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Jurnmomuas pabora: 85 c., 11 puc., 11 ta6:1., 51 uctounuk, 11 mpum.

COLINAJIbHAA OTBETCTBEHOCTD, AHAIJINS, OLEHKA
ITEPCOHAIJIA, MOTHUBALNA, JOBPOBOJIBHOE CTPAXOBAHUE,
KOPIIOPATHBHAA ITOJIMTUKA

[ens uccnenoBanusi: aHaIU3 U OIIEHKA MTPAKTUKH COLIMAIbHOM OTBETCTBEHHOCTH
u OumsHec-yTMKn B 3A0 «A2+» wu pa3paboTka peKOMEHAAIMH 10 UX
COBEPIIEHCTBOBAHUIO JIJIsl TOBBILIEHUSI KOHKYPEHTOCIIOCOOHOCTH OpraHU3alIiH.

B pamkax moctmkeHwus 1enu paboThl aBTOPOM OBUIM TIOCTABJICHBI CICTYIOIINE
3a/1a4yu:

1) W3Y4YUTb MOHSTHE U OCHOBHBIC KOHIICTIIIUY COIUATILHON OTBETCTBEHHOCTHU
Ou3Heca, y4YWTBHIBasE pa3jiMyusi B MOAXOAAaX U HHTEPHPETAHSAX B COBPEMEHHBIX
YCIIOBHSIX;

2) IIPOBECTU XapPaKTEPUCTHUKY AeATEIbHOCTU 3A0O «A2+y, BKIIIOYAs aHAIMU3
CEKTOpa, B KOTOPOM OpraHu3aius GyHKIIMOHUPYET, U €€ CTpaTerHUeCKUX LeTeH;

3) OLICHUTh MOJIUTUKY COLIMAJIbHOW OTBETCTBEHHOCTH B 3A0 «A2+y,
BBISIBHB CHJIBHBIC W CJA0bIe CTOPOHBI M OIPEISIUB HEIOPAOOTKH M 00JacTH IS
YIIY4IICHUS;

4) MPOBECTU AHAIIU3 KOPIOPATUBHOW KYJIBTYPHI U MOBEACHUSI COTPYIHUKOB
3A0 «A2+» ¢ TOYKHM 3peHHS COOJIOJICHUS] ITUUECKUX CTAHJIAPTOB U YIPABJICHUS
ATUYECKUMHU BOIIPOCAMH.

5) pa3paboTaTh MEPOIPUATHUS JIJIs1 YCUICHUS COLIMAIbHON OTBETCTBEHHOCTHU
opraHu3alluu, npeajiaras KOHKPETHbIE CTPATEruu U MHUIIUATUBLI, HAMPABIICHHBIC HA
yJIy4dIlIEeHUEe PEMyTalluK U TOBBIIICHHE O0IIIECTBEHHOT'O JIOBEPHS;

6) NPEAJIOKUTh MEpPhl 10 BHEAPEHUIO ATUYECKUX CTAaHIApTOB B
KOPIOPATUBHYIO KYJIbTYpPY, 0O€CIIEeUrBaIONINE 00Jiee BRICOKYIO CTENEHb COOJI0ICHUS

ITHUYCCKHUX HOPM M ITOBLIIMCHUC OTBECTCTBCHHOCTU COTPYIHHUKOB,



7) OIICHUTh A(PPEKTUBHOCTh TPEIIOKECHHBIX MEpP M HMX BIHMSIHHE Ha
KOHKYPEHTOCIIOCOOHOCTh OpraHu3aluu c 000CHOBaHHEM BO3MOKHBIX
YKOHOMHYECKHUX U COIIHAIBbHBIX BBITOJ.

OOBeKT wuccleqoBaHusa: OwusHec-meaATelbHOCTE 3A0 «A2+» B KOHTEKCTE
peanu3aiy MPUHIUIIOB COMAIbHONW OTBETCTBEHHOCTH U OM3HEC-ITUKH.

MeToapl HCCAEOOBaHUS: METOJ CPAaBHEHWN, JUHAMWUYECKHM METOH, METOJ
CTPYKTYpHOI'O aHajiu3a, METOJ| aHaJIOrui, aHaiu3 (PUHAHCOBBIX KOA(D(PUIIMEHTOB,
ornpoca, aHKETHPOBAHUS.

O061acTh BO3BMOXKHOT'O IPUMEHEHHUS: B AEITENHHOCTH 3A0 «A2+».

ABTOp pabOTBHl TOATBEPKAACT, UYTO NPUBEACHHBIH B HEH pacUETHO-
AQHAJTMTUYECKUN MaTephall TPaBUIBHO U OOBEKTUBHO OTPaKaeT COCTOSHUE
HCCIIEAyeMOro Tpoliecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTHX

HCTOYHHUKOB COIMPOBOXKIAAKOTCA CCBIJIKAMH HA UX aBTOPOB.



Jpimiomuas pabdora: 85 c., 11 man., 11 Tab6um., 51 kpeinina, 11 npsik.

CALBIAJIBHAA AJAKA3HACLHDL, AHAJII3, ALDHKA IIEPCAHAILY,
MATEBIBAIIBISI, JOBPAAXBOTHAE CTPAXABAHHE, KAPIIAPATHIVHAS
I[TAJIITBIKA

Mbara nacnegaBaHHs: AHali3 1 alPHKA MPaKThIKl calblsulbHANW agka3Hacii 1
013Hec-3ThIKI ¥ 3AT «A2+» 1 pacmparioyka pakaMeHaIbIi Ma X yJaacKaHaJCHH] NI
NaBBILIYHHS KAHKYPIHTA3/10J1bHACII] apraHi3albli.

VY pamkax JacsiTHEHHS MAThI pa0OThI ayTapaMm ObUIl MacTayieHbl HACTYIHBISA
3aJaubl:

1) BBIBYUBILIb TAHSIIIE 1 ACHOYHBIS KAHLIIIBII CallbIsUIbHAN aKka3HacIl Oi3Hecy,
yJIYBarO4bl aAPO3HEHH] ¥ MaJbIX0ax 1 IHTAPIPITALBIIX ¥ CydaCHBIX YMOBAX;

2) mpaBecill XapakTapbICThIKy m3edHacil 3AT «A2», yKIIO4aro4ybl aHami3
CeKTapa, y SIKIM apraHizaublsi (QyHKIBIIHYE, 1 i€ CTPATATTYHBIX MATAY;

3) anaHine NamMTHIKY calnblsibHal agkasHacil ¥ 3AT «A2y, BBISBIYIIIBI MOITHBIS
1 caOpIs OaKi 1 BBI3HAYBIYIIIBI HEAAMPAOYKI 1 BOOJIACIl AJIs NasIIIdHHS;

4) mpaBecll aHalli3 KapnapaTblyHall KyJbTyphl 1 MaBOJ3IH CYIpaloyHiKay
3AT «A2+» 3 NyHKTY TJIe[KaHHS 3axaBaHHS 3THIYHBIX CTaHJIapTay 1 KipaBaHHS
ATHIYHBIMI TTBITAHHSIMI.

5) pacopanaBaip MEpanpbIEMCTBBI JJI Y3MAIlHEHHs CalblsIbHAN aJKa3HacLi
aprasi3aibli, panaHoyBalOYbl KAHKPITHBIS CTPATATI 1 1HIIBIATHIBBL, HaKipaBaHbIS Ha
HNAJIANIIYHHE PAMyTallbli 1 HaBbILIYHHE FPaMajiCKara JaBepy;

6) mparaHaBaib MEphI Ma YKapaHEHH] 3THIYHBIX CTAaHAAPTAY Y KapmapaTblyHYIO
KYJIbTYpY, sKis 3a0sicrieuBarollb OOJbII BBICOKYIO CTYNEHb 3aXaBaHHS ATBIYHBIX
HOpMay 1 MaBbIIIPHHE aJIKa3HACII CYMpaIloyHIKaY;

7) aumaHines A(QEKThIYHACUh MpalaHaBaHbIX Mep 1 11X YyIUIBIY Ha
KaHKYpAIHTA3/0JIbHACIIH apraHi3alilbli 3 abrpyHTaBaHHEM MardbIMbIX 3KaHAMIYHBIX 1

CallbIAJIBHBIX BBIT'O/.



AO'exT nmacnemaBaHHs: Oi3Hec-m3eHAcIh 3AT «A2» y KaHTIKCIIE paalli3allbli
IPBIHIBITAY callbIsIbHAN aJKa3HAacIl 1 613HEC-ITHIKI.

Meraael macienaBaHHSA: MeTaa TapayHAHHAY, IbIHAMIYHBI METaj, MeETaj
CTpYKTypHara asaiizy, MeTaJ aHaJloriid, aHami3 (iHAaHCABBIX Kad(ilbICHTAY,
amnbITaHHS, aHKETaBaHHS.

Bo6nacup marusimara npeiMsineHHs: y 13erHaci 3AT «A2+».

A¥Tap mpailpl nmauBsipJkae, IITO MPBIBEA3EHbI Y €l pa3iikoBa-aHaAIITHIYHbBI
MaTAPBIST TIPaBiibHA 1 a0'eKThIYHA aIIIOCTPOYBae CTaH JOCJIEIHAra mparpjcy, a yce

3ama3bl4aHblsd 3 JITAPaTypPHBIX 1 IHIIBIX KPBIHII CyMpaBaKaroIllla CrachbliikaMi Ha 1X

ayrapay.



Graduate work: 85 p., 11 figures, 11 tables, 51 sources, 11 appendices.

SOCIAL RESPONSIBILITY, ANALYSIS, PERSONNEL ASSESSMENT,
MOTIVATION, VOLUNTARY INSURANCE, CORPORATE POLICY

The purpose of the study is to analyze and evaluate the practice of social
responsibility and business ethics in A2+ CJSC and develop recommendations for their
improvement to increase the competitiveness of the organization.

In order to achieve the goal of the work, the author set the following tasks:

1) to study the concept and basic concepts of business social responsibility,
taking into account the differences in approaches and interpretations in modern
conditions;

2) to characterize the activities of A2+ CJSC, including an analysis of the sector
in which the organization operates and its strategic goals;

3) evaluate the social responsibility policy at A2+ CJSC, identifying strengths
and weaknesses and identifying weaknesses and areas for improvement;

4) to analyze the corporate culture and behavior of A2+ CJSC employees in
terms of compliance with ethical standards and management of ethical issues.

5) develop measures to strengthen the social responsibility of the organization,
offering specific strategies and initiatives aimed at improving its reputation and
increasing public trust;

6) propose measures to introduce ethical standards into the corporate culture,
ensuring a higher degree of compliance with ethical standards and increasing employee
responsibility;

7) evaluate the effectiveness of the proposed measures and their impact on the
competitiveness of the organization with justification of possible economic and social
benefits.

The object of the research is the business activities of A2+ CJSC in the context

of the implementation of the principles of social responsibility and business ethics.



Research methods: the method of comparisons, the dynamic method, the method
of structural analysis, the method of analogies, the analysis of financial coefficients,
surveys, questionnaires.

Scope of possible application: in the activities of A2+ CJSC.

The author of the paper confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their

authors.



