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Hunomuas pabora: 67 c., 6 puc., 23 tabn., 50 ncrounukos, 12 mpui.

MOTUBbI, CTUMVIJIbl, CTUMYJIMPOBAHUE, MATEPUAJIbBHOE
CTUMYJINPOBAHUE, ®AKTOPBI, DOOPEKTUBHOCTb

Llenp wuccrenoBaHus: MCCIEIOBAaHUE CHUCTEMbl MOTHBAlUMU IE€pPCOHAjA
opranmzauun  OOO «Curnanllakben» u pa3paboTka pekOMEHJauud 1o ee
COBEPILIEHCTBOBAHMIO.

B pamkax mocTmkeHus 1enu paboThl aBTOPOM OBLIM MOCTABIIEHBI CIIETYIOIINE
3aJ1ayu:

1) packpeITh MOHSITHE, CYUIHOCTh WU 3HAUYEHHE MOTHBAIIMU TIEPCOHATA B
OpraHu3alllu.;

2) U3y4UTh TEOPETUYECKUE MOAXOAbl U (PAKTOPHI, BIUAIONIME HA MOTHBALIUIO
COTPY/JHUKOB;

3) npoaHanM3upoOBaTh  OPraHU3ALUOHHO-3KOHOMHUYECKYIO  XapaKTEPUCTUKY
00O «Curnanllakbeny;

4) uccnenoBarh JIEUCTBYIONIYI0 CHUCTeMY MoOTHBanMu mnepcoHaria B OO0
«Curnanllakbeny;

5) BBISIBUTH MPOOJIEMBbl U HEJIOCTATKU B CYIIECTBYIOIIEH CHCTEME MOTHUBAIUU
OpraHu3allly;

6) pa3paboTarh MPEIIOKEHUS O COBEPIICHCTBOBAHUIO CUCTEMbl MOTHBAIUU
NEPCOHAJIA U OLICHUTh 3(PPEKTUBHOCTD MPEAIAraEMbIX MEPOTIPUITHIA.

Oo0mwekT uccnenosauusd: OO0 «Curnanllakbemny.

[Ipenmer  uccnepmoBaHudA:  cucremMa  MotuBaumu — nepconana  OOO
«Curnanllakbemn.

Meronpl uUCCleIOBaHUS: aHAIU3 W CUHTE3, Tpaduueckuil, TaOJIUYHBIH,
000011IeH1Ee, aHKETUPOBAHUE.

O6nacts Bo3MoxHOTO TpuMeHenus: B estenbHocTi OO0 «Curnanllakbemny.

ABTOp paboThl MOATBEPXKAAECT, YTO MPUBEACHHBIM B HEW paCUYETHO-
aHAJIUTUYECKUH Marepuanl TNpaBWIbHO M OOBEKTUBHO OTPaXaeT COCTOSHHUE
UCCJIeyeMOro TMpolecca, a BCE 3aWMCTBOBAHHBIE M3 JIUTEPATYpPHBIX M JPYTIHX
MCTOYHUKOB COIPOBOXAAIOTCS CChUIKAMU Ha UX aBTOPOB.



Heimmomnas pama: 67 c., 6 man., 23 tabsn., 50 kpeiHin, 12 ma.

MATBIBbBI, CTbIMVIJIbl, CTbIMVJIABAHHE, MATOPbLIAJIBHAE
CTBIMYJISIBAHHE, ®AKTAPBI, 9OEKTHIYHACIb

MbhTa gacnenaBaHHS:  JacielaBaHHE CICTOMBI  MaTbIBaIbli  MEpCaHAy
apranizaneli TAA «Cirnanllakben» 1 pacnpanoyka pokaMeHAambli ma e
YyaackaHaJIeHHI.

VY paMmkax MacsrHEHHs MAITHI paboThI ayTapaM ObUTI MAcTayJIeHbl HACTYIHBISA
3a]1aybl:

1) packpblllp TaHsIIE, CYTHACIbh 1 3HAYPHHE MATHIBAIBIl TepcaHaly ¥
aprasizaiipbli;

2) BBIBYYBII[b TIAPATHIUHBIA MAIBIXOABI 1 (DakTapbl, SKisS VIUIBIBAIOIb Ha
MaThIBAIIBIIO CYypAIlOYHIKaY;

3) mpaanHamizaBallb apraHi3alblifHa-dKaHAMIYHYIO XapakTapbICThIKy TAA
«Cirnanllakbemy;

4) nacnmenaBalb JI3CIOYYIO0  CICTAMY MathiBalpli  mepcanany Y TAA
«Cirnanllakbemy;

5) BbBUIBIIIL TpabieMbl 1 HEAAXOIbl ICHYFOYall CICTAMBI MaThIBalbli ¥
aprasizaiipbli;

6) pacmpariaBails IpanaHoBhI 11a Y1aCKaHAICHHI CICTIMBI MaThIBAIIBIi IEpCaHaITy
1 anaHiup A(PEeKTHIYHACIH IParaHaBaHbIX MEpanpbIEMCTBAY.

AoO'ext nacnemasanusg: TAA «CrirHanllaxkbeny.

[Ipagmer  pacienaBaHHs: — cICTAMa  MartbiBaubll  nepcaHainy  TAA
«CirnanllTaxbem.

Mertanbl naciaefgaBaHHs: aHali3 1 CiHTI3, rpadiuHbl, TaOMI4YHbI, adaryJibHEHHE,
aHKETaBaHHE.

Bo6nacups marusimara npeiMsiHeHHs: y 13eitHacii TAA «Curnanllakbemy.

A¥Tap mpansl nmauBsip/Kae, IITO MPBIBEI3ECHbI § €l pa3iikoBa-aHAIITHIYHbI
MaTaIphISI paBUIbHA 1 a0'eKThIYHA aUIFOCTPOYBAae CTaH JOCieaHara mparpcy, a yce
3ama3bluaHblsl 3 JITAPATYypPHBIX 1 THIIBIX KPBIHIL CYMpaBaIKarolllla CracbulkaMi Ha 1X

ayrapay.



Thesis: 67 p., 6 fig., 23 tab., 50 sources, 12 app.

MOTIVES, INCENTIVES, INCENTIVES, MATERIAL INCENTIVES,
FACTORS, EFFICIENCY

The purpose of the study: o study the employee motivation system of the
organization "SignalPakBel" LLC and to develop recommendations for its
improvement.

As part of achieving the goal of the work, the author set the following tasks:

1) to disclose the concept, essence, and significance of personnel motivation in
an organization;

2) to study theoretical approaches and factors influencing employee motivation;

3) to analyze the organizational and economic characteristics of "SignalPakBel"
LLC;

4) to research the current employee motivation system at "SignalPakBel" LLC;

5) to identify problems and shortcomings in the existing motivation system of
the organization;

1. 6) to develop proposals for improving the personnel motivation system and to
assess the effectiveness of the proposed measures.

Object of study: SignalPakBel LLC.

Subject for the study: the personnel motivation system of "SignalPakBel" LLC.

Research methods: analysis and synthesis, graphic method, tabular method,
generalization, questionnaire survey..

Area of possible application: in the activities of SignalPakBel LLC.

The author of the work confirms that the calculation and analytical material
presented accurately and objectively reflects the state of the studied process, and that
all theoretical, methodological, and methodological provisions borrowed from literary
and other sources are properly referenced.



