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Junomuas pa6ora: 69 c., 8 puc., 6 Tabi., 57 UCTOYHUKOB.
KOPIIOPATUBHAS KVYJIBTYPA, MOTUBALIMS, BOBJIEHEHHOCTD,
[MND®POBAA TPAHCOOPMAIIA

llenp wuccnemoBaHus: aHajdW3 KOPIOPATUBHOM  KYJIbTYpbI, pa3paboTkKa
OPEUIOKEHHM TI0 COBEPIICHCTBOBAHUIO KOPMOPAaTuBHON KyibTypsl LLC «IT
DISTRIBUTION».

O6wekt uccnenoBanusi: LLC «IT DISTRIBUTIONY.

[Ipenmer wuccnenoBaHus: KopropaTtuBHas KyiabTypa B LLC  «IT
DISTRIBUTIONY.

Metonbl ncCAeNOBaHMS: aHAIU3 JIMTEPATYPHBIX MCTOYHUKOB M JIOKYMEHTOB,
METOJI CpPaBHUTEIBHOTO AaHalMu3a, TAaONUYHBIA, TpaduuecKuii, TEeMaTHYECKOe
UICCIIEJIOBAHNE, KAYECTBEHHOE UCCIIEOBAHNE, KOJIMYECTBEHHOE UCCIIEJOBAHMUE.

O6macTs BO3MOXXHOTO TpHUMEHEHUsA: KopropaTuBHbeld oTaen LLC «IT
DISTRIBUTIONY.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEACHHBIH B HEW pacyeTHO-
AHAIMUTUYECKUI MaTepual MpPaBWIbHO U OOBEKTUBHO OTPAXKAET COCTOSHUE
UCCJIEIyEMOTO MpOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX M APYrHX
MCTOYHUKOB COMPOBOXKIAIOTCS CCHUIKAMU HA UX aBTOPOB.



JpimmomHast apicepTaribist: 69 c., 8 manronkay, 6 Tabmin, 57 KphIHiIIA.
KAPIIAPATBIYHAS KVJIBTYPA, MATBIBALIBIS, YJI3EJ, JITUBABAS
TPAHCOAPMAIIBIA

MbpTta pgacnenmaBaHHS: aHai3 KapmapartblyHail KyJbTyphbl, pachparoyka
IpanaHoy Ma MaBBIIIYHHI KapraparblyHail KynbTypbl [ T-apIcTpbIOyIIBI.

Ab6'ext nacnenaBanusa: TAA “IT DISTRIBUTION™.

Toma nacnenaBanus: kapnapatseiyHas KyasTypa ¥ IT DISTRIBUTION LLC.

MeTtanpl nacnefaBaHHs: aHAI3 JIITAPaTypPHBIX KPBIHII 1 JaKyMEHTay, MeTan
napayHajgpHara aHajizy, TaOmiuHblsA, TrpadidyHbisl, TIMATHIYHBIA JacielaBaHHi,
SIKaCHBIS 1aclie/IaBaHHI, KOJbKACHBIS Jacie/laBaHHI.

BoOnacup MmaryeiMara mnpbIMSHEHHS: KaprnapaTelyHbl aamzen TAA  “IT
DISTRIBUTION™.

A¥yTap mpaupl mauBsipaXkae, IITO NPbIBEI3EHBI ¥ € pasilikoBa-aHaJIThIYHbI
MaT3pBISUT TIpaBUIbHA 1 a0'eKThIYHA aUIIOCTPOYBAae CTaH JIOCIeAHara mpampcy, a yce
3ama3bpluaHblsl 3 JIITAPATYypPHBIX 1 THIIBIX KPBIHIL CYNpPaBa/KaoIa CIAChlIKaMl Ha 1X

ayrapay.



Diploma thesis: 69 pp., 8 figures, 6 tables, 57 sources.
CORPORATE CULTURE, MOTIVATION, ENGAGEMENT, DIGITAL
TRANSFORMATION

The purpose of the study: analysis of corporate culture, development of
proposals for improving the corporate culture of IT DISTRIBUTION.

Object of research: LLC “IT DISTRIBUTION™.

Subject of research: corporate culture in IT DISTRIBUTION LLC.

Research methods: analysis of literary sources and documents, method of
comparative analysis, tabular, graphic, thematic research, qualitative research,
quantitative research.

Field of possible application: corporate department of
LLC “IT DISTRIBUTION™.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their
authors.



