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Jumnomuas pa6ota: 70 c., 13 puc., 12 tab., 50 ucCTOUHUKOB, 2 TIPHUJL.
ITEPCOHAJI, IIOIABOP, OTBOP, HAUM, TEKYYECTbH IIEPCOHAIJIA,
OBYUYEHUE, AJAIITALA, KIIFOYEBBIE ITOKA3ATEJI DOOEKTUBHOCTMU.

Heab uccienoBanus: KOMIUIEKCHBIN aHATU3 CYHIECTBYIOIINX METOJOB U
MpakTUK nmoadopa, otoopa u Haiima niepcoHana B 3A0O «bCbh banky, BeisiBICHHE
MpoOJEMHBIX aCIIEKTOB U pa3paboTKa peKOMEH AU 10 ONTUMU3ALUN U
COBEPILICHCTBOBAHUIO JAHHBIX KaAPOBBIX MPOILECCOB.

Oo0bexT mnccaenoBanmsi: nepcoHan 3A0 “bChb baHk” kak coIUalIbHO-
AKOHOMHUYECKUH PECYPC OpraHr3alNu.

I[IpeaxmeT uccienoBaHuA: ICUCTByONAs cUCTeMa moadopa, oTOopa M Haiima
nepconana B 3A0 “BCBhb baHk”, BkIIO4as OPraHU3alMOHHO-METONMYECKUE H
TEXHOJIOTUYECKNE ACTIEKTHI.

MeTonbl ucciaenoBaHus: BU3yalbHO-aHAIUTUUECKUM METO/T TIPEICTABICHUS U
MHTEpIPETAlNN JaHHBIX, METOJ CTPYKTYPUPOBAHHON TaOYyJISIIUU U CUCTEMAaTU3alluu
AMIIUPUYECKUX JaHHBIX, OOIIEHAYYHbIE METO/bl, CPABHUTEIbHO-AaHATUTUYECKUN
METO  WCCJENIOBAHMUS,  KOMIUIEKCHBI  CTATUCTUKO-aHAIUTUUYECKUM  METOJ
KOJIMYECTBEHHOT'O UCCIIETOBAHUSI.

Uccaenoanuss u  pa3pa00TKuU:  ONpEAEieHbl  OCHOBHBIE  MyTH
COBEPIICHCTBOBAHUS TEKYIIIETO Ipoliecca Mmoadopa, oTOOpa M HaiiMa COTPYIHHUKOB
3A0 “bCb banka”, oueneHa 3¢ (HEeKTUBHOCTh MPEAJIOKEHHBIX METOOB.

O6sacTh BO3MOKHOTO TPUMEHEHMSI: TPEIJIOKEHHBIE MEPONPUATUS IO
VIAYYIIEHUIO CHUCTEMBI Toa0opa, OoTOOpa W HallMa COTPYAHUKOB MOTYT OBITh
rcnosib3oBanbl B AesarenbHocTH 3A0 “bCh banka”.

ABTOp paboThl TOATBEPXKIAET, YTO TMPUBEACHHBII B HEW PpaCUETHO-
AHAJMTUYECKUA MaTepuand TMpaBWIbHO W OOBEKTHUBHO OTPaXaeT COCTOSHHE
HCCIIEyEMOr0 MpoIecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX U JIPYTHX
HMCTOYHUKOB COMIPOBOXKIAKOTCS CCHIJIKAMU HA UX ABTOPOB.

(mOAMUCH CTYJIEHTA)



Heimiomuas padora: 70 c., 13 man., 12 Tab6mn., 50 kpblHill, 2 qagarkay.
ITEPCAHAIJI, ITAABOP, AJIBOP, HAEM, ISKYYACILb ITEPCAHAIJIA,
HABYYAHHE, AJIAIITALBIS, KJIFOUABBIS [TAKA3UBIKI DOEKTBIYHACLII.

MbsTa pacienaBaHHs: KOMIUIEKCHBI aHajll3 ICHYIOYBIX MeTajay 1 HpPakKThIK
naaoopy, anodopy 1 Haiimy niepcanany ¥ 3AO «bCbh banky, BbisiyieHHe pabieMHBIX
acrekTay 1 pacmpaiioyka piKaMeHJalbli Ma anThIMI3albll 1 Y1acKaHAJEHHIO TATHIX
KaJIpaBbIX Ipamscay.

Al0'exkt pacaenaBaHus: nepcaHan 3A0 “bBCb bank” sk caupisuibHA-
AKaHAMIYHBI PACYPC apraHizailbli.

IIpagmer paciaemaBaHHs: JA3€lHasg cicTaMa mnagoopy, aadopy 1 HalMy
nepcanany ¥ 3A0 “BCbhb bank”, ykiouawoubl apraHizaibliiHa-MeTaIbIYHbIS 1
TOXHAJIATrYHBISI ACTIEKTHI.

Metaabl naciieaBaHHs: Bi3yallbHa-aHATITBIYHBI METaJa TpajCcTayieHHS 1
IHTApOpITALbll IAJ3€HBIX, METaJ CTPyKTypaBaHail TaOyasLbll 1 CICTAMATbI3allbll
SMIIPBIYHBIX [JAJ3€HbIX, aryJbHa HABYKOBBIA METa/bl, NapayHajbHa-aHAJIIThIYHBI
MeTaJ JaciefaBaHHs, KOMIUIEKCHBI CTaThICTBIYHA-AHAIITBIYHBI METaJ KOJbKacHara
JacieaBaHHs.

JlacienaBaHHi i pacnpanoyki: BbI3HAUaHbl aCHOYHBIS HUIAX1 YAaCKaHAJIEHHS
Osirywyara mpaipcy maaodopy, anoopy 1 Haiimy cynparoynikay 3AT "BCbhb banka",
alpHeHa d(PeKThIYHACIb MTpanaHaBaHbIX METaaay.

BoOaacup mMarybiMara npbIMSIHEHHSI: TIpaliaHaBaHbIsI MEpanpbIEMCTBBI T1a
NAJANIIPHHL CICT3MBI Mag0opy, andopy 1 HaliMy CylnpanoyHiKay MOTyIb ObIlb
BbIKapbicTanbl ¥ n3eitHaci 3AT "bChb banka".

A¥yTap mpanbl mauBsipXkae, IITO MPBIBEA3CHbI Y €M pasiliKoBa-aHATIThIYHbI
MaT3phIsl TIpaBUibHA 1 a0'€KThIYHA aJUTIOCTPOYBae CTaH JOCJeAHara mpaipcy, a yce
3ama3bl4aHbls 3 JITapaTypPHBIX 1 IHIIBIX KPBIHII CyIpaBajiKarollila CachulkaMi Ha 1X

ayTapay.

(mofric CTya HTA)



Thesis paper: 70 p., 13 fig., 12 tabl., 50 sources, 2 app.
STAFF, RECRUITMENT, SELECTION, HIRING, STAFF TURNOVER,
TRAINING, ADAPTATION, KEY PERFORMANCE INDICATORS.

Purpose of the research: a comprehensive analysis of the existing methods and
practices of personnel recruitment, selection, and hiring at CJSC "BSB Bank,"
identification of problematic aspects, and development of recommendations for
optimizing and improving these human resource processes.

Object of the research: the personnel of CJSC "BSB Bank" as a socio-
economic resource of the organization.

Subject of the research: the current system of personnel recruitment, selection,
and hiring at CJSC "BSB Bank," including its organizational, methodological, and
technological aspects.

Research methods: visual-analytical method of data presentation and
interpretation, method of structured tabulation and systematization of empirical data,
general scientific methods, comparative-analytical research method, comprehensive
statistical-analytical method of quantitative research.

Research and development: the main ways of improving the current process of
selection, recruitment and hiring of employees of CJSC “BSB Bank” were identified,
and the effectiveness of the proposed methods was assessed.

Area of possible application: the proposed measures to improve the system of
selection, recruitment and hiring of employees can be used in the activities of CJISC
“BSB Bank”.

The author of the paper confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under the study,
and all borrowed from literary and other sources are accompanied by references to their
authors.
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