AHHOTALUA

[IpencraBiaenus o Tpyae U MpodecCHOHATBHON EATEILHOCTH Y CTYACHTOB C
pa3IMYHBIMHM ATTUTIOJAMHU K MYKYMHAM U KCHIIMHAM: aHHOTAIMS K JUIUIOMHOU
pabore / lapwst OneroBna Cepreesa ; BI'Y, dakynsreT dhunmocodun u conmanbHBIX
HayK, Kadeapa cCOUanbHON M OpraHU3alMOHHOMN ICUXOJIOTUH ; Hayd. pyK. FOnus
CepreeBna CMHpHOBA.

JlumiomHasi pabota COCTOUT W3 OIVIaBlIeHUs, pedepara TUIIIOMHONW pabOThI,
BBEJCHUS, 2 TJaB, 3aKJIIOUEHHUsS, CIHCKAa HCIONb30BAHHBIX HCTOYHUKOB U
IIPUII0KEHNMN.

OOmmit 06beM padboThl coctaBisger 70 CTpaHHIl, B TOM 4YUCI€ 9 pUCYHKOB,
7 Tabnui, 5 NpuiIoKeHU, 32 UCTOUHHKA.

KnroueBbie cJioBa: ITPEJICTABJIEHUA 0) TPYE 14
[TPOPECCHUOHAJIBHON JEATEJIBHOCTU, CTYJIEHTBI, ATTUTIOJIbI K
MYXYMHAM, ATTUTIOAbBI K  JXEHIHIMHAM, BPAXJIEBHbIE
ATTUTIOABI, AOBPOXEJIATEJIbHBIE ATTUTIO/IBI.

Obvexm uccrnedosanus. TPEACTABICHUA O TpyAe U MNpodhecCHOHATBHOM
JESITEBHOCTH.

Ilpeomem uccnedosanus’. TPENCTaBICHUS O TpyJe U MNpodhecCUOHAITbHOU
JESTEIIbHOCTH MYXXYMH W JKEHIIMH Yy CTYJIEHTOB C Pa3JIMYHBIMH ATTUTIOJAMHU K
MY>KYMHAM M KEHIIUHAM.

Llenv uccnedosanus: OXapakTepu3OBaTh TMPEACTABICHUS O Tpyle U
po(heCCHOHANBPHON JIEATENHbHOCTH MYXXYHH M JKEHIIMH CPEAM CTYACHTOB C
pa3IMYHBIMH aTTUTIOAAMH K MYXYUHAM U JKCHITTHAM.

Memoovl nposedernust ucciedosanus. Opoc, KOHTEHT-aHAIIN3.

HccnenoBanue, MpOBEIEHHOE B paMKax IWUIJIOMHON paOOThI, MO3BOJIMIIO
BBISIBUTH MPEACTABICHUS O TPYJE U MPO(HEeCCHOHATHLHON ACSITETbHOCTH MYKYHH U
KEHIIUH y CTYJIEHTOB C BPaXICOHBIMU U TOOpOXKETATETbHBIMUA ATTUTIOJAMH K
MY>KYMHaM ¥ JKCHIIMHAM. Bbun OOHapy>XeHbI CBS3M MEXIy AaTTUTIONaMU U
OTHOIIIEHHEM K MPOPECCHOHATBHON JAEITEIFHOCTH MYXYUH U KEHIIUH. CTyACHTHI
C BpaX/I€OHBIMH aTTUTIOIAMU K MY>KYMHAM U JKCHIITTHAM BOCITPHHUMAIOT TPYJ KaK
0OpeMEHUTENBHBIN U MaJIO3HAYMMBII, OTpaHUYUBAs KPYT TOAXOASIIIUX MPOdECCHI.
Wx B3rsiibl HOCST KaTerOpUYHBIN Xapaktep, 0e3 yuéra couuaibHbIX (haKTOpOB,
BIMSIONINX HAa TPYAOBOH MAESITENbHOCTh. B oOTiMuMe OT HHUX, CTYACHTHI C
HEUTpaIbHBIMU W JOOpPOXKENATEIBHBIMU ATTUTIOAAMH CUUTAIOT TPYHI BaXHON
YacThIO JKU3HHU, CIOCOOOM caMopeanu3allid M YAOBIETBOPEHHUS TOTPEOHOCTEH,
npejiaras 0osee MUPOKU CrieKTp npodeccuit ajist 000ux MoaoB. TakxKe CTyIeHTHI
C nmoOpokenaTeNbHBIMH  aTTUTIOJAMU  YYUTHIBAM  COLMAIbHBIE (DaKTOPHI,
BIUSIOIINE Ha MPOPECCHOHAIBHYIO NeATeNbHOCTh. CTyNEHTKU-ACBYIIKU Yallle



CTYJCHTOB-IOHOIIEH OTMEUYalu MpoOieMy TEHIEPHOTO HEepaBeHCTBA U
JUCKPUMHUHALIMY KEHIUH.

Hay4nyto HOBW3HY MaHHOW IWIUIOMHOW pabOThI COCTaBWJIO TO, YTO HaM
yAaJoCh OXapaKTepu30BaTh MPEACTABICHUS O Tpylde U NpodecCHOHATHLHOU
NESATEIbHOCTH MYXYMH UM OKCHIIUH Yy CTYJIEHTOB C BpaxAeOHBIMU U
n00posKeNnaTeabHbIMH ATTUTIOAAMH. Y CTAHOBJIEHA KOPPEJALMOHHAS CBS3b MEXIY
IPENCTABICHUSIMH O TPYJE U aTTUTIOAAMU K MY>KYAHAM U KEHIIUHAM.

JlunioMHas pabota SIBJISIETCS CaMOCTOATENIbHBIM HAy4YHBIM HCCIIEIOBAHUEM
aBTOpa, OPUTMHAIBHOCTH cocTaBmia §1,81%.

Jlannast paboTa MOKeT ObITh HCTIOIb30BaHa B TPO(YOPUEHTAIITMOHHOM IOJIE IIPH
IUITAHUPOBAHUM  Kapbepbl  CTyJEHTAaMM W  TOCTPOCHHUM  HMH  CBOETO
pO(EeCCUOHATIBHOTO IyTH U Pa3BUTHSL.

AHaTanbig

Vaynenni a6 npamel i npadeciiinaii m3eifHacui ¥ CTYIPHTay 3 PO3HBIMI
aTHIIIOaMl J1a MYXXYbIH 1 JKaHYbIH: aHATalblsd Jga JOeUIOMHAi mpaisr / Jlap’s
Anerayna Cspreesa ; BJIY, pakynbmaT diacodii 1 cauplsulbHBIX HAaBYK, Kadeapa
calblsUIbHAM 1 apraHizalbliiHai ncixanorii; HaByk. Kip. FOmis Csapreeyna CMipHOBa.

JeimioMHas paboTa ckiiajaeniia ca 3MecTy, padepara IbImioMHail paboThI,
YBOJI31H, 2 IJ1aBay, 3aKIIOUdHHS, CIICY BBIKAPBHICTAHBIX KPBIHIL 1 AaJaTKAY.

ArynbHbl a0’€M paboThl ckiagae 70 cTapoHak, y ThIM JiKy 9 mantoHkay, 7
Tabmii, 5 nanarkay, 32 KpbIHILbI.

KmouaBbis  ciaoBbi:  YSYJIEHHI AB TIPALBI I TIPAGECIMHAU
JI3EMHACIII, CTYJISHTHI, ATBIIOABI JA MYXYbIH, ATBILIOJBI JIA
XKAHYbIH, BAPOXbIA ATBILIOAbBI, JABPA3BIYJIIBBIA ATBILFOBI.

Ab'exm oacnedasanns: YyneHH1 a0 mpallsl 1 npadeciiiHail q3eiHaciil.

Ilpaomem oacneoasannsn: yaynenHi ad mpaubl 1 mpadeciiinail n3eiHacti
MY>KUBIH 1 )KaHYbIH y CTYJI9HTAY 3 PO3HBIMI aTHIIIOaMI1 1a MY’KUbIH 1 )KaHYBIH.

Mbma Oacnedasanns: axapakrapbi3aBallb VyiaeHHI a0 mparllbl 1 padeciiinail
J3eWHACIII MYXXUBIH 1 )KaHUYBIH CSIPOJI CTYIPHTAY 3 PO3HBIMI aTHIIIOAaMH J1a MY KUbIH
1 KaHYBbIHAM.

Memaowl 0acrnedasanns. anibITAHHE, KAHTOHT-aHAJI3.

JacnenaBanHe, skoe ObUIa MpaBeJ3€HA Y paMKax JbIIUIOMHaid paboThl,
JIa3BOJIijIa BhI3HAUBILG YsyJeHHI a0 mpaubl 1 npadeciiiHail q3elHacii My 4YbIH 1
KQHUYBIH Y CTYJIPHTAy 3 PO3HBIMI aTHIIOAaMI Ja MYXXYBIH 1 JKaHYbIH TP
JacielaBaHHl Baposkara 1 jJaOpasblaiiiBara COKCI3My ¥ aJHOCIHAX Ja *aHYbIH 1
BApOXbIX 1 J00Pa3bIUIiBbIX aThILIOAAY JJa MY>KUbIH Y CTYJ3HTAY. BbLIil BBISYIICHbIsA
CyBsI3l MMaMiXK aThIlogaMi 1 cTayieHHeM na npadeciiiHaid a3eHHACIl MY>KUYbIH 1
kKaHublH. CTyISHTBI 3 BapoXKbIMI aTHIIOJAMU Ja MY>KUbIH 1 JKaHYbIHAM



ycopeIMaronp mpaiy SK ISDKKYI 1 Mala3HauHylo, aOMsDKOYBaro4bl KpyT
NaAbIXOA3A4bIX mpadeciii. [X mormsapl HOCALb KaTArapbluHbl XapakTap, 0e3 yIiKy
calbIsIIbHBIX (haKkTapay, siKis YIUTBIBAIOLb Ha MPALOYHYIO [3eHHACIb. Y aJpO3HEHHE
an 1X, CTYJIPHTHI 3 HEUTpanbHBIMI 1 TOOPa3bIUIiBbIMI aTHIIIOAAMU JiUallb MpaIly
BaKHAW YacTKal GBI, criocabaM camaplaiizaibll 1 3aJaBajlbHeHHS maTpl0ay,
IpanaHoyBaro4bl OOJbBII MIBIPOKI CIEKTp mpadeciit 1 adboaByx nanoy. Takcama
CTYZPHTBI 3 J0Opa3bIwWIiBBIMI aTHIIOJAMHU YIIIUBall CAllbIIbHBIA (DaKTaphl, SKis
yribiBaollb  Ha mpadeciiiHyto a3edHacib. CTyAdHTKI-I3SYUYBIHBI  Yacllei
CTYJIPHTAY-IOHAKOY a/3Hadali mpabieMy TeHIPpHAN HAPOYHACI 1 ABICKPBIMIHAIIBI
KaHYbIH.

HaBykoByI0 HaBi3HY AaJ3€Hail IbITUIOMHAl paOOThl cKjaja Toe, IITO HaMm
yaanocs axapaktapbl3aBallb YsyaeHH1 ad rmpalbl 1 npadeciiinaii q3eiHacil My>X4blH
i aHYBIH y CTY/PHTAY 3 BAPOXKBIMI i JOOPA3BIWIIBEIMI aTHIONaMi. Y CTaHOYIeHA
KapAJIALBIAHBIA CYyBSA3b IMAMDK VSYJIESHHAMI a0 Ipambl 1 aThIoaaMi J1a MY>KYbIH 1
KaHYbIHAM.

JIpirioMHast pabota 3’syseriia caMacTONHBIM HaBYKOBBIM J1aclie/laBaHHEM
ayTapa, y3pOBeHb apbIriHajibHacI ckianae 81,81%.

Hanzenast pabota Moxa OBIIb BhIKapbhICTaHAa Y TpadapbleHTAIBIHHAM IIOJI,
IIPHI IJTAaHABAaHHI Kap'ephl CTYI3HTaMi 1 Ma0yI0BHI iMi cBalTo TipadeciiiHara nuisixy
1 pa3BILILIS.

Annotation

Representations about work and professional activity among students with
different attitudes towards men and women: annotation to the thesis / Daria
Siarheyeva ; BSU, faculty of Philosophy and Social Sciences, department of Social
and Organizational Psychology ; scientific superviser Yulia Smirnova.

The thesis consists of a table of contents, an abstract, an introduction, 2
chapters, a conclusion, a list of references, and appendices.

The total volume of the thesis is 70 pages, including 9 figures, 7 tables, 5
appendices, and 32 sources.

Keywords: REPRESENTATIONS ABOUT WORK AND PROFESSIONAL
ACTIVITY, STUDENTS, ATTITUDES TOWARDS MEN, ATTITUDES
TOWARDS WOMEN, HOSTILE ATTITUDES, BENEVOLENT ATTITUDES.

The object of research: representations about work and professional activity.

The subject of the study: students with different attitudes towards men and
women have different representations about the work and professional activity of
men and women.



The purpose of the study: to characterize representations about the work and
professional activities of men and women among students with different attitudes
towards men and women.

Methods of work: survey, content analysis.

The research conducted as part of the thesis allowed us to explore
representations about the work and professional activities of men and women among
students with different attitudes towards men and women in the study of hostile and
benevolent sexism towards women and hostile and benevolent attitudes towards men
among students. Links have been found between attitudes towards men and women
and representations about professional activities of men and women. Students with
hostile attitudes towards men and women perceive work as burdensome and
insignificant, limiting the range of suitable professions. Their views are categorical,
without social factors that can affect the process of working taken into consideration.
In contrast, students with neutral and benevolent attitudes consider work to be an
important part of life, a way to self-actualization and meeting needs, offering a wider
range of professions for both sexes. Students with benevolent attitudes also took
social factors influencing professional activities into account. Female students were
more likely than male students to mention the problem of gender inequality and
discrimination towards women.

The scientific novelty of the study lies in the consideration of the
representations about the work and professional activities of men and women among
students with hostile and benevolent attitudes. A correlation has been established
between representations about work and the attitudes towards men and women.

The thesis 1s an independent scientific research of the author, the originality
score 1s 81.81%.

This work can be used in the career guidance field for students' career planning
and building their professional path and development.
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