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Jluninomuast padora: 64 c., 8 puc., 19 Tabmn., 53 ucrounuka, 11 npu.
TPYIOBBIE PECVYPCEHI, ITEPCOHAJI, AHAJIN3, OLIEHKA,
COBEPIIEHCTBOBAHUME, HAITPABJIEHU S, DODPEKTUBHOCTD

Llenb uccnenoBanusi: 00OCHOBATH HAMpPABICHHS MOBBIIICHUS 3PHEKTUBHOCTH
UCITIOJIb30BaHUs TPYA0BBIX pecypcoB OO0 «byaymiee TEXHOIOTUIR.

O6nekt uccnenoBanusi: OO0 «byayiiiee TEXHOIOTHIN.

[Ipenmet uccnenoBanus: TpynoBsie pecypcbl OO0 «byayiiiee TEXHOIOTHIN.

MeTonbl HccIeNOBaHUA: aHAIW3 W CHUHTE3, HAOJIOJEHUE, COIOCTaBJICHHE,
CpaBHEHHE, METO/I A0COTIOTHBIX U OTHOCUTEIBHBIX PA3HHUII, METO/IbI BEPTUKATIHLHOTO U
TOPU30HTAJIBHOTO aHainu3a, rpauyecKuil, aHKETHPOBAaHWE U OIPOC, a TaKKe
JIOTUYECKUN METOJ.

OOsactb BO3MOXHOro mpumeHeHus: B JgearensHocTH OO0 «bynyiee
TEXHOJIOTHID» ¥ aHAJIOTUYHBIX OPTaHU3aLUAX.

ABTOp pabOTBl TOATBEPKIAET, YTO MPUBEACHHBIH B HEH pPacyeTHO-
aHAIMTHYECKUI MaTepuan MpaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENYyEMOT0 MpOLECcca, a BCE 3aUMCTBOBAHHBIE M3 JIMTEPATYpPHBIX M JPYTUX
MCTOYHHUKOB COMPOBOKIAIOTCS CChIJIKAMU HA UX aBTOPOB.



JpimioMuas padota: 64 c., 8 main., 19 tab:., 53 kpbiHiuel, 11 npbiM.
IIPAITOYHBISI  POCYPCHI, TIEPCAHAJI, AHAJI3, AIIDHKA,
YIIACKAHAJIEHHE, HAITPAMKI, 9®EKTBIYHACIb

MbTa nacnenaBaHHs: aOrpyHTaBallb HalpaMmKi MaBBIIIIHHS 3(EKTHIYHACI
BBIKapBICTaHHS MPAOYHBIX pacypcay TAA «bynyubiHs TOXHAIOT1Y.

Ab'ext nacnenaBanHs: TAA «byayubIHs TOXHAIOTINY.

[Ipanmer nacnemaBaHHs: mpanoyHbIS pacypchl TAA «byaydbiHs ToXHAIOTIHY.

Meranel pacienaBaHHsS: aHaji3 1 CIHTI3, HasipaHHE, CynacTayJIeHHE,
napayHaHHe, MeTa] aOCAlIOTHBIX 1 aJHOCHBIX PO3HII, METaJabl BEpThIKAJIbHAra 1
rapbi3aHTajibHara aHauizy, rpadiuHbl, aHKETaBAaHHE 1 albITaHHE, a TaKCaMa JIar4yHbI
MeTas.

BobOnacup wmarueimMara npeiMsHeHHS: 'y Ja3eiiHacii  TAA  «byayubins
TIXHAJIOT1i» 1 aHAJIAr14YHbIX apraHi3alblsax.

A¥yTap paboThl mauBsip/Kae, IITO MPBIBEI3EHBI Y €l pa3iikoBa-aHATITHIYHbI
MaT3phIsi paBUIbHA 1 a0'eKThIYHA aNIFOCTPOYBAae CTaH JOCJeAHara mparpcy, a yce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 THIIBIX KPBIHIL CYyNpaBaIKarolla ClachblIKaMl Ha 1X

ayrapay.



Thesis: 64 p., 8 figures, 19 tables, 53 sources, 11 app.
HUMAN RESOURCES, PERSONNEL, ANALYSIS, EVALUATION,
IMPROVEMENT, DIRECTIONS, EFFICIENCY

The purpose of the study is to substantiate the directions for improving the
efficiency of using the labor resources of Future Technologies LLC.

The object of research is LLC «Future of Technologiesy.

The subject of the research is the human resources of LLC «Future of
Technologiesy.

Research methods include analysis and synthesis, observation, juxtaposition,
comparison, the method of absolute and relative differences, methods of vertical and
horizontal analysis, graphical, questionnaires and surveys, as well as the logical
method.

Scope of possible application: in the activities of LLC «Future of Technologies»
and similar organizations.

The author of the paper confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their
authors.



