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Junnomuas pabora: 74 c., 11 puc., 17 ta6:xa., 50 uCTOUYHUKOB, 6 MpHIL

YIIPABJIEHUE ITEPCOHAJIOM, [TEPCOHAUJI, MOTHUBAILNA,
CTUMYJIMPOBAHUE, [TPOU3BOJUTEJIbHOCTbD.

L{esbto TUIUIOMHOM pabOTHI SIBIISETCS pa3paboTKa MPEI0KEHUI 10 pa3BUTHIO
cucteMbl MoTuBanuu rnepcorana OO0 «CrokTpenaCepBucy.

OOBexT UCCIICIOBAHMS! cucreMa MOTHUBALUU Tpyaa
00O «CroxTpeinaCepBuc.

[IpeameT nccneaoBaHUs: MyTH MOBBIIEHUS MOTHBALMU TpyJa pabOOTHUKOB B
OpraHU3alHU.

Mertoapl uccnenoBaHus: METOAbl AHAUIUTHYECKUX TPYIIIUPOBOK, CPAaBHEHUS,
rpapuuecKuii, IMUTALIMIOHHOTO MOJICIUPOBAHHUS, JIOTUYECKOTO aHAJIN3a, SKCIEPTHBIX
OLICHOK.

Oo6mactb Bo3mosxkHoro npumenenus: OO0 «CrokTpeiinCepBucy.

ABTOp paboThl MOATBEPKAAECT, YTO MPUBEACHHBIM B HEW paCUYETHO-
aHAJIUTUYECKUH Marepuan NpaBUIbHO M OOBEKTUBHO OTPaXaeT COCTOSHHUE
HCCIIEAyEMOr0 Ipolecca, a BCE 3aWMCTBOBAHHBIE W3 JIMTEPATYPHBIX M JIPYTUX
VCTOYHHMKOB CONPOBOKAAIOTCSA CCBIJIKAMH HA UX aBTOPOB.



Heimmomuas nipana: 74 c., 11 man., 17 ta6mn., 50 xpsiail, 6 mpeiM.

KIPABAHHE I[NEPCAHAJIAM, INEPCAHAJIL, MATDBIBAILIBIA,
CTBIMVYJIAABAHHE, BBITBOPYACLIb.

MbTali mpITIIOMHAN TIpaIsl 3'SyIIsenia pacipanoyka mpamnaHoy Ia pa3Billilio
cictambl MaTbiBallbli iepcaHany TAA «CtoxTpaiaCapsicy.

AOG'exT nacnenaBanHs: cictama MatbiBaibll mpambl TAA «CtoxTpanaCapsicy.

[IpanMer macnemaBaHHS: IIJISX1 MaBBIIIPHHSA MaThIBAIlbll Tpallbl pabOTHIKAY Y
apraHi3albli.

Metanpl fgacnemaBaHHsS: MeETaAbl AaHAIITBIYHBIX TPYNOBAK, MapayHaHHS,
rpadiuHbl, iMITAIBIIHATA MaIRJISIBAHHS, JIariyHara aHami3y, KCIIEPTHBIX aJ3HaK.

Bo6nacup marusimara npeiMsiHeHHS: TAA «CtokTpaitnCapsicy.

A¥yTap mpaipl marBspjKae, IITO MPBIBEI3EHBI ¥ €l pasiiikoBa-aHATIThIYHbI
MaT3phIsi IpaBUibHA 1 a0'eKThIYHA aUIFOCTPOYBAae CTaH JOCJeaHara mparpcy, a yce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 THIIBIX KPBIHIL CYyNpaBaIKarolla ClachblIKaMl Ha 1X

ayrapay.



Graduate work: 74 p., 11 fig., 17 tables, 50 sources, 6 appendixes.

HR MANAGEMENT, STAFF, MOTIVATION, STIMULATION,
PRODUCTIVITY.

The purpose of the study is development of proposals for the development of the
personnel motivation system of LLC «StockTradeService».

The object of research: labor motivation system of LLC «StockTradeService».

The subject of the research: ways to improve labor motivation of employees in
the organization.

Research methods: methods of analytical groupings, comparison, graphical,
simulation modeling, logical analysis, expert assessments.

Scope of possible application: LLC «StockTradeService».

The author of the paper confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their
authors.



