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Junnomuas pabota: 72 c., 9 puc., 11 1a6., 51 ucrounukosn, 1 npui.

VIIPABJIEHUE [IIEPCOHAJIOM, KOPIIOPATHUBHAS KVYIJIBTYPA,
MUCCHUS, LEHHOCTH, TPAJIUIIMN, JTIPABUJIA TIOBEIEHUS,
DOOEKTUBHOCTD JEATEJIBHOCTM.

Lenp uccnenoBanus: u3yyeHue BIusHAs KopriopatuBHOU KynbTypbl CGICOP Ha
3¢ PEeKTUBHOCTH OpraHU3aluU U pa3paboTka PEKOMEHIAIMI 10 €€ YIyUIIeHUIO.

OOBEKT uCCeIOBaHUS. KOPIOpaTUBHAs KyJIbTypa OpraHu3alid, MeETOJbI
NOBBILIEHUS €€ KaUeCTBA U OLIEHKA BIUSHUS COCTOSIHUSI KOPIIOPATUBHOM KYJIBTYPHI
opranu3auuu Ha 3 (HEKTUBHOCTH €€ IESITeIbHOCTH.

[Ipenmer UCCJIeI0BAHMUS: KOpHOpaTUBHAs KyJIbTYypa Kuraiickoit
MEXTYHAPOJHON KOMIAHUM SKOHOMUYECKOIO U TEXHUYECKOTO COTPYIHHUYECTBA
(CGICOP) u HanpaByiieHus: €e COBEPIICHCTBOBAHUS.

Meronbl uccneoBaHUS: aHANW3 W CHUHTE3, CpaBHEHHEe, 00o00IieHue,
abcTparupoBaHue, aHKETUPOBAHUE.

O6nactb BO3MOXXHOTO TMPUMEHEHHUs: MPEAJIOKEHHbIE Mepbl MOTYT OBITh
npuUMeHEHbI B npaktudeckoi nesarenbHoctn CGICOP.

ABTOp paboOTBl MOATBEPXKAAET, 4YTO IPHUBEACHHBIM B HEH pacueTHo-
aHAJIMTUYECKUM MaTepuan MpPaBUIbHO M OOBEKTHUBHO OTPAXKaeT COCTOSTHUE
UCCIIElyeMOro Mpollecca, a BCE 3aMMCTBOBAaHHBIE W3 JIMTEPATYPHBIX U JIPYTHX
HCTOYHHKOB COIIPOBOKJIAIOTCS CChIJIKAMU Ha X aBTOPOB.



Thesis: 72 p., 9 fig., 11 tab., 51 sources, 1 app.

PERSONNEL MANAGEMENT, CORPORATE CULTURE, MISSION,
VALUES, TRADITIONS, RULES OF CONDUCT, EFFICIENCY OF
ACTIVITIES.

Purpose of the research: to study the impact of the CGICOP corporate culture
on the effectiveness of the organization and to develop recommendations for its
Improvement.

Object of the research: corporate culture of the organization, methods of
improving its quality and assessment of the impact of the state of the corporate
culture of the organization on the effectiveness of its activities.

Subject of the research: corporate culture of China Gansu international
company for economic and technical cooperation (CGICOP) and directions for its
improvement.

Research methods: analysis and synthesis, comparison, generalisation,
abstraction, questionnaire.

Area of possible application: the proposed measures can be applied in the
practical activities of CGICOP.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



HpimuioMuas padora: 72 c., 9 man., 11 ta6n., 51 kpseinina, 1 qagatak.

KIPAVHILITBA IIEPCAHAJIAM, KAPIIAPATBIVHAS KVJIbTYPA,
MICISI, KAILLITOYHACLI, TPAJIBILBII, ITPABIJIbI ITABOJI3IH,
DOEKTBIYHACIb I3EMHACLI].

Mbra nacnenaBaHHA: BBIBYUPHHE VIUTBIBY KaprapaTeiyHail KyiabTypel CGICOP
Ha 3(DeKThIYHACIH apraHi3allbli 1 pacipaloyka paKkaMeH Ialbli Ma sie TaasnIdHHI.

AOG’exT [nacnefaBaHHSA: KapnapaTblyHas KyJbTypa aprasizaibli, MeTaJbl
NaBBIIIDHHSA Si€ SKaclli 1 alPHKa VYIUIBIBY CTaHy KaprhapaThlyHal KyJIbTyphI
aprasizaiibli Ha Y(peKThIYHACIb i€ A3eHHACIII.

[Ipanmer pacnenaBaHHs: KaprapaThlyHas KyibTypa Kitalickaih mMibkHapoHal
KaMIlaHil 9kaHamiyHara 1 TdxHiuHara cynpauoysiursa (CGICOP) i1 nanpamki sie
VaCKaHaJICHHS.

Mertanpl nacnenaBaHHS: aHadI3 1 CIHTI3, IMapayHaHHe, aOaryJjbHEHHE,
abcTparaBaHHe, aHKETaBaHHE.

Cdepa wmaryeIMbIX yKBIBaHHSY: TMpalaHaBaHBII MEpPhl MOTYIh  OBIIb
BbIKapbICTaHbI ¥ npakTbiuHait n3eitnacii CGICOP.

A¥yTap pab®oThl mauBspKae, MTO MPBIBEA3EHBI ¥ € pa3iikoBa-aHaIITHIYHbI
MaTAPBISUT TIpaBUIbHA 1 20’ €KTHIVHA a/UTIOCTPOYBAEe CTaH Jacie/iaBaHara mnpamacy, a
yce 3ama3pluadHi 3 JITapaTypHBIX 1 IHIIBIX KPBIHII CyMpaBapKarolia crachbuikami
Ha 1X ayTapay.



