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TPYIOBBIE PECYPCBI, CTPATETUN VYIIPABJIEHMA TPYAOBBIMU
PECYPCAMU, AHAJINS, OLEHKA, COBEPIIEHCTBOBAHUE,
OOPEKTUBHOCTD

[lenpto muTIIOMHOW PAOOTHI SBIISIETCS BBISBICHHE W OOOCHOBAaHWE IyTEH
NOBBIMICHUS A()PEKTUBHOCTH  HMCTIOJB30BaHUS  TPYAOBBIX pecypcoB OO0
«Taumrpyn MaTEpHAIIHIDY.

Oo6wext uccneaopanus: aestenbHocTh OO0 «Taitmrpyn UHTEpHIITHID).

[Ipenmer wuccnenoBanusi: 3(G(GHEKTUBHOCTh HCMHOJIB30BAaHUS  TPYAOBBIX
pecypcoB OO0 «Taitmrpyn MHTEpHIIIHI.

MeToapl HCCIIENOBaHUS: CPAaBHUTEIBHBIM aHalIW3, aHaJIU3 U CHHTE3,
rpaduueckui.

Obnactp Bo3MOXHOTO mpuMeHeHus: B aestenbHocTd OO0 «Taitmrpyn
WMHTEpHAIIHID.

ABTOp paboThl TOATBEPXKAAET, UYTO MPHUBEICHHBI B HEW pPacyeTHO-
AHAJIUTUYECKUN Marepuaj MpaBUIbHO W OOBEKTUBHO OTPAXKAET COCTOSHUE
UCCJIElyEMOT0 TPOLECCa, a BCE 3aMMCTBOBAaHHBIE M3 JIMTEPATYPHBIX U APYIHX
VICTOYHUKOB COIPOBOXIAIOTCS CChUIKAMU Ha UX aBTOPOB.
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ITPAIIOVHBISI POCYPCHI, CTPATAIII KIPABAHHS TTPAITOYHBIMI
POCYPCAMI, AHAJII3, ALIPHKA, VIACKAHAJIEHHE, S®EKTBIVHACIb

MbrTaii apitioMHal paboThl 3'yIisela BoIYIeHHE 1 abrpyHTaBaHHE HUIIXO0Y
NaBBIIIPHHS QEKThIYHACII BBIKAPBICTaHHA MpaloyHbIX pacypcay TAA "Taitmrpyn
[HT3pHAIIHI".

AG'ext nacnenaBanss: n3eiHacub TAA «TaiMrpyn [HTIpHAIIITHTY.

[Ipanmer gacnemaBaHHS: A(EKTHIYHACHH BBIKAPBICTAHHS MPALlOYHBIX
pacypcay TAA «Taitmrpyn [HTApHAIIHIDY.

Mertanpl nacienaBaHHs: apayHalbHbI aHaII3, aHaTI3 1 CIHT33, IpadiuHBbI.

BoGnacup MarubimMara mpbIMsiHeHHS: y a3eiiHacui TAA  "Taitmrpyn
[HT3pHAIIHI".

A¥Tap mparpl manBspKae, MTo MPBIBEA3CHBI ¥ €l pa3mikoBa-aHaTITHIYHbI
MaTAIPHISIT IPaBiIbHA 1 a0'eKThIVHA aJTFOCTPOYBAE CTaH JOCIEIHAra mparjcy, a yce
3ara3blyaHblsl 3 JITapaTypHBIX 1 IHIIBIX KPBIHIL CyIpaBa/Karolla clacbuikami Ha
1X ayTapay.
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LABOR RESOURCES, LABOR RESOURCES MANAGEMENT
STRATEGIES, ANALYSIS, EVALUATION, IMPROVEMENT, EFFICIENCY

The aim of the thesis is to identify and substantiate ways to improve the
efficiency of using the labor resources of Timegroup International LLC.

The object of research: the activities of Timegroup International LLC.

The subject of the research: efficiency of using labor resources of Timegroup
International LLC.

Research methods: in the activities of Timegroup International LLC,

Scope of possible application: in the activities of Nash Shamrock LLC.

The author of the paper confirms that the computational and analytical
material presented in it correctly and objectively reflects the state of the process
under study, and all borrowed from literary and other sources are accompanied by
references to their authors.



