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Jumnomuas padora: 126 c., 14 puc., 29 tabi., 50 uCTOUHUKOB, 2 TIPUIL.

3APABOTHAA IUIATA, TIIPOU3BOJUTEJIBHOCTL TPYJA,
TPYAOBBIE PECYPCbl, MATEPUAJIbHOE CTUMVYIJIMPOBAHUE,
CUCTEMA PA3BUTHUA ITEPCOHAIJIA.

[enpro AUMIOMHOM pabOTHI SBISETCS OILIEHKA M aHAIU3 CUCTEMbI OIIaTh
tpyna B COAO «KommyHapkay u pa3paboTka MOpeaIoKeHUd 1o eé
COBEPILIEHCTBOBAHMUIO.

B pamMkax nOCTM>KEHHS TOCTABJICHHOM €N aBTOPOM OBLIM MOCTABJICHBI
CJIEIyIOLIUE 3a/Iauu:

1. [Ipoananu3upoBate cucteMy omiarel T1pyga B COAO
«KommyHnapkay;

2. Hccnenoarb  BIMSHUE  CHCTEMBI  OIUJIaThl  Tpylda  Ha
MPOU3BOJIUTEIIBHOCTD TPYJa COTPYIHUKOB;

3. Pazpaborath pexomMeHAAIMd 1O  ONTUMH3AIMU  CHUCTEMBI

MaTepUaAIbHOTO CTUMYIUPOBAHUS.

OOBEKT HccaenoBaHus: COBMECTHOE OTKPBITOE aKIIMOHEPHOE OOIIECTBO
"KommyHapka".

[IpeameT wuccrnenoBaHus: CUCTEMa OIUIATHI TPyJa W MaTEpPUATBLHOTO
CTUMYJIMPOBAHUS HA TIPEANPUSATHUH.

Meroapl uccienoBaHusl: MOHOTpapUUEeCKUu, UCTOPUUECKHUH, CTATUCTUKO-
HDKOHOMHUYECKUH, PACYETHO-KOHCTPYKTUBHBIN, CUCTEMHOTO W CPAaBHUTEIHLHOTO
aHanu3a, GakKTOPHOro aHalu3a, POPMYJIBHOTO MOACIUPOBAHUS.

O6iacTb BO3MOXXHOT'O TMPAKTHYECKOTO TPUMEHEHUS: TMPEeJIOKEHHBIC
perieHusi MOryT ObITh MCIIOJIb30BaHbl HA MPAKTUKE ISl JIIOObIX mpodeccuit ¢
1eIbI0 00yUYeHHE COTPYIHUKOB JOTOJHUTEIbHBIM (QYHKIUSIM U COKpAIICHUS
pPacxoJI0B Ha OIJIaTy TPyJa 3a CYET BHICBOOOXKICHUS MMOCTOSTHHOTO TIepCOHANa
Y 3aMEHA €T0 MEPEMEHHBIM, CIOCOOHBIM BBITIOIHATH TpeOyeMyto paboTy.

ABTOp pabOTHl OATBEPKIAET, YTO MPUBEIEHHBIN B AUILIOMHON paboTe
pacuy€THO-aHATUTHYECKUI MaTepualn MPaBWIBHO M OOBEKTHUBHO OTpa)KaeT
COCTOSIHUE UCCJIEyEeMOTO MPOIECCca, a BCE 3aMMCTBOBAHHBIE U3 JINTEPATYPHBIX
U JIPYTUX HUCTOYHUKOB TEOPETHUYECKHE, METOAOJOTUYECKUE U METOJIUUYECKHE
MOJIOKEHUE ¥ KOHIICTIIIUHM COMIPOBOXKIAIOTCS CCHIJIKAMU HA UX aBTOPOB.



The diploma work: 126 pages, 14 figures, 29 tables, 50 sources, 2
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WAGES, LABOUR PRODUCTIVITY, LABOUR RESOURCES,
MATERIAL STIMULATION, PERSONNEL DEVELOPMENT SYSTEM.

The purpose of the thesis is to evaluate and analyze the remuneration
system at SOAO Kommunarka and develop proposals for its improvement.

In order to achieve this goal, the author set the following tasks:

1. Analyze the remuneration system at SOAO Kommunarka;

2. Investigate the impact of the remuneration system on employee

productivity;

3. Develop recommendations for optimizing the financial incentive

system.

Object of study: joint open joint-stock company "Kommunarka".

Subject of research: system of remuneration and material incentives at the
enterprise.

Research methods: monographic, historical, statistical-economic,
calculation-constructive, systemic and comparative analysis, factor analysis,
formula modeling.

Area of possible practical application: the proposed solutions can be used
in practice for any profession with the aim of training employees for additional
functions and reducing labor costs by releasing permanent personnel and
replacing them with variables capable of performing the required work.

The author of the work confirms that the calculation and analytical material
presented in the thesis correctly and objectively reflects the state of the process
under study, and all theoretical, methodological and methodological provisions and
concepts borrowed from literary and other sources are accompanied by references
to their authors.



