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Junnomuas pabora: 64 ctpanulibl, 15 pucynkoB, 12 tabnui, 51 ucrounuk, 6
MIPUIIOKEHUN.

KOPIIOPATUBHAS KVJIBTYPA, DOOEKTUBHOCTb OPTAHU3ALINUN,
PASBUTHUE KOPIIOPATMBHOU KVJIBTYPHI, CBA3b MEXIY
KOPITOPATMBHO! KVJIBTYPOU u OPTAHM3ALIMOHHOU
DOOEKTUBHOCTBIO, BIUAHUE KOPIIOPATUBHOW KVYJIBTYPHI HA
DOOEKTUBHOCTH OPTAHUBAIIUIA.

[lens wuccienoBaHus - U3YYUTh TEOPETHUUECKUE AaCHEKThl W BIUSHUE
KOPIMOPAaTUBHOM KyNbTyphl Ha 3(P(EKTUBHOCTh NEITEIBHOCTA OpraHU3allUd |
pa3palboTaTh Ha 3TOM OCHOBE MPEMJIOKEHUS 110 COBEPIICHCTBOBAHUIO KOPIIOPATUBHOM
KYJIBTYpbl OPTaHU3alMK yTEM BHEIPEHUS UHHOBAIIMOHHBIX HHCTPYMEHTOB.

Oo6bexT uccnegoanus: OO0 «AGC GlassPointy.

[Ipeamer wuccienoBaHus: KOpPHNOpAaTUBHAs KyJdbTypa M €€ BIUSHUE Ha
addextuBHOCTH opranu3anuu (Ha nmpumepe OO0 «AGC GlassPointy).

Mertonasl HcclieoBaHUs: CPaBHUTEIBHBIN aHAM3, aHKeTUPOBaHWE, HHTEPBBIO,
TEOPETUYECKUI aHATIU3.

DOneMeHThl HayYHOW HOBU3HBI: MpEiokeHAa U O00OCHOBaHAa HEOOXOIUMOCTh
Pa3BUTHUS U MOAIEPKAHUSI COOTBETCTBYIOIIEH KOPIOPATUBHON KYJIBTYpbl KOHKPETHBIM
1IEJISIM TTOBBINICHUS YPHEKTUBHOCTH M JOCTHKEHHUS OPraHU3alMOHHBIX IIEJIEH.

OO6nacth MPUMEHEHUS: PE3yabTaThl UCCIEAOBAHUS MOTYT OBbITh MPUMEHEHHI B
Pa3IMUHBIX OPTaHU3ALMSAX Pa3HBIX OTpacied g pa3paboTKU U yIydIIeHUs
KOPIOPAaTUBHOM KYJABTYpPhI, YTO B KOHEUYHOM HWTOT€ MOBBICUT OPTraHU3AINOHHYIO
3(PEeKTUBHOCTb.

TexHonornyecKas-3JKOHOMUYECKas, COLUAJIbHAS 3HAYMMOCTb: MPAKTHYECKOE
BHEJIPEHUE PE3YJBTATOB UCCIIEIOBAHUS B CTPATErMUYE€CKOE INIAHUPOBAHUE U PA3BUTHE
KOPIOPATUBHOU KyJIbTYphl OpraHU3AINH.

ABTOp pabOTHl TOATBEPKJIAET, YTO PACUETHO-AaHAIUTHYCCKHUNU MaTepual
MPaBWIbHO U OOBEKTHBHO OTPAX)aeT COCTOSHHUE MCCIEIyeMOro IMpoliecca, a Bce
3aMMCTBOBAHHBIE U3 JIUTEPATypbl U JIPYTUX HCTOYHUKOB TEOPETUUYECKUE,
METOINYECKHE TTOJIOKEHUS M KOHIISTIIIUN COMTPOBOXKIAIOTCS CChIJIKAMU Ha MX aBTOPOB.



JpimuioMHas mpana: 64 craponak, 15 mamionkay, 12 Ttabmin, 51 kpeiHina, 6
MPBIKJIATAHHSAY.

KAPIIAPATBIVHAS KVJIBTYPA, D®EKTBIYHACIh APTAHI3AIIBII,
PA3BILLE KAPIIAPATBIYHAH KVJIBTYPBI, CYBA3b I[TAMIX
KAPITAPATBIVHAI KYJIBTYPAU 1 APTAHIBALIBIMHAN D®EKTBIYHACIID,
VIUIBIY  KAPIAPATBIVHAN  KVJIIBTYPbI HA  D®EKTBIVHACILIb
APTAHIBALIBIN.

Mbra nacnenaBaHHST — BBIBYYBIIb TIApP3THIYHBIS ACMEKThl KapriapaTblyHail
KyJIBTypbl — apraHi3alibll, BBIBYYBI[b YIUIBIY KaphapaTblyHail KyJIbTyphl Ha
a(eKThIYHACIH A3€MHACII apTraHi3allbli 1 paclpalaBalb Ha I3Tail aCHOBE MpanaHOBbI
na yJnackaHaJeHHI KaprapaTblyHail KylbTyphl apraHizaibli NUISIXaM YKapaHEHHS
1HaBAIIBIHBIX IHCTPYMEHTAY.

Ab'ext nacnegaBanns: TAA "AGC GlassPoint".

[IpanMer nacnegaBaHHs: KaprapaTblyHass KyJdbTypa 1 sie YIibly Ha
adexThIyHACIh apradizaipii (Ha npeikianze TAA "AGC GlassPoint").

Meranbl gacnenaBaHHsA: MapayHAJIbHBI aHali3, aHKETaBaHHE, I1HTAPB'IO,
TIap3THIYHBI aHATI3.

DneMeHThl HaBYKOBall HaBi3HBI: IpalaHaBaHa 1 aOrpyHTaBaHa HeaOXOJIHACIIh
pa3BilLs 1 TAATPhIMAHHSA a/IMMaBeAHAN KaprapaTblyHail KyJIbTypbl KAHKPITHBIM MATaM
MaBBIIIAHHS YPEKTHIYHACII 1 TaCSITHEHHS apraHi3alblitHbIX MIT.

Bobnacup y>XbIBaHHA: BBIHIKI JaciieJaBaHHs MOTYLb OBILb Y>KBITBISL ¥ PO3HBIX
aprafizanbiiX pO3HBIX TaliH I paclpamoyki 1 NaJsMNIIdHHI KapraparblyHail
KYJIBTYpPBbI, IITO ¥ KAHYaTKOBBIM BBIHIKY MaJBBICILb apraHi3albliHyI0 3()EeKThIYHACIb.

ThrxHanariyHas-3KaHaMiuHasl, cauplssibHast 3HAYHACIIb: MpakThlYHaAE
VKapaHEHHE BbIHIKAY JacieaBaHHs Y CTpaTiriyHae IUTaHaBaHHE 1 pa3BilIe
KaprapaTrblyHall KyJbTypbl apraHi3ailbli.

A¥Tap npalbl nauBsip/kae, mrTo pa3aikoBa-aHaIITBIYHBI MaTAPbISII IPaBUIbHA 1
a0'exkThIYHA aJJIFOCTPOYBAE CTaH Jacliie/laBaHara mnpaiacy, a yce 3aHsAThIs 3 JiTapaTyphl
1 1HIIBIX  KPBIHII  TIAPATHIUHBISA, METAABIYHBIA TalaXdHHI 1  KaHIDRIMIIBI
CyIpaBaJ{Karollla CriacbulKaMl Ha 1X ayTapay.



Thesis: 64 pages, 15 figures, 12 tables, 51 sources, 6 appendices.

CORPORATE  CULTURE, ORGANIZATION’S  EFFECTIVENESS,
DEVELOPMENT OF CORPORATE CULTURE, , LINK BETWEEN CORPORATE
CULTURE AND ORGANIZATIONAL EFFECTIVENESS, THE IMPACT OF
CORPORATE CULTURE ON THE EFFECTIVENESS OF ORGANIZATIONS.

The aim of the study is to explore the theoretical aspects of the corporate culture
of the organization, to investigate the influence of corporate culture on the effectiveness
of organizations and the development on this basis of proposals to improve the
corporate culture of the organization through the introduction of innovative tools.

Object of the study: «AGC GlassPoint» LLC.

Subject of the study: corporate culture and its influence of the organization’s
effectiveness (on the example of the AGC GlassPoint LLC).

Research methods: comparative analysis, questioners, interviews, theoretical
analysis.

Elements of scientific novelty: proposed and justified need for developing and
maintaining the suitable corporate culture to the specific goals of enhancing
effectiveness and achieving organizational goals.

Application field: the findings of the study can be applied in various
organizations across industries to guide the development and improvement of corporate
culture, ultimately enhancing organizational effectiveness.

Technological-economic, social significance: practical implementation of the
results of the study in strategic planning and developing the corporate culture of the
organization.

The author of the work confirms that the computational and analytical material
correctly and objectively reflects the state of process under investigation, and all
borrowed from the literature and other sources of theoretical, methodological position
and concepts are accompanied by references to their authors.



