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PED®EPAT
O061bém padoTsi: 60 crpanuir, 50 UCITOTB30BAHHBIX HCTOYHHKA.

KinwueBbie caoBa: JMCTAHIIMOHHAS PABOTA, PABOTHUK,
HAHUMATEJIb, TPYJIOBOM JJOI'OBOP, VCJIOBUSA TPYJIA

OO0BbeKT HccIeg0BaHUA — OOINECTBEHHBIE OTHOIICHHUS, BO3HHUKAIOIIHC
MEK]ly TUCTAHIIMOHHBIM PAOOTHUKOM U HAHUMATEJIEM.

Iegb DaHHOTO WCCJIENOBAHUSA: BBISBIICHHE MPOOJIEM, BOZHUKAIONINX IMPU
IIPUMEHCHUM  3aKOHOJATEIIbCTBA, PETYJUPYIOLIETO TPYA  JAMCTAHIIMOHHBIX
pabOTHUKOB, BBIPA0OTKAa HAy4YHO OOOCHOBAHHBIX BBIBOJOB U MPEMJIOKEHUH IO
COBEPIICHCTBOBAHUIO IPABOBOT0 PEryJUpPOBAaHMS OTHOIIEHWNA B cdepe Tpyna
JIMCTAHIIMOHHBIX PAa0OTHUKOB, HA OCHOBE aHAJIM3a HOPMATUBHBIX MPABOBLIX aKTOB,
HAYyYHOW JUTEPATYpPbl U MNPAKTUKH MPUMEHEHUS 3aKOHOJIATEIIbCTBA B TPYIOBOMU
cepe.

MetonoJiorust  McCle0BAHUsI:  OOILIEHAy4YHbIE METOAbl  IMO3HAHMUS
(uctopuueckuid, (HopManbHO-JIOTUYECKUM METOJbI, JAUATCKTUUYECKUNA, METOJbI
CHUCTEMHOT'0 ¥ KOMILUIEKCHOTO aHaJin3a, adCTparupoBaHus U KOHKPETU3ALMH U JP.),
a TaKXe CIeHHAIbHBIC OpUINYECKUEe METOAbl ((hopMaIbHO-IOPUINYECKUN,
CTPYKTYPHO-TIPABOBOM, CPaBHUTEILHO-TIPABOBOM, IOPUIMUECKUIN aHAIN3 U JIp.).

HayuyHasi HOBU3HA UCCJIEOBAHMS 3aKIIFOYACTCS B TEOPETUKO-TIPUKIIATHOM
000CHOBaHUU HEOOXOJMMOCTH COBEPILICHCTBOBAHUS HOPM 3aKOHOJIaTEJIbCTBA B
chepe peryaupoBaHus TpyAa JUCTAHIIMOHHBIX pAOOTHUKOB: BBISIBJICHBI IPUYUHBI U
MPEANOCHUIKN TOSIBJICHUS TUCTAHIIMOHHOW pabOThl; CPOPMYIUPOBAHBI MPU3HAKU
JIMCTAHIIMOHHOW PabOThI, MPEIJI0KEHO YTOUHUTH NEPUHUILIUIO «IUCTAHIIMOHHAS
pabotay», cpopMyaupoBaTh U 3aKPENHUTh B 3aKOHOJATEILCTBE OIpEJeICHUE
MOHATUS «yAaJeHHas paboTay; BHECEHbI MPEJIOKEHUS IO COBEPIICHCTBOBAHUIO
MOpSAJIKA 3aKIIOUCHUSI, W3MEHEHUS U MNPEKPAIICHUS TPYAOBBIX JOTOBOPOB C
pabOTHUKAMU, BBITIOHSIOMIMME JUCTAHIIMOHHYIO paldoTYy.

[IpakThdeckass 3HAYMMOCTH HCCJICIOBAHUS 3aKJIFOYAeTCs B BBIPAOOTKE
HANpaBJIEHUM W TNPEIJIOKECHUHM IO  COBEPIIECHCTBOBAHUIO  TPYAOBOIO
3aKOHOJIATEIBCTBA B PaMKax MPEIMETa MPOBOJIUMOTO HAYUYHOTO UCCIICOBAHMIM.

[TonyueHHble B XO/€ MCCIEIOBAHMS BBIBOJIBI MOTYT OBITh MCIIOJIb30BaHbI B
MPABOTBOPYECKOUN ACATEIBHOCTH U B JATBHEUIIINX HAYYHBIX UCCIETOBAHUSIX.

JunimomHass ~ paboTra  SBISETCS  CAMOCTOSITEIBHO — BBITIOJTHEHHBIM
HCCJICIOBAHUEM.



ABSTRACT

Volume of work: 60 pages, 50 sources used.

Key words: REMOTE WORK, EMPLOYEE, EMPLOYER,
EMPLOYMENT CONTRACT, WORKING CONDITIONS

The object of the study is the social relations that arise between a remote
worker and an employer.

The purpose of this study: to identify problems that arise in the application of
legislation regulating the work of remote workers, to develop scientifically based
conclusions and proposals for improving the legal regulation of relations in the
sphere of labor of remote workers, based on an analysis of regulations, scientific
literature and the practice of applying legislation in the labor sphere .

Research methodology: general scientific methods of cognition (historical,
formal-logical methods, dialectical, methods of systemic and complex analysis,
abstraction and concretization, etc.), as well as special legal methods (formal legal,
structural legal, comparative legal, legal analysis and etc.).

The scientific novelty of the study lies in the theoretical and applied
substantiation of the need to improve legislative norms in the field of regulation of
labor of remote workers: the reasons and prerequisites for the emergence of remote
work have been identified; signs of remote work are formulated; it was proposed to
clarify the definition of “remote work”, formulate and enshrine in legislation the
definition of the concept of “remote work”; proposals were made to improve the
procedure for concluding, amending and terminating employment contracts with
employees performing remote work. The practical significance of the study lies in
the development of directions and proposals for improving labor legislation within
the framework of the subject of the ongoing scientific research.

The conclusions obtained during the study can be used in law-making
activities and in further scientific research.

The thesis is an independently completed study.



PO®EPAT
A6'ém npanmi: 60 craponak, 50 ckapbICTaHBIX KPBIHILIBI.

Kmouasbis  cnosel:  JIBICTAHIBIMHASL  IIPAIIA, PABOTHIK,
HAHIMAJIBHIK, TIPAIIOVHBI JIATABOP, YMOBBI TTPAITBI

AOG'exT nacienaBaHHS - TpPaMaJCKisl aJHOCIHBI, SIKis V3HIKAIOIb IMaMiX
JBICTAHIIBIMHBIM pa0OTHIKAM 1 HAMaJTbHIKAM.

MbTa naazeHara gacieaBaHHs: BBIAYJICHHE TpalieM, sIKisl Y3HIKAIOUb MpPbI
IpBIMSHEHH] 3aKaHaJayCTBa, SIKOE PATYIIOE Mpally JIbICTAHIBIMHBIX pabOTHIKAY,
BBIIIPAIIOYKAa HaBYKOBa aOrpyHTaBaHBIX BBICHOY 1 IMparaHoy Ma YaacKaHaJIeHH1
IpaBaBora paryJsiBaHHS aJHOCIH y c(ephl Ipallbl AbICTAHUBIMHBIX pa0OTHIKAY, Ha
ACHOBE aHAJII3y HAPMATBIYHBIX MPAaBaBbIX aKTay, HABYKOBAM JITapaTyphl 1 MPAKTHIKI
MPBIMSHEHHS 3aKaHaiaycTBa ¥ mparoyHai chepsl.

Meraganoriss  gacieiaBaHHS:  aryJbHAHABYKOBBISI ~METaJbl Ma3HAaHHA
(ricrapeiuHbl, (hapManbHa-JariYHbl METAIbl, AbISJIEKTBIYHBI, METAJIbl CICTAMHAra i
KOMILJIEKCHAra aHajizy, a0CTparaBaHHs 1 KaHKpATbI3allbll 1 1HII.), & Takcama
CHEUBIUIbHBISA  IOPBIIBIYHBISL  MeTanbl  ((papMalibHA-IOPBIABIYHBI, CTPYKTypHa-
IpaBaBbl, NapayHalbHA-TPABABbI, FOPBIABIYHBI AHAJI3 1 1HIIL. ).

HaBykoBas HaBi3Ha JaciefaBaHHs 3aKJIIOYaCIa ¥ TIapIThIKA-TIPBIKIIAIHBIM
abrpyHTaBaHH1 HeaOXoJHAcCILl YAacKaHaJI€HHS HOpPM 3akaHanaycTBa Yy cdepsl
pPOryJsiBaHHA Mpalbl JbICTAHLBIMHBIX paOOTHIKAY: BBISYJIEHBI TPBIYBIHBI 1
nepajgyMoOBbl  3'IYJICHHS JbICTaHIbIMHAN TMpanbl; capMyisiBaHbl MPBIKMETHI
JBICTAHIIBIMHAN TIpallbl; MparaHaBaHa YAakaagHIb AI(MIHINBIO "IbICTAHIIBIHHAS
npama", chapmyngBanps 1 3aManaBalb y 3aKaHAJayCTBE BBIZHAUDHHE MMAHSIISA
"BblasieHas rmpaia'; yHeCeHbl MpanaHoBbl N1a YAacKaHaJIEHH] MapaJKy 3aKII0YIHHS,
3MSIHEHHS 1 CIBIHEHHSI MPALOYHBIX JaraBopay 3 paOOTHIKaMi, Kl BBIKOHBAIOIb
JbICTaHIIBIAHYI0 palOoTy.llpakThluHas 3HaYHACUb JaciieJaBaHHA 3aKiIrovaenua y
BBINIPALIOY Bl HAIIPAMKAY 1 TpanaHoy na yJackaHaJIeHHI palloyHara 3akaHa/iaycTaa
¥ paMKax npajmeTa HaByKoBara JaciielaBaHHsY .

ATpbIMaHbIs ¥ X0/J3€ Aaciie/laBaHHs BbIBAJIbl MOTYIIb ObIllb BHIKAPBICTAHBI ¥
npaBaTBOpYal J3eMHACI 1 ¥ JaJIEUIIBIX HABYKOBBIX JaciieJaBaHHSX.

JIpImnoMHas mpana 3'ayJsenia caMmacToHa BbIKaHAHBIM JacICaBaHHEM.





