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The object of the research - organizational justice.

The subject of the research - the relationship between organizational justice
and job satisfaction of workers in a mining company.

The purpose of the research - to characterize the relationship between
organizational justice and job satisfaction of workers in a mining company.

Research methods: survey method, statistical data analysis methods.

The research showed that the higher the level of organizational justice in the
company, the higher the level of job satisfaction. These results emphasize the
importance of organizational justice as a factor contributing to increased job
satisfaction.

The scientific novelty of the study is due to the insufficient development of
this issue in psychology. After the coronavirus pandemic, some transformations in
work processes have occurred in organizations. These changes affected the elements
of organizational justice and job satisfaction.

The thesis is an independent scientific study of the author, the originality was
70.97%.

The results of the thesis can be used by HR specialists, employees and
managers in organizations. The findings obtained as a result of this study provide
information on how organizational justice and job satisfaction of workers are related.
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