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Junnomuas padota: 86 c., 11 puc., 19 ta6:m1., 55 ucTouHrKOB, 6 TPUII.

MOTUBALUA TPYIA, CTUMYJIL, CTUMYJINPOBAHUE TPVY]JIA,
OIUIATA TPYJA, MATEPUAJIBHBIE U HEMATEPUAJIBHBIE METO/IbI
MOTUBALIMU, COLIUAJIBHBIE MHCTPYMEHTBI, COLIMAJIbHBIN ITAKET,
[IPEMUPOBAHUE, I'PEN ], [IEPCOHAJI.

[enbro AUTIIIOMHOM pabOTHI SABISETCS pa3paboTKa MEPOIPUITHH,
HaIpaBJICHHBIX Ha pa3BUTHE CUCTeMbI MOTHUBAIMHU NepcoHana B MOOO «JlakTamuc
BJIP».

OO0bekT uccnenoBanus: MoTuBanus Tpyaa nepconaga MOOO «Jlakramuc
BJIP»».

IIpenmer uccieaoBaHUs: CUCTEMBI METOJIOB MOTHMBAIIMU TpyJa MEpcoHajia B
NOOO «Jlakramuc BJIPy.

Metoapl  WCCIAENOBAHMS:  aHAIW3, CHUHTE3, CpaBHEHUE, MAaTEMaTHKO-
CTaTUCTUYECKHUE METOJbl, MHAYKIUSA, IASAYKIUS, TPYNIUPOBKA, KiIacCHU(UKAIIUS,
0000IIIeHNE U JP.

O6nacTh BO3MOXXHOTO TPUMEHEHHUS: OINTOBblE oOpraHu3auuu PecnyOnuku
benapych

ABTOp paboThl MOATBEPXKAAET, YTO MPUBEACHHBIA B HEH paCUYETHO-
aHAJIUTUYECKUNA MaTepuan TMPaBWIbHO U OOBEKTUBHO OTPAXKAET COCTOSHUE
M3y4yaeMoro Ipolecca, a BCE€ 3aUMCTBOBAHHbIC W3 JIUTEPATYpPHbIX U JAPYTrUX
HMCTOYHHKOB TEOPETHUUYECKHUE, METOJ0JIOTUYECKUE W METOAUYECKUE TIOJIOXKEHUS U
KOHIIETIIIMK COTPOBOXKAAIOTCS CChIKAMHU HA WX aBTOPOB.



JHeimuiomuas padora: 86 c., 11 man., 19 tabmn., 55 kpbiHil, 6 MPBIKI.

MATBIBALIBIA TIPALIBI, CTBIMVIJI, CTBIMVYJIIFOBAHHE TIPALIBI,
AIUIATA TIPAILIbI, MATOPBIAJIbHBISA I HEMATOPBLIAJIBHBIA METAJIbI
MATBIBALIBII, CALUBIAJIBHBIA THCTPYMEHTHBI, CALBIAJIBHBI ITAKET,
TIPOMI.

Mbraii aplmioMHai npaiisl 3'syJisienia pacnpamnoyka MepanpbleMcTBay,
HaKipaBaHBIX Ha YJaCKaHAJIEHHE CICTAMBI MaThiBallbli nepcanana ¥ 3TAA «Jlakraic
BJIP».

AO'exT gacnemaBaHHs: MaThIBalbis npaibl epcanainy 3TAA «Jlakramic BJIPy.

[IpagmeT nacnegaBaHHA: CICTAMbI METaJay MaThIBalIbIl IIpAllbl IEpcaHaly ¥
3TAA «Jlakramnic BJIP».

Mertanpl  naclienaBaHHS: — aHalli3, CIHT?3, I[apayHaHHE, MaTA MaThiKa-
CTaTBICTBIYHBIA ~ METalbl, I1HAYKIBIA, JBAYKUbIS, TpyHoyka, Kiaciikaiblid,
abaryJbpHEHHE 1 1HIII.

Bo6nacis marubiMara npeIMsTHEHHST: allTOBBIS apraHizaibii PacmyOmiki
benapycs.

A¥Tap mpansl nauBsipjiKae, IITO MPBIBEI3CHbI ¥ €W pa3iIikoBa-aHaITHIYHbI
MaTAIPbISI MpaBUibHA 1 a0'eKThIYHA aJTIOCTPOYBAe CTaH BhIBydaeMara mnparpacy, a yce
3amas3bpluaHblsl 3 JITAPATYPHBIX 1 THIIBIX KPBIHII TAAPITHIYHBISA, METaJdaJIaridHbIg 1
METaIBIYHBIS TTaJaXdHH1 1 KaHIPIIIBI CyIpaBajKaroIllia CriacklIkaMi Ha 1X ayTapay.



Thesis: 86 p., 11 fig., 19 tables, 55 sources, 6 appendixes.

LABOR MOTIVATION, INCENTIVE, LABOR INCENTIVE,
REMUNERATION, MATERIAL AND INTANGIBLE METHODS OF
MOTIVATION, SOCIAL INSTRUMENTS, SOCIAL PACKAGE, BONUS, GRADE,
STAFF.

The purpose of the study development of measures aimed at improving the
personnel motivation system at LLC «Lactalis BLR»The object of research: the
activities of Nash Shamrock LLC.

The subject of the research: personnel motivation at LLC »Lactalis BLR».

Research methods: analysis, synthesis, comparison, mathematical and statistical
methods, induction, deduction, grouping, classification, generalization, etc.

Scope of possible application: wholesale organizations of the Republic of
Belarus.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all theoretical, methodological and methodological provisions and concepts
borrowed from literary and other sources are accompanied by references to their
authors.



