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Junnomuas pabora 69 c., 2 puc., 19 tabmn., 50 uctouHukoB, 4 mpui.

KAJZIPBI, KAJIPOBBIMI PE3EPB, MEHE/)KMEHT, TIEPCOHAJ,
CTUMYJINPOBAHUE, YIIPABJIEHUE, DOOPEKTUBHOCTD

[lenbto paboThl sABSIETCA pa3pabOTKa METOAOJOTMYECKUX IMOJXO0JI0B K
noBBIIICHHIO 3 (HeKTUBHOCTH (POopMHUpOBaHUS KaapoBoro pesepsa npeanpusitus OO0
«BEPEH-T'PVYIIII».

Ob6bekToM  wuccnenoBanusi  sBiasercs  OOmeCTBO ¢ OrpaHUYEHHOU
oTBeTCTBEHHOCTHI0O « BEPEH-T'PVYIIII».

[IpeameToMm HccienoBaHUs BBICTYIIAET KaJPOBBIM pe3epB OpraHu3aluu.

Meroasl  UCCIEIOBAHMS: JIOTUYECKUH, CTPYKTYpPHBIH, CUCTEMHO-
(YyHKIHMOHAJIBHBIA U CPAaBHHUTENIbHBIN aHAIM3, & TAKKE SKOHOMUKO-MAaTeMAaTHYECKHE
METO/IBI.

O06macTb BO3MOYHOIO TNPAKTUYECKOTO NPHUMEHEHHS: B YIPaBIECHYECKON
nesrenpbaoct OO0 «BEPEH-TPVIIIDY.

ABTOp paboThl MOJATBEPKAAET, YTO MPUBEAEHHBIM B JTUIUIOMHOW paboTe
pacy€THO-aHATUTHYECKUI MaTepuai MpaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSTHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYrUX
VMCTOYHUKOB TEOPETHUYECKUE, METOJOJIOTMYECKUE M METOJUYECKUE IOJIOKEHUE H
KOHLIEILIUYA COPOBOXKAAIOTCS CChUIKAMU HA UX aBTOPOB.



Jeimmomuas padota: 69 c., 2 man., 19 ta6:., 50 kperuin, 4 nagatkay.

KAJIPbI, KIPABAHHE, MO3HJ/DKMOHT, IIEPCAHAJI, P33EPB,
CTbIMVYJIABAHHE, D®EKTBIYHACLb

MbpTaif  gpluIOMHall  mpanbl  3'Syiseniia  pacmparoyka MeTaJanariqHbIX
naabpIxofay Ja NaBBIIHHS dS(eKThIyHacHl QapMipaBaHHS KaJpaBara pai3epBY
npaanpsiemctBa TAA «BEPOH-I'PVYII».

Al'exkt nmacnemaBanHs: TaBapbeicTBa 3 aOMexaBaHail ankasHacio «BEPOH-
['PVYID».

[IpagmeTam macieqaBaHHS BBICTyIAe KaapaBbl PI3EPB apTraHi3allbli.

Meranpl naciieaBaHHA: JaridyHbl, CTPYKTYPHBI, CICTAMHa-(yHKUBISTHAIBHBI 1
napayHajabHbI aHaATI3, a TAKCaMa YKaHOMIKa-MaTAMAaTbhIYHbISI METa/IbI.

BoOnacip MarueiMara mpakThlyHara NpbIMSHEHHA: Yy KipayHIUKai a3eidHacii
TAA «BEPOH-TPVII».

A¥yTap mpaipl marnBspjKae, IITO MPBIBEI3EHBI ¥ €l pasiiikoBa-aHATIThIYHbI
MaT3phIsJI paBUIbHA 1 a0'eKThIYHA aNIFOCTPOYBAae CTaH JOCJEeAHara mparpcy, a yce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHIL CYIPaBaKaoIIa CIAChLIIKaMl Ha 1X

ayrapay.



Thesis: 69 p., figures 2, tables 19, 50 sources, 4 app.

EFFICIENCY, INCENTIVES, MANAGEMENT, PERSONNEL, PERSONEL
RESERVE

The aim of the thesis is development of methodological approaches to increasing
the efficiency of forming a personnel reserve for the enterprise «\VEREN-GROUP»
LLC.

Object of research: Limited Liability Company «VEREN — GROUP»,

Research subject: personnel reserve of Limited Liability Company «VEREN —
GROUP».

Research methods: personnel reserve of the organization.

Methods: logical, structural, system-functional and comparative analysis, as well
as economic and mathematical methods.

Realm of the possible practical applications: the proposed solutions can be used
in HR management system of the company.

Author of work confirms that the above thesis work in computational and
analytical material correctly and objectively reflects the state of the process under
investigation, and all borrowed from the literature and other sources of theoretical and
methodological position and concepts accompanied by references to their authors.
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