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Junnomuas pabota: 69 c., 7 puc., 15 tabn., 50 ucrounukon, 11 mnpur.
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enp paboTel:  pa3paboTKa MyTel OpraHU3alUd U COBEPIICHCTBOBAHUS
mpoiiecca mpuBJedYeHus, oToopa u Haiima nepconasa B OO0 «T-Ounrtex
PazpaboTkay.

3aayu JUIIIOMHOM pabOThI:

- paccMOTpeTh TEOPETUUYECKUE aCIIEKThI MpoLecca MPUBIEUEHUs1, 0TO0pa U
HaiMa nepcoHana;

- MPOBECTH aHAJIU3 Mpoliecca MPUBIEYeHUs, 0TOOpa U HailMa nepcoHasna B

00O «T-®unrex PazpaboTkay;

- MPEeIOKUTH MYTHU COBEPILICHCTBOBAHMS MPOLIECCa IPUBJICUEHUs, 0TOOpa U
Haiima nepconana B OO0 «T-®unrtex PazpaboTkay;

O6nbekt uccnegoanus: OO0 «T-duntex PazpaboTkay.

[Ipenmer uccnepoBaHus: Mpoliecc MPUBICYEHUS, OTOOpa U HaiiMa nepcoHasna B
00O «T-®unrtex pazpaboTKay.

Meronpl MCCleIOBaHUA: aHalu3a U CHUHTE3, CPAaBHEHHUE, METOJbl aHAJIOTHH,
MOJIETUPOBaHMSI, 0000IIEHUS U SIKCTIEPTHBIX OLICHOK, pACYETHBIA METO/I.

OO6sacTb BOBMOXHOTO TpUMEHEeHus: opranuzanuu Pecrnyonuku benapyce.

TexHUKO-73KOHOMUYECKas, colMalbHast 3HaYUMOCTb: MOBBILIIEHUE
s dextuBHoCcTH AesTenbHOCTH B OO0 «T-Ountex PaspadoTkay.

ABTOp TOATBEPXKIAET, YTO TNPUBEACHHBIA B HeW (akTUueckuil marepuan
MaTepHall MPaBUJIbHO U 00BEKTHUBHO OTPAKAETCSI COCTOSTHUE UCCIIENyEMOro MpoIiiecca,
a BCE 3aMMCTBOBAHHBIC U3 JIUTEPATYPHBIX U JIPYTUX UCTOYHUKOB TEOPETUUYECKUE U
METOJIOJIOTHYECKUE TOJOKEHUS W KOHIEMIUU COMPOBOXKIAIOTCS CCHUIKAMU Ha HX
aBTOPOB.
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RECRUITMENT, RECRUITMENT, RECRUITMENT, HIRING, STAFF,
QUESTIONNAIRE, INTERVIEW, INTERVIEWING

The purpose of the work: to develop ways to organize and improve the process
of attracting, selecting and hiring personnel in T-Fintech Development LLC.

Objectives of the thesis:

- to consider the theoretical aspects of the recruitment, selection and
recruitment process;

- to analyze the process of attracting, selecting and hiring staff at T-

Fintech Development LLC,;

- to propose ways to improve the process of attracting, selecting and hiring
staff at T-Fintech Development LLC;

The object of research: T-Fintech Development LLC.

The subject of research: the process of attracting, selecting and hiring a person
in T-Fintech Development LLC.

Research methods: analysis and synthesis, comparison, methods of analogy,
modeling, generalization and expert assessments, calculation method.

The practical and social significance of the work lies in increasing the efficiency
of the activities of T-Fintech Development LLC.

The author of the work confirms that the factual material given in it correctly
and objectively reflects the state of the process under study, and all theoretical and
methodological provisions and concepts borrowed from literary and other sources are
accompanied by references to their authors.



