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Hunnomuas pabora 79 c., 11 puc., 15 1a6., 50 ucrounukos, 13 npu.

MEHEJDKMEHT, MOTHUBALIUA, OIUIATA TPYJA, IIEPCOHAIIL
[TPEMUS, CTUMVYJIMPOBAHUE, YIIPABJIEHUE, DOPEKTUBHOCTD

Lenpto paboThl siBIsieTCS pa3paboOTKa OPraHU3AIMOHHO — YKOHOMHUYECKUX
MEPOMPHUIATHIA 1O TMOBBIEHUIO 3()(HEKTUBHOCTH MOTHBAIMM TpyJa B CHCTEME
ynpasienus nepconanoM B OO0 «AC-Cesepy.

OOBbEeKTOM  HCCIeNOBaHMS  sBJIAETCA  OOLIECTBO € OrPAaHUYEHHOMN
OTBETCTBEHHOCTBIO «AC-CeBepy.

[IpenmeTroM wmcciietoBaHUS BBICTYIIA€T CHUCTEMa YIIPABICHUS INEPCOHAIOM B
OO01ecTBe ¢ OrpaHUYEHHON 0TBETCTBEHHOCThIO «AC-CeBep.

MeTonapl UCCII€IOBaHUs: NUATEKTUYECKUN, CUCTEMHBINA, CPABHEHHUE, aHAIU3 U
CUHTE3, aHAJIOTUU, IKOHOMHKO — MaTEMaTU4YECKUE METO/bl U METO/bl (PMHAHCOBOIO
aHanm3a.

O6nacTb BO3MOXHOTO THPAKTUYECKOTO MNPHUMEHEHHS: B YIPABICHYECKON
nestenpHocTH OO0 «AC-Cesepy.

ABTOp paboThl MOJATBEPKAAET, YTO MPUBEAEHHBIM B JTUIUIOMHOW paboTe
pacy€THO-aHATUTUYECKUI MaTepual MpaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE
HCCIIEAYEMOTO TIPOLIECCa, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX WU APYTUX
MCTOYHUKOB TEOPETUYECKUE, METOAOJIOTMYECKHE M METOJUYECKUE ITOJIOKEHHE U
KOHIIETIIMY CONTPOBOKIAOTCS CCHIJIKAMHU HA UX aBTOPOB.



Heimmomnas padora: 79 c., 11 man., 15 Tabm., 50 kpeirin, 13 nagatkay.

AIUIATA TIIPALBI, MATBIBALBIA, MOHE/DKMEHT, IIEPCAHAIIL,
IIPOMIS, CTBIMVYJIIBAHHE, KIPABAHHE, D®EKTBIYHACIb

Mbra Jacie1aBaHHs: pacoparoyka apraHizallbliiHa-3KaHaMIYHBIX
MepanpeleMCTBay Ta TMaBBIIIPHHI 3(EKThIYHACII MAaThIBallbll Tpalbl ¥ CICTIME
kipaBanHs nepcananam y TAA «AC-Ceep».

AG'ext nacnenaBanHs: TaBapeicTBe 3 aOMexxaBaHail aakasHacito «AC-Cesepy.

[Ipanmer nacnemaBaHHA: cicTAMa KipaBaHHs TepcaHanam y TaBapwicTBE 3
abmexxaBaHal aakaszHaciro «AC-Cesepy.

Mertanpl nacienaBaHHs: AbISVICKTHIUHBI, CICTAMHBI, TapayHaHHE, aHa13 1 CIHT?3,
aHaJorii, 5KaHOMIKa-MaTAMATBHIYHBISL METAJIbI 1 METa bl (PiHAHCABAra aHasizy.

JlacnenaBanHi 1 pacnparloyKi: MpaBea3eHbl aHaji3 MaThIBallbll MepcaHaly Ha
npsikinaaze TAA «AC-Cesep», BbI3HauaHbl IpadIeMbl ICHYI0Yal CICT3MbI MaThIBallbIl,
pacripaliaBaHbl HalrpaMKi Y1acKaHaJeHHS CiICTAMbI MaThIBalIbII.

DOneMeHThl HaBYKOBail HaBI3HBI: HAaBYKOBas HaBi3HA 3aKioydaenuna Yy
pacrpanoyiispl miaHa MepanpbleMCTBay Ma YJacKaHaJICHHI CICTAMBI CTHIMYJISIBAHHSA 1
MaThIBallbli Ha mpaanpeieMcTBe. PacnpanaBaHbid piKaMeHAALbIl  Ja3BOJIALD
najaenmbib 3PEKThIYHACIH BEIKAPHICTAHHSA MTPAllOyHara NaT3HIbISITY 1, TAKIM YbIHAM,
aTpbIMallb SKAHAMIYHYIO BBITAY.

BoOnacup marusiMara npbIMSHEHHS: y KipayHinkaid nzeiiHacui TAA «AC-
Cesep».

TaxHika-35KaHaMIYHasi, calblsUIbHAs 3HAYHACLb: MPaJCTayJIeHbl MPAeKT Aacllb
MaryeiMacilb TaBBICIIb 3alliKayJeHaCllb CyIpaloyHikay y palole, CHpbisuibHa
anal'ellia Ha 3KaHAMIYHBIX 1 (PIHAHCABBIX MaKa3yblKax MpPaANpbIEMCTBA, MaBbICIIb
KaHKYPIHTa3/101bHACIb TPAANPHIEMCTBA.

A¥Tap mpansl nmauBsip/ikKae, IITO MPBIBEA3CHbI Y €l pasiliKoBa-aHAITHIYHbI
MaTaIpBISI TpaBUIbHA 1 a0'eKThIYHA aUTFOCTPOYBae CTaH JOCieaHara mparpcy, a yce
3ama3bluyaHblsl 3 JITAPATYPHBIX 1 I1HIIBIX KPBIHII TIap3THIYHBIA, METabIYHbISA
najaXXdHHI 1 KaHIPIIBI1 CyIpaBaKaroIIa CriachklIkaMi Ha 1X ayTapay.



Thesis: 79 p., 11 fig., 15 tab., 50 sources, 13 app.

BONUS, CONTROL, INCENTIVES, MANAGEMENT, MOTIVATION,
REMUNERATION, STAFF, EFFICIENCY

The aim of the thesis is development of methodological approaches to increasing
the efficiency of forming a personnel reserve for the enterprise «\VEREN—-GROUP»
LLC.

Object of research: AS-Sever Limited Liability Company.

Research subject: personnel management system in AS-Sever Limited Liability
Company.

Research methods: dialectical, systemic, comparison, analysis and synthesis,
analogies, economic and mathematical methods and methods of financial
analysis.Methods: logical, structural, system-functional and comparative analysis, as
well as economic and mathematical methods.

Realm of the possible practical applications: the proposed solutions can be used
in HR management system of the company.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.



