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Junnomuas pabota: 57 c., 8 puc., 12 tabn., 38 UCTOUHUKOB, 4 TPUIIOK.

MOTHUBALIUA, CTUMYJIMPOBAHUE, YIIPABJIEHUE ITEPCOHAJIOM,
CUCTEMA MOTHUBALIMY, METOJIbl MOTHUBALIMH, OLIEHKA CUCTEMBbI
MOTHUBALIMU, DODOEKTUBHOCTHD.

lenb wuccnemoBaHus: pa3BUTHE TEOPETUUYECKUX OCHOB U (HOPMUPOBAHUE
MPAKTUYECKUX PEKOMEHJAlUN Mo TMOBbIMICHUIO 3(G(PEKTUBHOCTH JACHCTBYIOIMICH
CUCTEMBbI MOTUBaLUU pabOTHUKOB B opranuzauuu OO0 «ConcTpoiKOMIUIEKT.

OOBekT HCCIIEOBAHUS: CETh PO3HUYHBIX Mara3vuHOB 000
«COJICTPOUKOMIUIEKT.

[Ipeamer uccnenoBaHus: cCUCTEMa MOTHBALMK IepcoHana opranuzaunun OO0
«ConCTpOUKOMILIIEKT.

Meronbl uccrneAOBaHMS: aHamu3 M 000OIIeHHMEe HAydyHOU JHUTepaTyphl,
CpaBHEHHME, CUCTEMHBIA TMOJXO0J, METOJbl IKOHOMHUKO-CTATUCTUYECKOTO aHaju3a,
OKCTIEPTHBIX OIICHOK, a TakKXKe COIMOJIOTHYECKHE METOAbl cOopa U 00paboTKH
AMITUPUYECKUX JIAHHBIX.

O061acTh BO3MOYXHOTO TTPUMEHEHUS: (PMHAHCOBO-XO3SINCTBEHHAS JIEATEIILHOCTD
000 «ConcTpoHKOMIUICKT» U aHAIOTUYHBIX IPEANPUATHN OTPACIIH.

ABTOp paboThl TOATBEPXKIAET, UTO TPUBEICHHBIH B HEW pacyeTHO-
QHAIMTUYECKUM MaTepuall MpPaBUIBHO M OOBEKTUBHO OTPaXKaeT COCTOSHUE
UCCJIEAYEMOro MpoLecca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JIPYTUX
MUCTOYHUKOB COMPOBOXKAAIOTCS CChUIKAMU HA UX aBTOPOB.



Jpiruiomuas npana: 57 c., 8 man., 12 tabin., 38 kpbiHil, 4 qaaar.

MATBIBAILIBISI, CTBIMVJIXIBAHHE, KIPABAHHE IIEPCAHAJIAM,
CICTOMA MATBIBAIIBII, METAJIbI MATBIBAILIBII, AIIDHKA CICTOMBbI
MATBIBALIBII, DXOEKTBIYHACIID.

Mbsra pacnenaBaHHs: pa3BilE€ TIAPITHIUHBIX acHOY 1 (apmipaBaHHe
MPaKTBIYHBIX PAIKAMEHJAbIM Ma NaBbIIIPHHI AS(EKThIVHACII JA3€l04Yail CiCTIMBI
MaThIBalbll paboTHikay y aprasizansli TAA «ConacTpoRKOMILIEKT.

Ab'ekT JaciaeaBaHHs: ceTka PO3HIYHBIX MarasiHay TAA
«ConCTPOUKOMILIIEKTY.

[Ipanmer nacnepaBaHHSA: cicTAMa MaTbIBallbll NepcaHaily aprasizanbsii TAA
«CoaCTpONKAMILIEKT».

Meraapsl pacienaBaHHs: aHaii3 1 alaryJbHEHHE HaBYKOBall JiTapaTyphl,
napayHaHHE, CICTOMHBI TMaJbIXOJ, METaJbl SKAHOMIKA-CTaThICTBIYHATA aHali3y,
HKCIEPTHBIX aJ3HAK, a TaKcaMma CalbIUIaridyHblsi MeTaabl 300py 1 ampamoyki
AMIIIPBIYHBIX JaA3EHBIX.

Bo6nacup MarysiMara npeIMsiHeHHs: (piHaHCcaBa-racnaaapyas azeiiHacus TAA
«ConOyIKaMIUIEKT» 1 aHAJIArYHbIX MPAIPhIEMCTBAY TaIIHbI.

AyTtap mpanpl nauBsipakae, IITO HPBIBEA3EHBI ¥ €l pas3iikoBa-aHaJIIThIYHBI
MaT3phIsl IpaBUIbHA 1 a0'eKThIYHA aJIIOCTPOYBae CTaH JOCIEqHAra Imnparpacy, a yce
3ama3bldaHblsd 3 JTITApPATYPHBIX 1 IHIIBIX KPBIHII CYNpaBaKaroIlla CriachblIkaMi Ha 1X

ayrapay.



Thesis: 57 p., 8 fig., 12 tables, 38 sources, 4 appendixes.

MOTIVATION, STIMULATION, PERSONNEL MANAGEMENT, MOTIVATION
SYSTEM, MOTIVATION METHODS, MOTIVATION SYSTEM EVALUATION,
EFFICIENCY.

Research objective: development of theoretical foundations and formation of
practical recommendations for increasing the efficiency of the current employee
motivation system in the organization LLC «Solstroykomplekt».

Research object: retail chain of LLC «Solstroykomplekt».

Research subject: personnel motivation system of the organization LLC
«Solstroykomplekt».

Research methods: analysis and generalization of scientific literature,
comparison, systems approach, methods of economic and statistical analysis, expert
assessments, as well as sociological methods of collecting and processing empirical
data.

Possible scope of application: financial and economic activities of LLC
«Solstroykomplekt» and similar enterprises in the industry.

The author of the work confirms that the analytical and computational material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.
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