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Junnomuas pabota: 78 c., 12 puc., 10 ta61., 50 UCTOUHUKOB, 5 TPUIL.

KOPIIOPATUBHAS  KVJIBTYPA, TUIIBI KOPIIOPATHUBHOU
KVJIbTYPBI, VIIPABJIEHUE, TTEPCOHAJI, MOTUBAIIMA, OITPOC, OOO
«EBPOITPOEKT TPEUJIVHI », DPOEKTUBHOCTD, PEKOMEHIALIMU

Lenp wuccnenoBaHusA: ONPENCHAUTh HANPABIECHUS COBEPIICHCTBOBAHUSA
kopriopatuBHOU KynbTypel OOO «EBponpoekT TpeiauHry.

O6bexT uccnenoBanus: OOO «EBponpoekT TpeldauHry.

[Ipenmer wuccrnenoBanusi: (GOpPMHPOBAHHWE M PA3BUTUE KOPIMOPATUBHOU
KyapTypbl OOO «EBponpoekT TpelauHry.

Mertonb! nccneaoBanus: QYHKIIMOHAIBHBIN U CTOUMOCTHON aHAJIU3, CUHTE3,
UHIYKLHUS, TeIYKIHs, aHKETUPOBAHUE, OIPOP.

HccnenoBanust u pa3pabOTKHU: MPOBEAEHO HCCIIEIOBAHUE KOPIOPATHUBHOM
kynbTypbl OOO «EBpomnpoekt Tpelaunry, nokazateneit 3QphekTuBHOCTH pabOTHI
OpraHu3allvu, BbISIBJICHBI HEJJOCTATKH, pa3pad0oTaHbl KOHKPETHBIE MPEI0KEHUS 1O
COBEPIIEHCTBOBAHUIO KOPTIOPATUBHOM KYJIBTYPhI U PaOOTHI OpraHu3aIim.

DneMeHTbl HAayYHOW HOBHM3HBI: IPOBEIECH ONPOC C LEJNbI BbIABICHUSA
npobieM B kopriopatuBHoi KynbType OOO «EBpomnpoekT Tpeitguary.

OO65acTh BO3MOXKHOI'O MPAKTUYECKOTO MPUMEHEHMs: NPUMEHEHUE METO/a
aHalIM3a KOPIOPAaTUBHOM KYJbTYpbl W  IPEMJIaraéMbIX MEpONPUATHH B
nestensHocTt  OOO  «EBponpoekt TpeWauHr» u  JAPYyrHX aHAJOTUYHBIX
OpraHU3aIUH.

ABTOp paboThl NOATBEP)KIACT, 4YTO IMPHUBEIEHHBIM B HEW MaTepual
NpPaBUIBHO U OOBEKTUBHO OTPa)kaeT COCTOSIHUE MCCIIEAYyeMOro Ipolecca, a BCe
3aMMCTBOBaHHBIE W3 JINTEPATYPHBIX U JAPYTHX HCTOYHUKOB TEOPETHUYECKHE,
METOJIOJIOTMYECKUE M METOJINYECKHE ITOJIOKEHUSI KOHLENIMH COIPOBOXKIAAIOTCA
CCBUIKAMM HA MX aBTOPOB.

(ITonnucs)



JpiruioMuas padora: 78 c., 12 man., 17 tabin., 50 kpsiHil, 5 qagatkay.

KAPITAPATBIVHAS  KVYJIBTYPA, TbIIIbI KAPITAPATBIYHAU
KVYJIbTYPbI, KIPABAHHE, IIEPCAHAJI, MATBIBALIBIS, ATIBITAHHE, TAA
«EYPAITPAEKT TPAUJI3IHI », DPEKTHIYHACIb, PPKAMEHJIAILIBII

MbTa facnenaBaHHs: BbI3HAUBILb HAIPAMKI YAacKaHAJIECHHS KaprapaTblyHa
KyabTypel TAA «Eypanpaekt Tpaiiazinry.

A6’ext nacnenaBanns: TAA «Eypanpaext Tpaua3iary.

[Ipagmer nacnenaBanHs: (¢dapMipaBaHHe 1 pasBIUE KaprapaTblyHal
KynbTypbl TAA «Eypanpaext Tpana3iHr.

Mertonb! nacnenaBaHHs: (YHKUBITHAIBHBI 1 KAalITOYHACHBI aHaji3, CIHTI3,
THAYKUBIS, TOAYKIBIS, aHKETaBaHHE, albITAHHE.

JlacnenaBaHHi 1 pacnpainoyki: MpaBea3eHa Jaciie/JaBaHHE KapnapaTblyHai
kyiabTypel TAA «Eypanpaexkt Tpaiazinry, makazubikay 3(eKThIyHACI paOOThI
apraHizaiibli, BBISYJIEHbI HENAXOIlbl, paclpalaBaHbl KaHKPITHBIS MparaHoBHI Ma
YynackaHaJeHH1 KaphapaTblyHal KyJbTypbl 1 A3€HHACII apTraHi3albli.

DneMeHThl HaBYKOBall HaBI3HBI: MIPABEA3€HA ANBITAHHE 3 MATAl BBISYIICHHS
npabiieM y kaprmapartbiyHai KyabTypsl TAA «EypamnpaekT Tpanaz3iary.

Cdepa marusimaciii pakThIYHAra NpbIMSHEHHS: Y)KbIBAaHHE METaly aHalli3y
KapriapaTblyHall KyJbTYpHI 1 MparaHaBaHbIX MeparnpbleMcTBay y m3eiiHacii TAA
«Eypanpaekt Tpaia3iHry 1 IHIIBIX aHATATTYHBIX apTraHi3allbli.

A¥Tap paboThl MauBsp/Kae, MITO IPbIBEA3EHBI ¥ € MaTIPBIsT MpaBUIbHA 1
a0’eKThIyHA aJUIIOCTPOYBAae CTaH Jaciie/laBaHara mIparpcy, a yce mNa3bpl4yaHbisd 3
JiTapaTypHBIX 1 IHIIBIX KPBIHII TAPITHIYHBISI, METaJalaridHblsl 1 METaJbldHbISA
najgak’HH1 KaHIPIIEI CypaBajKarollia criacbuIkaMi Ha 1X ayTapay.

(IToric)



Thesis: 78 pages, 12 figures, 17 tables, 50 sources, 5 appendices.

CORPORATE CULTURE, TYPES OF CORPORATE CULTURE,
MANAGEMENT, PERSONNEL, MOTIVATION, SURVEY, EUROPROJECT
TRADING LLC, EFFICIENCY, RECOMMENDATIONS

The object of research: Europroject Trading Ltd.

Research subject: formation and development of corporate culture of
Europroject Trading Ltd.

The purpose of the work: to identify areas for improving the corporate culture
of Europroject Trading Ltd.

Research methods: functional and cost analysis, synthesis, induction,
deduction, questionnaire, survey.

Research and development: an analysis of the corporate culture of Europroject
Trading Ltd. examined the organization's performance metrics, found deficiencies,
and formulated targeted recommendations for enhancing the corporate culture and
operational efficiency of the firm.

Elements of scientific novelty: a survey was conducted to identify problems
in the corporate culture of Europroject Trading Ltd.

Scope of possible practical application: the implementation of the corporate
culture analysis method and suggested initiatives inside Europroject Trading Ltd.
and comparable firms.

The author of the work confirms that the material presented in it correctly and
objectively reflects the state of the process under study, and all theoretical,
methodological and methodological provisions of the concept borrowed from
literary and other sources are accompanied by references to their authors.
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