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Humnomnas padota: 69 c., 24 puc., 27 tabi., 38 UCTOYHUKOB, | TIpuUIL.

ABTOMATU3ALIA I[TPOLECCA, ABTOMATHU3NPOBAHHAS
CHUCTEMA, BU3HEC-ITPOLIECC, ITPOEKTHPOBAHUE, I[TOJBOP
COTPYJHHUKOB HA ITPOEKT, CUCTEMA VYIIPABJIEHUVA ITEPCOHAJIOM

Hear wuccienoBaHusi: COBEPIICHCTBOBAHUE OW3HEcC-Mpoiecca moadopa
COTPYZAHUKOB HA IPOEKT B «JIeBepekc MHTEpHETHID.

O0bekT HCceI0BaHMS: TpollecC MoadOpa COTPYAHUKOB Ha TMPOEKT B
OpraHU3allUH.

IIpeamer HCCJIe0BAHMS: MPOEKTUPOBAHUE u pa3paboTka
aBTOMATU3UPOBAHHOU CUCTEMBI JIJIsl 1O1I00pa COTPYTHUKOB Ha MTPOEKT B OPTaHU3AIIHH.

MeToabl HccJIe0BaHUA: HAOIIOIeHHE, aHAIN3, 0000IICHHE.

UccaenoBanuss u pa3padboTKM: NpOaHAIU3UPOBAHBI TEOPETUUECKHUE OCHOBBI
npoiiecca noadopa COTPYJAHUKOB Ha MPOEKT: OCHOBHBIE METOJIbI, CTaJANU, KPUTEPUH,
mpolecca OIEHKH U YTBEPXKIACHUS COTPYJHHKA, COTJacOBaHHE TpPeOOBaHHUI K
KaHAuAaTaM, 4acTOTa BO3BpaTa K MOBTOPHOMY MOJ00PY COTPYAHUKOB; CMOJICTUPOBAH
mporiecc moadopa KOMaHIbl, a TakXke CcOOPMUPOBAHBI MEPONPUATUS IS
COBEPIICHCTBOBAHUS JAHHOTO Mpolecca.

O6sacTh BO3MOKHOIO0 TIPUMEHEHMsI: CcHUCTEeMa pa3pabaThiBaeTcs IS
komnanuu «JleBepekc MHTepHENTHI», OAHAKO MOXET OBITh BHEApPEHA B JIO0OHU
KOMIIaHUHU, KOTOpasi 3aHUMAaETCs pa3padOTKON MPOrpaMMHOTO 00ecTieUeHUsI.

TeXHUKO-IKOHOMHYECKAs M COUMAJIbHAA 3HAYMMOCTBL: IIPUMEHEHHE
pe3yJIbTaToB pabOThl MOMOXKET CHU3UTH BpeMsi, 3aTpadyeHHOE sl (POpMHUpPOBaHUS
KOMaH/bl, CHU3UTh BEPOSITHOCTh MPOBEACHUS MOBTOPHBIX cOOECENOBaHUM, a TaKKe
yBEIUYUTH 3PHEKTUBHOCTH OpraHU3aIUU.

ABTOp TOATBEPKAAET, YTO Marepuad B padOTe MPAaBWIBHO U OOBEKTHUBHO
OTPa)KaeT COCTOSIHUE UCCIIEIyEMOro MPOIIEcca, a BCE 3aMMCTBOBAHHBIEC U3 HCTOYHUKOB
TEOPETUYECKUE U METOJOJIOTMYECKHUE TMOJOKEHUSI W KOHIIEMIUUA COMPOBOXKIAIOTCS
CCBUIKaMU Ha UX aBTOPOB.




JpimmomMuas padota: 69 c., 24 man., 27 tadm., 38 kpeIHil, 1 g1agaTax.

AVTAMATBI3ALIBIS TIPALIDCY, AYTAMATBISABAHAS CICTAOMA,
BI3HDC-IIPALIDC, TIIPAEKTABAHHE, IIAJIBOP CVIIPAIIOVHIKAY HA
[IPAEKT, CICTOMA KIPABAHHS IIEPCAHA

Mbra  jmaciaegaBaHHs:  yJackaHalieHHe  Oi3Hec-mpaipcy  nagoopy
cynpauoyHikay Ha npaekT y "JleBepakc IHTApHAIIHT".

AO'eKT nacjielaBaHHA: MMPaIdC Maadopy Kajeray Ha MPaekT y apraHi3allbll.

I[IpaagMeTr naciaexaBaHHA: TMpacKTaBaHHE 1 pacmpaljoyka ayTramaTbi3aBaHail
CICTAMBI 1S TaA00py CyHpalloyHIKay Ha IPAEKT Y apraHi3abli.

MeTtanbl 1aciaegaBaHHs: Ha3ipaHHe, aHATI3, abaryJibHEHHE.

JaciaenaBaHHi 1 pacnpamoyki: mpaaHanizaBaHbl TIAPITHIYHBISI ACHOBBI
npanpcy naadopy cynpanoyHikay Ha MpaeKT: aCHOYHBISI METaJlbl, CTaJlbll, KPBITAPHII,
Mpaipcy aipHKI 1 3auBspKIHHS CyIpalloyHiKa, y3raJHeHHE naTpaOaBaHHSY J1a
KaHJblJIaTay, yacTaTa 3BapoTy Jia ayTopHara najadopy cynpanoyHikay; 3MaJdisiBaHbl
mpaipc magdopy KamaHIbel, a Takcama cdapmipaBaHbl MepanpbIEeMCTBBI IS
YVAaackaHaJeHHs AaJ3eHara mnpauacy.

BoOsacup MarusiMara mnpbIMSHEHHSI: CiCTAMa paclpanoyBaenia s
kammnaii "JleBepakc [HT3pHAIIHI", agHaK MOXka ObILb YKapaH€Ha ¥ J1000i KaMIaHii,
saKas 3aiiMaellia pacnpanoykai nparpamHara 3a0ecrsiaydHHSI.

Thxnika-dkaHamMiuHas i caubisUIbHAsi 3HAYHACHB: TNPBIMSIHEHHE BBIHIKAY
paboThl Jamamoska 3HI31b Yac, 3aTpayaHbl s (papmipaBaHHS KamaHIbI, 3HI31Ib
BEparoJHaclp MpaBAJ3€HHS MNAayTOPHBIX CYMOYsy, a Takcama NaBsJIIYbllb
3(heKThIYHACIb apraHi3albli.

A¥yTap mnanBsipjkae, IITO MaTAPBISLUT y TMpaibl OpaBuibHAa 1 a0'eKThIyHA
aJUTIOCTPOYBAE CTaH JIOCeHAra mpaiacy, a yce 3ama3bl4albls 3 KPBIHII T2APITHIYHBISA
1 MeTaJaNariuHbld CTAHOBIIIYBI 1 KAHIMIBI CyMpaBa/Karollla CrachUIKaMl Ha 1X

ayrtapay.

(signature of student)



Thesis: 69 p., Figures 24, Table 27, 38 sources, 1 app.

AUTOMATION OF THE PROCESS, AUTOMATED SYSTEM,
BUSINESS PROCESS, DESIGN, SELECTION OF EMPLOYEES FOR THE
PROJECT, HR MANAGEMENT SYSTEM

The purpose of the study: to improve the business process of recruiting
employees for a project at «Leverx International.

Object of study: the process of selecting employees for a project in an
organization.

Subject of study: development of an automated system for the selection of
employees for a project in an organization.

Research methods: observation, analysis, generalization.

Research and development: in the work are analyzed the theoretical
foundations of the process of selecting employees for the project: the main methods,
stages, criteria, the process of assessing and approving an employee, agreeing on
requirements for candidates, the frequency of returning to re-selection of employees;
the team selection process was modeled, and measures were taken to improve this
process.

Possible application: the system is being developed for «Leverx
International», but can be implemented in any company that develops software.

Technical, economic and social significance: applying the results of the
work will help reduce the time spent on team building, reduce the likelihood of
repeat interviews, and increase the efficiency of the organization.

The author confirms that the material in the work correctly and objectively
reflects the state of the process under study, and all theoretical and methodological
provisions and concepts borrowed from sources are accompanied by references to
their authors.

(student's signature)






