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VIIPABJIEHUE I[TEPCOHAJIOM, CHUCTEMA VYIIPABJIEHUA
I[NEPCOHAJIOM, METO/ZIbI 1 DJIEMEHTBI VIIPABJIEHUA TTEPCOHAJIOM,
OLEHKA ITEPCOHAIJIA

Oo6bexTom uccnenosanus sisercs OO0 «CmaprOac KoHHEKIMOR.

IIpeamerom wuccneqoBaHUsl SBISIOTCS CUCTEMA M METOJbl  YIpPaBIEHUS
nepcoHasiom OO0 «CmaptInc KoHHEKIIHOH».

Heab paboTsl — UCCIIEI0BAHUE CUCTEMBI YIIPABJICHUS IEPCOHATIOM OpraHu3aluu
1 pa3paboTKa HampaBJIeHUN ero coBepiieHcTBoBaHus Ha npumepe OO0 «CmaptIac
Konnexkmmon.

Meroasl  ucciaegoBaHusi:  OOIIEHAy4YHbIE  METOABl  HCCIEAOBAHMIL:
JUAJEKTUYECKUE, CACTEMHBIE, aHATMTUYECKHE, DKOHOMUYECKUE.

B pabore ucnosib30BaHbl Hay4yHbIE€ UM Y4Y€OHBIE MaTepHalbl MO YIPABICHHIO
MIEPCOHAJIOM, AHAJUTUYECKUE M UCCIENOBATEIbCKHE MaTepuaibl, (PUHAHCOBBIE U
CTaTUCTUYECKUE JIaHHbIE [0 HCCIEAYyeMOW OpraHu3alvu,a TaKXKe COOCTBEHHBIE
pa3paboTKu aBTOpA.

UccaenoBanusi u Ppa3padOTKM: pAaCCMOTPEHBI TEOPETHUYECKHE OCHOBBI
VIOPABJIECHUS MEPCOHAIOM: CYIIHOCTb, €r0 OCHOBHBIE METO[bl, AJIEMEHTBHI CHUCTEMBI
VIOPABJICHUS MEPCOHAJIOM M HX OCOOEHHOCTH; MPOBEAEH aHAIU3 JAEUCTBYIOUIEH
cucteMbl ynpasieHus nepcoHaiom OO0 «CmaptOac KoHHekmmon»; pazpaboTaHbl
MEpONPUATHS TI0 COBEPUICHCTBOBAHUIO OLIEHKM MEPCOHANa OpraHU3allli U OLICHEH
AKOHOMUYECKU 3(D(PEKT OT UX BHEAPEHHUS.

TexHMKO-IKOHOMHUYECKAsT M COUUAJIBbHAsE 3HAYMMOCTH MPOBEIEHHOIO
HCCJIeIOBAHMS 3aKIIIOYAETCS] B TOM, YTO IPUMEHEHHUE €r0 pe3yJbTaTOB Ha MPAKTHKE
MOKET MOBBICUTH SKOHOMUYECKYIO 3(P(HEKTUBHOCTH OPraHU3aLIUU.

ABTOp pabOThI NOATBEPKIAET, YTO MPUBEJICHHBIN B HEMl MaTepual NpaBUIbHO U
OOBEKTHUBHO OTPAXKAET COCTOSHUE HUCCIENYEMOTO MPOLEcca, a BCE 3aMMCTBOBAHMUS
COMPOBOXK/IAOTCS CChUIKAMH Ha MX aBTOPOB.
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KIPABAHHE IIEPCAHAJIAM, CICTOMA KIPABAHHA [IEPCAHAJIAM,
METAZIbI 1 OJIEMEHTBI KIPABAHHA [IEPCAHAJIAM, ALBDHKA
I[TIEPCAHAJTY

A0'exram nacnenaBanHs 3'aynsenua TAA «CmaptOac KaHaKIIBIER.

IIpagmeram fgacienaBaHHs 3'AYJIAIONINA  CICTAOMAa 1 METaabl  KipaBaHHS
nepcananam TAA «CmaptOac KaHsKIbIER».

MbTa mpaipl — JacieBaHHE CICTAMBI KipaBaHHs IMepcaHajlaM apraHizaibli i
pacmparoyka KipyHkay sro nackaHaneHas Ha npbeikiaana3e TAA «Cvapt Kanskurmy.

Meraasl [gacjielBaHHSA: aryjibHa HABYKOBBII METaJbl J1acieABAHHSAY:
JBISTIEKTBIYHEIS, CICTOMHBISA, aHATITBIYHEISA, SKaHAMIYHBIS.

VY paborne BbIKapbICTaHbl HABYKOBBISl 1 HABYYaJIbHBISI MaTAPbISJIbI 12 KipaBaHH1
repcaHajiaM, aHaJIITBIYHBIS 1 AacieIublsi MaT3PhISIIbl, (PIHAHCABBISI 1 CTATBICTHIYHBISA
JaA3€HbIs Ma I0CeIHal apraHi3anpbli, a TakcaMa YJIacHbIS paclpaloykl ayrapa.

JacjenaBaHHi i pacnpaunoyki: pasriepkaHbl TIAPITHIYHBISI ACHOBBI KipaBaHHS
nepcaHajiaM: ICHacCllb, SITOACHOYVHBISIMETAJbl, AJIEMEHTHI CICTOMBI  KipaBaHHS
nepcaHajiiaMm 1 ixacaOiBacili; TMpaBeA3C€Hbl aHaji3 J3€iiHall CICTAMBI KipaBaHHS
nepcaHanam TAA «Cwmapt KaHsKiiH»; pachpanaBaHbl IMIP33bl Ma JTacCKaHAJIEHHI
alPHKI [epcaHaly apraHi3alpbll 1 al[PHEHbl SKaHAMIYHBI A(EKT aJl 1X YKapaHEeHHS.

Taxnika-IKaHaMiYHaA i caubIsJIbHAsI3HAYHACH b npaseJa3eHara
AacjaefaBaHHS MasArae y ThIM, IITO YXKbIBAHHE Ar0 BBIHIKAY Ha MPaKTHIIbl MOXKa
MaBSUTIYBIIb YKAHAMIYHYIO 3()EKTHIYHACb apraHi3albli.

A¥yTap mpaupl NauBsp/kae, IITO MPBIBEA3ECHbI Y €l MaTIpbiAa ClylIHA 1
a0'ekThIyHA QJUIIOCTpOYBae CTaH JOCJeaHara mpamdcy, a Yyce Ma3bl4aHHi
CymnpaBaJXKarolliia crachblIkami Ha 1X ayTapay.
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PERSONNEL MANAGEMENT, PERSONNEL MANAGEMENT SYSTEM,
METHODS AND ELEMENTS OF PERSONNEL MANAGEMENT, PERSONNEL
ASSESSMENT

The object of the study is SmartEds Connection LLC.

The subject of the study is the system and methods of personnel management of
SmartEds Connection LLC.

The aim is to study the personnel management system of the organization and
develop directions for its improvement on the example of LLC "SmartEds Connection".

Methods of research: general scientific methods of research: dialectical,
systemic, analytical, economic.

The work uses scientific and educational materials on personnel management,
analytical and research materials, financial and statistical data on the organization under
study, as well as the author’s own developments.

Research and development: the theoretical bases of personnel management are
considered: the essence, its main methods, elements of the personnel management
system and their features; An analysis of the existing personnel management system of
LLC "SmartEds Connection"; Measures were developed to improve the assessment of
the organization's personnel and the economic effect of their implementation was
estimated.

The technical, economic and social significance of the study is that applying its
results in practice can improve the economic efficiency of the organization.

The author of the paper confirms that the material in it correctly and objectively
reflects the state of the process under investigation, and all borrowings are accompanied
by references to their authors.



