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Jumiomuas padota 79 ctp., 8 puc., 24 tabi., 53 UCTOYHUKA, D TIPUIL.

MEHEJDKMEHT, MOTHUBAILIUA, OIUIATA TPYJA, [EPCOHAJIL
[TPEMUAA, CTUMYJIMPOBAHUE, YIIPABJIEHUE, DOOPEKTUBHOCTD.

[lenbto paboThl sBIsieTCS pa3pabOTKa OPraHU3alMOHHO — SKOHOMHYECKUX
MEPOMPHUIATHIA 1O TMOBBIEHUIO 3()(HEKTUBHOCTH MOTHBAIMM TpyJla B CHCTEME
ynpasienus nepcoHanoM B OO0 «CHapTTpaHC.

Jlis MOCTHKEHHsI YKa3aHHOM 11eJi ObUIM MTOCTABJICHBI CISAYIONINE 3a/1a4H:

— PaccMoTperh TeopeTMyecKHe acmeKkTbl MOTHBALMM TpyJa B CHUCTEME
YIPABJICHHS EPCOHATIOM OpraHU3aluy;

— NPOBECTH AHAJIW3 MOTUBALMU TPyAa B CUCTEME YIPABJICHHS MEPCOHAIOM
OO0O «CuaprTpaHncy;

— IPEMJIOKUTH HAIPABJIEHUsI COBEPLIEHCTBOBaHMA MoTuBanuu tpyaa B OO0
«CHapTTpaHe.

OOBEKTOM UCCIENOBAHMS SIBISETCA CHCTEMa YIPABICHUSA [EPCOHAIOM B
OO11ecTBE C OrpaHUYEHHON OTBETCTBEHHOCThIO « CHAPTTPAHC.

[IpeameToM uccneaOBaHUS BBICTYIIAET MOTHBALUS B CUCTEME YIIPABICHUS
nepconanoMm B OO0 «CHapTTpaHey.

O06acTb BO3MOKHOTO MPAKTUYECKOTO MPUMEHEHHUS: MPEAJIOKEHHBIE PEIICHUS
MOTYT OBITh UCIIOJIb30BaHbI B MPAKTUKE YIPABJICHUS MPEITPUITHEM.

ABTOp paboThl MOIATBEPKAAET, YTO MPUBEAEHHBIM B JTUIUIOMHOW paboTe
pacy€THO-aHATUTUYECKUI MaTepral MPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMUYECKHME M METOAMYECKUE TIOJIO)KEHHE U
KOHLETILIUNA COMPOBOXKAAIOTCS CChUIKAMHU Ha UX aBTOPOB.



Thesis: 79 p., figures 8, tables 24, 53 sources, 5 app.

BONUS, CONTROL, INCENTIVES, MANAGEMENT, MOTIVATION,
REMUNERATION, STAFF, EFFICIENCY.

The aim of the thesis is the development of organizational and economic
measures to improve the effectiveness of labor motivation in the personnel
management system at Snarttrans LLC.

To achieve this goal, the following tasks were set:

— Reconsider theoretical aspects of labor motivation in the organization's
personnel management system;

— analyze labor motivation in the personnel management system of Snarttrans
LLC;

— suggest directions for improving labor motivation at Snarttrans LLC.ODbject
of research: human resources management system at Snarttrans Limited Liability
Company.

Research subject: Snarttrans Limited Liability Company.

Research methods: personnel management system in Snarttrans Limited
Liability Company.

Realm of the possible practical applications: the proposed solutions can be used
in HR management system of the company.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.



