHUSI M KOHIIETIIMM COMPOBOXKIAIOTCS CChUIKAMH Ha HX
aBTOPOB.



Thesis: 71 p., 26 fig., 18 tab., 50 sources, 2 attachment.

PERSONAL COMPETENCIES, EMOTIONAL INTELLIGENCE,
EXTERNAL TRAINING, INTERNAL TRAINING, [INFORMATION
TECHNOLOGY, EMPLOYEE DEVELOPMENT

Purpose of research: to develop recommendations for improving the training
system at Leverex International LLC.

Object of research: personal competencies of personnel.

Subject of research:: the system for forming personal competencies and
training employees at Leverex International LLC.

Research methods: scientific abstraction, induction and deduction, analysis
and synthesis, positive and normative analysis, statistical method, expert
assessments, observation method, questionnaires.

Research and development: theoretical approaches to the concept of
personal competencies, as well as existing methods for their assessment, have been
reviewed.

An analysis of Leverex International LLC, its personnel, and the level of
development of personal competencies was conducted, and the existing training
system was evaluated. Recommendations for improving the internal and external
training system for employees of Leverex International LLC have been developed.

Possible application area: practically in LLC «Leverex International».

Technical-economic and social significance: the possibility of using the
proposed recommendations to improve the effectiveness of personnel training and
the formation of the necessary competencies in a rapidly changing professional
environment.

The author of this work affirms that the calculated analytical material and
statistical data presented herein accurately and objectively reflect the state of the
researched object. All theoretical, methodological, and procedural propositions and
concepts borrowed from literary and other sources are duly credited with citations
to their respective authors.
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ACABICTBISI KAMITETSHLIBIL, SMALBIMHBI IHTAJIEKT, 3HEIITHSE
HABYYAHHE, VHYTPAHAE HABYYAHHE, IH®APMAILBIMHBIA
TAXHAJIOI'II, PA3BILILIE CYIIPALIOVHIKAY

MbTa aaciaegaBaHHsI: pacmparioyka pIKaMEHJAlbli IMa YaackaHaJeHHI
cicToMbl HaBy4yaHHs ¥ kammaHii TAA «JleBepakc [HTIpHEIIHIY.

AD'eKT nacjieqaBaHHs: acabiCThIs KaMIIETIHIIbI TIepcaHay.

IpagMeT nacjenaBanHsi: cictaoma dapMaBaHHs acabiCThIX KaMIIETIHIBIN 1
HaByuyaHHs cynpanoyHikay TAA «JIeBepakc IHTIpHEIIHY.

MeTtaabl aacieqaBaHHsi: HaBYKOBas aOCTpaKIIbIsA, 1HAYKIIBIS 1 J3YKIIbIS,
aHami3 1 CIHT?3, Ma3ITBIYHBl 1 HAPMATBIYHBI aHAJI3bl, CTATBICTHIYHBI METa],
OKCTICPTHBIS al[PHK1, METa ] Ha3ipaHHs, aHKETaBaHHE.

JacjenaBanHi i pacnpanmoyki: pasriiekaHbl TIApITHIUHBIA MaAbIXObI 12
MaHSII aca0iCThIX KaMIIETIHIIBIN, a TaKkcaMa 1CHYIOUBIS METOJIBIKI 1X allPHKI.

IIpaBenzennl anam3 kamnaHii TAA «JleBepakc IHTIpHENTHIY, e TIEpcaHaTy
1 Y3pOoVHIO pa3Billlg acabiCThIX KaMIIETIHIIBIN, a TaKcama J1aJ[3¢Ha alldHKa ICHyroYan
cicToMbI HaBy4YaHHs. PacnipariaBadsl pakaMeHallbll Ma Y1ackaHajaeHHl YHyTpaHaH 1
3HEIIHAM CICTOMBI HaBy4daHHsS cynparoyHikay kammnanii TAA  «JleBepake

[HTOpHEIIHIDY.

BoOsiacubp marybiMara npbIMsiHeHHs1: TnpakTteluHa Y TAA «JleBepake
[HTOpHEIIHIDY.

TrxHika-7KaHAMiYHas, canbisiJibHas 3HAYHACLb: MardnsIMacihb

BBIKAPBICTAHHS TparaHaBaHbIX PAKAMEHIAIBINA I TaBBIMIPHHA S(EKThIYHACIT
HAaByYaHHS TiepcaHay 1 (apmaBaHHS HEAaOXOJHBIX KaMIIETOHIIBIH Ba YMOBax
IMKJTIBa 3MeHJIiBara mpadeciiiHara acsipo3s.

A¥Tap mpaiibl manBsip/Kae, IMITO MPBIBEA3EHBI ¥ €1 pa3iiikoBa-aHATIThIYHBI
MaTAPbISII, CTATHICTHIYHBIA JAJ3€HbIS MpaBiibHA 1 a0'€KThIYHA aIIOCTPOYBAIOIh
CTaH jacieayeMara al'eKkTa, a yce 3ana3blyaHblsl 3 JITapaTyPHBIX 1 IHIIBIX KPBIHIIL
TIAPATHIYHBIA, METQJANIAriuyHbld 1 METQABIYHbBIA TaJaXdHHI 1 KaHIPIIIBI
CyIpaBaJXKaoIIlla CIIachlIKaMi Ha iX ayTapay.



