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B3anmocBsi3b MOTHUBALIUU npodeccruoHanbHOMI NESATEIbHOCTH,
YIOBIETBOPEHHOCTH KU3HBIO W TPYAOM Yy paOOTHUKOB CTPOUTEIHHBIX
cnenuanpHocTed / SlHuyk lOmus AnekcanapoBHa, DakynbTeT (uiocopuu u
colMalibHbIX Hayk; Kadeapa connanbHoi 1 opraHu3allMOHHON TICUXOJIOTHUHN; HayY.
pyk. H.B. Kopoub.

O0beKT nccjieI0OBaHUA: YIOBIETBOPEHHOCTD TPYIOM.

IIpeaMer wmcciegoBaHusi: B3aMMOCBS3b MOTHBALMHM TPOdEeCcCHOHATHLHOM
NeSATEIbHOCTH, YIOBJIECTBOPEHHOCTH KU3HBIO U TPYAOM PAOOTHUKOB CTPOUTEIBHBIX
CIIEHHUAIBHOCTEM.

Heap wuccieqoBaHWsi: BBISIBUTh B3aUMOCBA3b MEXIYy MOTHUBALUEH
npoeCCUOHANILHON  IEATETLHOCTH, YJIOBJIECTBOPEHHOCTH JKU3HBIO U TPYIIOM
PabOTHUKOB CTPOUTENIBHBIX CHEIIUATBHOCTEH.

OcHoBHBIe  pe3yJbTaTbl. BbpiOOpka  paOOTHUKOB  CTPOUTEIHHBIX
CIEIHUAIBHOCTEN XapaKTEpHU3YyEeTCS HEONTUMAIbHBIM KOMIUIEKCOM MOTHBAIUU
(55% pecnoHIIEHTOB), BBICOKMM HHTepecoM K pabdore (60 %), BBICOKOU
yJIOBJICTBOPEHHOCThIO ~ JOCTHKEeHUsAMU B pabore (70 %),  BBICOKOI
yJIOBJICTBOPEHHOCTHIO B3aUMOOTHOIICHUSAMHU C coTpynHukamu (87 %), BBICOKOI
yJIOBJICTBOPEHHOCTHIO B3aUMOOTHOIICHUSIMU ¢ pykoBoacTBOM (70 %), BBICOKHM
YPOBHEM YIOBJICTBOPEHHOCTH yciaoBUsAMU Tpyna (85 %), BBICOKMM ypOBHEM
YIOBIETBOPEHHOCTH TPYAOM B 11esioM (74 %) u cpeiHUM ypOBHEM CYOBEKTUBHOTO
onarononyuus (56%).

Bl BBISIBIICHBI pa3iuyus B BBIOOPKE: MEXKIY PECTIOHIEHTAMU B BO3PACTHOM
MEPUOJE PAHHEW B3POCIOCTH M CPEIHEH B3POCIOCTH. Pa3nuuns B MOTHBALUUA —
BHEIIHEW ITOJIOKUTEIbHOM MOTHUBALIMM, BHEIIHEN OTPULIATEIBHOW MOTHBALIHM.
Paznmuuus B wuwHTEpece K paboTe U YyJIOBICTBOPEHHOCTH OTHOIIEHUSMU C
coTpyaHukamu. [losioBble pa3nuunsi B ypOBHE MPUTA3AHUN U MOJOBBIE Pa3Inyus B
yIOBJIETBOPEHHOCTH PabOTOIA.

Tak xe Ha Bced BBIOOpKE OBUIM OOHAPYXKEHBI CIEAYIOIINE KOPPEIISIIHH.
B3auMocBs3s BHYTpEHHEH MOTHUBAIIMU U MHTEpeca K paboTe, ypOBHS MPUTI3aHUM,
YPOBHSI  YAOBJIETBOPEHHOCTH  CBOMMH  JIOCTHKECHHUSIMU,  MPEANOYTCHUS
BBITIOJTHSIEMOW pabOThI BEICOKOMY 3apa0OTKy, YPOBHSI OOIIEH yJIOBIETBOPECHHOCTU
TpynoM (mipsiMbie). B3auMoCBsI3b BHENTHEN MOJIOKUTEIBHOW MOTHUBAIIUU U YPOBHS
npuTa3aHuil (mpsMas yMepeHHasi CBsI3b). B3auMOCBSI3b BHEIIHEH OTPHIIATEIBHOM
MOTHBAIIMH U TIPEATMOYTEHUS BBIMOIHIEMON paObOThl BEICOKOMY (IIpsiMasi yMepeHHast
cBsi3b). HMHTepec K paboTe B3aWMOCBS3aH C BHYTPEHHEH MOTHBAIMEH
YIOBJIETBOPEHHOCTHIO CBOMMH JOCTIDKCHHSIMU W OOIIEH YIOBIETBOPEHHOCTHIO
TpyaoM (TIpsiMble B3aWMOCBSA3M). B3anMOCBSA3b YJIOBIETBOPEHHOCTH CBOUMH
JOCTUKEHUSIMU W BHYTPEHHEW MOTHUBAIMM, HWHTEpPECA, YAOBJIETBOPEHHOCTHIO
OTHOIIEHUSIMU C PYKOBOJICTBOM, OOIIEH YOBIETBOPEHHOCTHIO TPYAOM, a TAKKE C



YpOBHEM CYOBEKTUBHOTO Ojaromoiyyusi (MpsMble Koppensauuu). B3anMocBssb
YAOBJIIETBOPEHHOCTH B3aUMOOTHOLIEHUSAMH C COTPYAHUKAMH U YIOBJICTBOPEHHOCTH
YCIIOBHUSIMU TPy, OOIIEH yIOBIETBOPEHHOCTH TPYJIOM M YPOBHEM CYOBEKTUBHOIO
Osaronoxyyus (psAMbIE KOPPEsUnn). Y JOBIETBOPEHHOCTh B3AMMOOTHOIICHUSIMU
C PYKOBOJICTBOM CBSI3aHa C YPOBHEM YJIOBJIETBOPEHHOCTH CBOWMM JTOCTHIKEHUSIMU
u oOmel yIOBIETBOPCHHOCTHIO TPYAOM. YPOBEHb TPHUTI3aHUA CBSI3aH C
BHYTpEHHEH MOTHBAlMEH, BHEIIHEH TMOJOXXUTEIBHON MOTHBAalMEW H OOIIen
YIOBJIETBOPEHHOCTBIO TpynoM. OOmiasi yAOBIETBOPEHHOCTh TPYIOM CBsi3aHa C

YPOBHEM CYOBEKTUBHOTO 0J1aromoydus (CHIbHas MpsMast CBS3b).

KiroueBbie cJjioBa: YIOBJETBOPEHHOCTD KMN3HBIO,
YJIOBJIETBOPEHHOCTD TPYIOM, MOTHUBALIUA
[TIPO®ECCHOHAJIBHON JESATEJIBHOCTU

Interrelation of motivation for professional activity, satisfaction of life and
work among construction workers / Yanchuk Yulia Aleksandrovna; Faculty of
Philosophy and Social Sciences; Department of Social and Organizational
Psychology; scientific hand of N.V. Korol.

Object of study: job satisfaction.

Subject of research: the relationship between professional motivation, life
satisfaction and work satisfaction of construction workers.

Purpose of the study: to identify the relationship between professional
motivation, life satisfaction and labor satisfaction of construction workers.

The main results. The sample of construction workers is characterized by a
suboptimal motivation (55%), high interest in work (60%), high satisfaction with
achievements in work (70%), high satisfaction with relationships with employees
(87%), high satisfaction with relationships with management (70%), a high level of
satisfaction with working conditions (85%), a high level of general satisfaction of
work (74%) and an average level of subjective well-being (56%).

Differences were identified in the sample: between respondents in the age
period of early adulthood and middle adulthood. Differences in motivation - external
positive motivation, external negative motivation. Differences in work interest and
satisfaction with relationships with employees. Sex differences were identified in
aspiration levels and sex differences in job satisfaction.

The following correlations were found across the sample. The relationship
between internal motivation and interest in work, level of aspirations, level of
satisfaction with one’s achievements, preference for work performed over high
earnings, level of overall job satisfaction (direct). The relationship between external
positive motivation and the level of aspirations (direct moderate connection). The
relationship between external negative motivation and high preference for the work
performed (direct moderate connection). Interest in work is interconnected with
internal motivation, satisfaction with one’s achievements and overall job satisfaction



(direct relationships). The relationship between satisfaction with one’s achievements
and internal motivation, interest, satisfaction with relationships with management,
overall job satisfaction, as well as with the level of subjective well-being (direct
correlations). The relationship between satisfaction with relationships with
employees and satisfaction with working conditions, overall job satisfaction and the
level of subjective well-being (direct correlations). Satisfaction with relationships
with management is associated with the level of satisfaction with one's achievements
and overall job satisfaction. The level of aspiration is associated with internal
motivation, external positive motivation and overall job satisfaction. Overall job
satisfaction is related to the level of subjective well-being (strong direct
relationship).

Keywords: LIFE SATISFACTION, JOB SATISFACTION,
PROFESSIONAL MOTIVATION
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