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Junnomuas pabora: 83 c., 7 puc., 23 Tabiu., 52 UCTOYHHUKOB, 2 TIPHIL.
CTUMVIJI, MOTHUB, MOTUBALIY A, MATEPUAJIbBHASI MOTHUBAILIYA,

HEMATEPUAJIBHAA MOTUBALIA, AYIUT MOTUBALIN

Ilenp  umccnemoBaHus: pa3padoTaTh PEKOMEHJAMH 110  TOBBIMICHUIO
s dexTuBHOCTH cucTeMbl MoTHBaIHU repcoHana OO0 «JI-TYPCy.
O6nwext uccnenopanus: OJ10 «JI-TYPCy.

[Ipenmer uccnenoBanusi: motuBanus nepconana OO «JI-TYPCy.

Meroapl Uccaea0BaHMs: YKOHOMHUYECKUH, MAaTEMAaTUYECKUM, CTATUCTUYECKUMN,
a0COJIFOTHOTO M OTHOCUTEIILHOTO CpaBHEHUS, 00001IeHUS, KOI(PPUITUEHTHBIN aHaATH3,
AKCIIEPTHBIN METO/I, @ TAK)KE JTIOTUYECKUI METO/.

UccnenoBanust u pa3pabOTKU: U3YyUEHO MOHSTHE, CYIIHOCTb U BHJIBI CHUCTEM
MOTHBAIlMK, TIPOBEJCH aHAMU3 TEKylled cucrembl MoTuBanuu nepconansa OO
«JI-TYPC», pa3paboTanbl peKOMEHJAlMUA T0 PA3BUTUIO CHUCTEMbl MOTHBAIMH
nepconana B opranuzauuu OO «JI-TYPC»y.

DneMeHThl HayYHON HOBHU3HBI: MPEJIOKEHBI HAIIPABICHUSI COBEPIIIEHCTBOBAHUS
cucteMbl MoTuBaluu nepconana OO0 «JI-TYPCy.

O6nacTb BO3MOKHOTO MPUMEHEHHUs: MpakTuyecku B aestenbHocTr OO «JI-
TYPC».

TexHUKO-IKOHOMHUYECKAs, colaabHast 3HAYUMOCTH: peanuzanus
IPEIOKEHHBIX MEPONPHUATHN OyIeT ClIOCOOCTBOBAThH MOBBIMICHUIO 3PPEKTUBHOCTH
nestenbHOCTH OJ1O «JI-TYPCx.

ABTOp paboThl MOATBEPKIAET, YTO NPUBEACHHBIA B HEW pacyeTHO-
AQHAJMTUYECKUNA MaTepuald TMpPaBWIbHO M OOBEKTUBHO OTPAXaeT COCTOSHUE
UCCIIEyEMOTO TIpoIlecca, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYPHBIX WU APYTUX
HMCTOYHUKOB COMPOBOXKAIOTCS CChUIKAMH Ha UX aBTOPOB.



Jpimmomuas padora: 83 c., 7 man., 23 tab., 52 kpbIHiI, 2 1agaTkay.
CTBIMVI, MATELY, MATBIBAILIBIA, MATOPBISIJIBHA A

MATBIBAIIBISL, HEMATSPBISJIBHA I MATBIBALIBIS, AV JIBIT MATBIBAILIBII

Mbpra  pgaciemaBaHHS:  pacmpaiiaBaib  pIKaMEHJAIbll Ta  TMaBBIIIDHHIO
aeKThIYHACI cicTaMBI MaThiBallbll iepcanany THA «JI-TYPCy.

AoG'ext nacnenapanus: T/IA «JI-TYPCy.

IIpanmer nacnenaBanHs: maTbiBaibis nepcaHany THA «JI-TYPCx». Meranbl
JacielaBaHHs: SKaHAMIYHBI, MAaTAMATBIYHBI, CTATBICTHIYHBI, a0CaTIOTHAra 1 aJHOCHAra
napayHaHHsI, adaryJapbHEHHS, KO3 UITMEHTHBIN aHai3, SKCIEPTHBI METaJl, a TaKCama
JIAr19HBI META/I.

JlacnenaBaHH1 1 pacnpainoyki: BbIByyaHa MaHSALIE, CyTHACIb 1 BiAbl CICTAM
MaThIBAIlbIl, MPABEI3CHBI aHaji3 OsArydal CiCTAMBI MatbiBalbli mepcanamy TJA

«JI-TYPC», pacmpamaBanbl pIKaMeHIAIbll I1a Pa3BilIli CICTAMBI MaThIBAIlbIi
nepcanaiy ¥ apranizanpii THA «JI-TYPCy.

DOneMeHThl HaBYKOBall HaBI3HBI: MpalaHaBaHbl HampaMKi VaacKaHaJCHHS
cictambl MaTbiBalbll nepcanainy TJA «JI-TYPCy.

Bo6nacis marusimara npeiMssHeHHS: ipakThiaHa ¥ 13eHacti TAA «JI-TYPCy.

ToxHika-3KaHAMIYHasA, CalblJIbHAs 3HAYHACLb: piIaji3albld MparnaHaBaHbIX
MepanpeieMCTB Oy/3€ CHpPBISIh MaBBIHHIO d(hekThiyHacil n3eiHacti TJA «JI-
TYPC».

A¥Tap mpaubl mauBsipjakae, IITO NPbIBEI3EHbI ¥ €M pasiiKoBa-aHAIITHIYHBI
MaTIPBISI TpaBUIbHA 1 a0'eKThIYHA aJTIOCTPOYBae CTaH JOCieHara mparjcy, a yce
3amasbluaHbls 3 JITapaTypHBIX 1 IHIIBIX KPBIHIIL CyIpaBajKaroIla CrackuIkaMi Ha 1X

ayrapay.



Thesis paper: 83 p, 7 fig., 23 tabl., 52 references, 2 app.
INCENTIVE, MOTIVE, MOTIVATION, MATERIAL MOTIVATION, NON-
MATERIAL MOTIVATION, MOTIVATION AUDIT

The purpose of the study: to develop recommendations for improving the
effectiveness of the personnel motivation system of L-TURS ALC.

The object of the study: L-TURS ALC.

The subject of the study is the motivation of the staff of L-TURS ALC.

Research methods: economic, mathematical, statistical, absolute and relative
comparison, generalization, coefficient analysis, expert method, as well as logical
method.

Research and development: the concept, essence and types of motivation
systems have been studied, the analysis of the current system of motivation of the
personnel of L-TURS ALC has been carried out, recommendations for the
development of the personnel motivation system in the organization of L-TURS ALC
have been developed.

Elements of scientific novelty: directions for improving the motivation system
of L-TURS ALC staff are proposed.

Scope of possible application: practically in the activities of L-TURS ALC.

Technical, economic, and social significance: the implementation of the
proposed activities will contribute to improving the efficiency of L-TURS ALC.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literature and other sources are accompanied by references to their
authors.



