AHHOTALMA

B3AMMOCBA3b [TPO®ECCHUOHAJIBHOI'O BbII'OPAHUSA nu
KOH®OJIMKTA «PABOTA-CEMbBS» VYV CVYIIPYI'OB: anHOoTauus K AUIUIOMHOW
pabore / IlerpoBa Exarepuna JImutpueBna; ®axkynpTeT humocodpuu U coluaibHbIX
HayK, Kadeapa o01mel 1 METUIIMHCKON TICUX0JI0THH; Hayd. pyK. E.A. Tpyxas.

O0beKT ucciaen0BaHus: MpodeccuoHaIbHOE BEITOPAHHUE.

IIpeamer ucciaenoBanus: npodheCcCUOHATBLHOE BRITOPAHUE Y CYNIPYTOB.

Heap ucciaenoBaHusi — BBIBICHUE XapaKTepa B3aMMOCBA3EH KOMIIOHEHTOB
po(heccCHOHANBHOTO BBITOPAHUS M POJIEBOT0 KOH(MIMKTA «Pab0oTa-CeMbsh Y >KEHIIUH
Y MYKYMH KaK CyIpyroB.

OcHOBHBIE Pe3yJabTAThI: Y KEHIIWH MOXXHO 3aMETUTh CUIIBHYIO KOPPEJSILUIO
MEXIy IIKAJIOM AMOLMOHAIBHOTO MCTOIICHHUS W MIKajdamMu pabodero KOHQIIHKTA,
MPOTUBOPEUN TIPU CEMEMHOM B3aMMOJICHCTBUHU, KOH(IMKTA CeMEHHOU U paboueit
NEATEIIbHOCTH.

HabGmronaercs oOpatHast KOppemsaius MKaibl Tpo(hecCuoHaAIbHON YCIIEITHOCTH
CO BCEMH IIKAJIAMH.

Y MyX4YuH MOXKHO HaONMIOJaTh CWJIBHYIO KOPPEISIUI0 MEXIy IIKaJlaMu
SMOLMOHAIIBHOTO  MCTOLICHUA MW  JENEPCOHAIM3ALMU CO BCEMHU  IIKaJAMH,
OTpaXkaromMMK  paboumii, ceMelHbi u MexposieBod koHuukThl. [llkama
npodeccuoHaNbHON  YCHEIIHOCTH HMMEET OOpaTHYI KOPPEJSIHI0 CO  IIKaJoH
KOH(DITUKTA MEXITYy CEMBbEN U pabOTOM.

HabmropatoTess paznuuusi MEXIy MyXYMHAMU W OJKCHIIMHAMHM 10 IIKajie
SMOLMOHAIIBHOTO UCTOLIEHHUS. Y JKEHIIUH ATOT NIOKA3aTEelb BBILIE, YEM Y MYKUYMH.

Ob6patHas cutyanusi HaOMKOIaeTcsl MO IIKajde MPOTUBOPEUUI MPU CEMENHOM
B3aMMOJICICTBUH: Y MY>KUHH 3TOT II0KA3aTeNIb OKA3aJICs BBILIE, YEM Y KEHIUH.

Y  OKEHIMH XapakTep B3aWMOCBI3UM MEXIy CyOIIKaloil  BBITOpaHUS
«rpodeccuoHanbHas YCIELIHOCTH) (uto COOTBETCTBYET peayKuuu
npo(ecCHOHANBHBIX  JTOCTIKEHUH) H  POJIEBBIM  KOH(IIUKTOM  «paboTa-ceMbsi»
BBIPKEH OOJbIIE, YeM Y MYKUUH. Y TOCIEIHUX HAanOOJee BhIPAKEHHBIM SIBIISICTCS
XapakTep B3aUMOCBS3M C  CyOIIKalamMH  3MOLMOHAIBHOTO  HCTOIICHUS H
JENEPCOHAIA3ALUY.

Y  KeHHMH  penykuus  NpodeCCHOHANBHBIX  JIOCTH)KCHHM  MOXET
KOMITEHCHUPOBATbCS HaJaXXEHHON aTMoc(epoil B ceMbe ¢ Cynpyrom, a y MY KUHHBI
peaykuusi NnpoQecCHOHANBHBIX JTOCTHKEHUH MOXKET HETaTUBHO CKa3bIBAThCA Ha
OTHOIIEHUSAX C CYIIPYTOM U CEMBE B LIEJIOM.



KiroueBbie cJ10Ba: [MPO®ECCHUOHAJIBHOE BbII'OPAHUE,
BBEITOPAHUE, POJIEBOM KOH®JIUKT, CYIPYXECKWE OTHOILUEHU,
KOH®JIUKT «PABOTA-CEMb».



ANNOTATION

THE RELATIONSHIP BETWEEN PROFESSIONAL BURNOUT AND THE
WORK-FAMILY CONFLICT IN SPOUSES: abstract to the thesis / Petrova Ekaterina
Dmitrievna; Faculty of Philosophy and Social Sciences, Department of General and
Medical Psychology; scientific director E.A. Trukhan.

The object of the study: professional burnout.

The subject of the study: professional burnout in spouses.

The purpose of the reaserch is to identify the nature of the interrelationships of
the components of professional burnout and the "work-family" role conflict in women
and men as spouses.

Main results: In women, there is a strong correlation between the scale of
emotional exhaustion and the scales of work conflict, contradictions in family
interaction, conflict between family and work activities.

There is an inverse correlation of the professional success scale with all scales.

In men, a strong correlation can be observed between the scales of emotional
exhaustion and depersonalization with all scales reflecting work, family and inter-role
conflicts. The scale of professional success has an inverse correlation with the scale of
conflict between family and work.

There are differences between men and women on the scale of emotional
exhaustion. This indicator is higher for women than for men.

The opposite situation is observed on the scale of contradictions in family
interaction: This indicator was higher for men than for women.

In women, the nature of the relationship between the burnout subscale
"professional success" (which corresponds to a reduction in professional achievements)
and the role conflict "work-family" is more pronounced than in men. In the latter, the
most pronounced is the nature of the relationship with the subscales of emotional
exhaustion and depersonalization.

For women, the reduction of professional achievements can be compensated by
an established atmosphere in the family with a spouse, and for men, the reduction of
professional achievements can negatively affect relations with their spouse and the
family as a whole.

Keywords: PROFESSIONAL BURNOUT, BURNOUT, ROLE CONFLICT,
MARITAL RELATIONS, WORK-FAMILY CONFLICT.
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