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Junnomuas padota: 72 c., 6 puc., 16 Tadma., 50 HICTOYHUKOB, 4 TIPHIL.

MOTUBALNA, MATEPHUAJIBHOE CTUMYJIMPOBAHUE,
[TPEMUPOBAHMUE, KPI, OHEHKA YYACTHE B I[IPUBbIJIAX

Llenpro AUIUIOMHOI pabOThI SBIIAETCS pa3pabOTKa HA OCHOBE TEOPETHKO-
METOJOJOTUYECKUX  MOAXOJOB M aHauu3a  MPAaKTUKH  MaTepUaIbHOTO
ctumyiaupoBanuss OOO  «Meracutu» CHUCTEMBI  KJIIOYEBBIX IOKa3zaTeiei
PE3YNBTATHBHOCTH pabOTHI IEPCOHATIA.

OOBeKT ncciaenoBaHus: MaTepUuaIbHOE CTUMYJIMPOBAHUE TPY/Ia.

[IpeameTr wuccnegoBaHus: pa3pabOTKa CUCTEMBI KIIFOUEBBIX IOKa3aTeleu
MaTepUAIIBHOTO cTUMYIHpoBanus Tpyaa B OO0 «Meracutmy.

Meroabl HUCCIENOBaHUA: ONPOC, CpPAaBHEHUE, LEMHBIX IOJCTAHOBOK,
OaJlaHCOBBI METOJ, NpPHEM aOCOJIIOTHBIX pa3HMI, pPACYET CpPEOHUX U
OTHOCUTEIBbHBIX BEJTUYHH U JIP.

O0mactb  BO3MOYKHOTO  NPAKTUYECKOTO NPHUMEHEHHS:  OpraHu3aluuu
PecnyOnuku benapycs.



Thesis: 72 p., 6 figures, 16 tables, 50 sources, 4 appendices.

MOTIVATION, FINANCIAL INCENTIVES, BONUSES, KPlIs,
ASSESSMENT, PROFIT SHARING.

The purpose of the thesis is to develop, based on theoretical and
methodological approaches and analysis of the practice of financial incentives for
Megacity LLC, a system of key performance indicators for staff.

The object of research: financial stimulation of labor.

The subject of the research is the development of a system of key indicators
of financial incentives for labor in Megacity LLC.

Research methods: survey, comparison, chain substitutions, balance method,
reception of absolute differences, calculation of average and relative values, etc.

Field of possible practical application: organizations of the Republic of
Belarus.



Heimmomuas mpana: 72 c., 6 mai., 16 Tabm., 50 KpeiHil, 4 mpbiM.

MATBIBAILIbBIA, MATOPBIAJIBHAE CTBIMVYJIZIBAHHE,
[IPOMIPABAHHE, KPI, ALIDHKA VJI3EJ V ITPBIBBITKAX.

Mbrtaii npIoMHal mpansl 3'syiselnia pacupaioyka Ha aCHOBE TapIThIKa-
MeTaJaNariyHbIX MajbpIxo/ay 1 aHajizy MPakKThIKI MaTApPISUIbHATA CTHIMYJISIBAHHS
TAA «Meracutm» CICTOMBI KJIIOYaBBIX TaKa3yblkay BBIHIKOBACI TPAIlbl
nepcaHay.

AOG'eKT nacneaBaHHs: MAaTIPBISUIbHAC CTHIMYJISIBAHHE MPAITBI.

[IpanMer nacnemaBaHHS: pacHpanioyka CICTAIMBI KIIOYABBIX IMaKa3zyblKay
MaTa3phlsiIbHara CTeiMyJisiBaHHs npamsl ¥ TAA «Meracutmy.

Mertazapl qacienaBaHHs: anblTaHHE, MapayHaHHE, JIAHIY>KHBIX M1a/ICTAHOBAK,
OaslaHcaBasi MeTaj, MPbIEM a0CATIOTHBIX PO3HIL, Pa3iiK CIP3AHIX 1 aTHOCHBIX
BEJIIYBIHb 1 IHIIL.

Bo6nacip MardysiMara npakThluHara IpbIMSHEHHs: aprasizansll PacnyOmiki
benapycs.



