PEDOEPAT JIHHJIOMHOPI PABOTBI
Kot FOnus AnekcannpoBHa

JOKYMEHTHUPOBAHUE TPYJOBbBIX OTHOIIEHUN B
PECIIYBJIMKE BEJIAPYCbH (HA [TPUMEPA OBLIECTBA C
OT'PAHMYEHHOM OTBETCTBEHHOCTEIO «BOPJI/I-M»)

JOKYMEHTHUPOBAHUE, KAJIPOBOE  JAEJIOIIPOU3BOACTBO,
TPYJIOBBIE OTHOWIEHUS, JIMYHBIM COCTAB, OBIIECTBO C
OTPAHMYEHHOM OTBETCTBEHHOCTBLIO

O0beM OCHOBHOTO TEKCTa IUIJIOMHOW paboThl coctaisieT 50 cTpaHUIL.
Crnucok nuTeparypsl pa3MeIleH Ha 5 CTpaHULAX U COCTOUT U3 93 MO3ULIUM.

OOBeKT uccienoBaHus: TPyAOBbIe OTHOIIEHU B PecriyOnuke benapych.

[Ipenmer uccnenoBanus: ux noKymeHTupoBanue Ha npumepe OO0 «Bopia-
M».

Lenp muniaoMHON pabOThI: ONPEAEIUTh OCHOBHBIE ITyTH COBEPILIEHCTBOBAHMUS
JOKYMEHTHPOBAHUS TPYAOBBIX OTHOWIEHUH Ha mpumepe OO0 «Bopua-My».

Ncxond v3 1enu ObUTH MOCTABJICHBI CIEAYIONIUE 3a/1a4u:

1.  TIlpomectm ucropuorpaduueckuii 0030p U BBIIBHTH HCTOYHHKH IO
npobieme.
2.  llpoaHamu3upoBaTh TEOPETHUECKHE W OpPTaHU3AIMOHHO-TIPABOBHIC

OCHOBBI JIOKYMEHTUPOBAHUS TPY/IOBbIX OTHOILLIEHUI B HallIEH CTpaHe.

3. OxapakTepu3oBaTh JOKYMEHTUPOBAHHE TPYAOBBIX OTHOILIEHUN B
KaapoBOM Jenonpou3BoacTse Ha mpuMmepe OO0 «Bopaa-My.

4, Boigenuts kapAuHaIbHbIE TPOOJIEMbI B MPAKTUKE JOKYMEHTUPOBAHUS
Tpy10BbIX oTHOLIEHUH Ha npuMepe OO0 «Bopaa-M» u pa3paborarh HanpaBiIeHUs
M0 X COBEPILIEHCTBOBAHMUIO.

B pabore wucnonw3yroTcs chnenualbHblE HWCTOPUYECKHUE, MPaBOBbIE M
JIOKYMEHTOBETUECKUE METO/IbI.

B xone uccrnenoBanus ObLIM pacCMOTPEHBI CYHIECTBYIOMIAS MCTOYHUKOBAS
0a3za u ucropuorpadusi, onpeieIeHbl TCOPETUYECKUE U OPTaHU3AMOHHO-TIPABOBbHIE
OCHOBBI JTOKYMEHTUPOBAHHS TPYJOBBIX OTHOIIECHWH, BBISIBICHA crHenuduka
kagpoBoro genonpousBoactBa B OO0 «Bopaa-M», o0003HaueHbl MyTH
COBEPILIEHCTBOBAHUS JIOKYMEHTHUPOBAHUSI TPYIOBBIX OTHOUIEHUH B OTKPHITOM
0OI11ECTBE.

OO6nacth HCMOIB30BaHUS PE3YJIbTATOB. Pe3ynbTaTbl MCCIENOBAHUS MOTYT
UCIIOJIb30BaThCA B IPOLECCE OPTaHU3alMOHHOr0 npoekTupoBanus B OO0 «Bopna-
M», a Takke B HHBIX OpraHu3alusax, [ HaJIAKUBAHUS IPOLECCOB
JOKYMEHTHUPOBAaHUS TPYAOBBIX OTHOLICHUI.



PO®EPAT JBIIJIOMHAM ITPAILIBI
Kot IOnist Ansikcanapayna

JAKYMEHTABAHHE MPALIOVHBIX AJIHOCIH V PRCITYBJILbI
BEJIAPYCb (HA TIIPBIKJIAJIY TABAPBICTBA 3 ABMEXABAHAN
AJIKAZHACLIIO «BOPJI/I-M»)

JTAKYMEHTABAHHE, KAJIPABAE CIIPABABOJICTBA,
[IPALIOYHBISI AJIHOCIHBI, ACABOBBI CKJIAZ, TABAPBLICTBA 3
ABMEXABAHAN AJIKA3SHACLIIO

AO0'éM acHOYHara TIKCTY JIbIIIoMHal mpanbl ckiagae 50 craponak. Cric
JiTapaTypbl 3MEeCIIaBaHbl Ha 5 CTapoOHKaX 1 ckiaaaera 3 45 ma3irblid.

AO'eKT faciemaaBaHHs: IPAIlOYHbIA aIHOCIHBI ¥ PacmyOminel benapych.

[IpagmeT nacnenaBaHHs: 1X JaKyMeHTaBaHHE Ha mpbikianze TAA «Bopia-
M».

Mbsra naplliJIoMHAld mparlbl: BBI3HAUYBIIL ACHOYHBIS NUISX1 JacKaHaJICHHS
JAKyMEHTaBaHHSI MPALlOYHBIX aJHOCIH Ha npbikianze TAA «Bopaa-My».

['pyHTyroUbica Ha Ma1E OBl TACTAYJIEHbI HACTYIIHbIS 33/IaHHI:

1. [IpaBecrii rictapbisirpadiyHbl ariis/ 1 BBISBILb KPBIHILBI 1A TIpadieme.

2. [IpaaHanizaBailb TapITHIYHBIS 1 apraHi3allbliiHa-MpaBaBbisi ACHOBBI
JTAKyMEHTaBaHHsI MPALIOYHBIX aIHOCIH y Halllail KpaiHe.

3. CxapaxTapbl3aBallb JaKyMEHTaBaHHE MPALOYHbBIX aJHOCIH Y KaJIpaBbIM
cripaBaBoJIcTBE Ha npbikianaze TAA «Bopia-My.

4, Breinydblllb KapAbIHAIBHBISI TPa0JIeMbl ¥ MPAKTHIIBI JaKyMEHTaBaHHS
paroyHbIX aAHOCIH Ha npeikiaaze TAA «Bopaa-M» 1 pacnipanaBalib KipyHKi Ia iX
JTACKAHAJICHHI.

Y mpamsl BBIKAPHICTOYBAIOLIA AIMBICTOBBIS TICTapBIYHBIS, MpPaBaBbIg 1
JAKyMEHTa3Hayublsl META/Ibl.

[Taguac nmacnmenaBaHHs ObUTI pa3riie/PKaHbl HasyHas KpblHiaBas 0aza 1
rictapbisirpadisi, BbI3HAYaHbI TIAPATHIUHBIA 1 apraHizalbliiHa-TIpaBaBbisi ACHOBBI
JAKyMEHTaBaHHsS MpAllOYHBIX aJHOCIH, BbIAyJleHa crenbldika Kajapasara
cnpaBaBojctBa Yy TAA «Bopaa-M», mnasHauanbl TUBSIXI  JTacKaHAJICHHS
JaKyMEHTaBaHHS MPAIOYHBIX aHOCIH y aJKPBITHIM IPaMaJiCTBE.

BoOnacup BbIKapbICTaHHS BBIHIKAY. BBIHIKI  JacienaBaHHS — MOTYIIb
BBIKApBICTOYBAIIIA ¥ Mpaldce apraxizaibiitnara npaekraBanus y TAA «Bopag-My,
a Takcama ¥ 1HIIBIX apra”izaublsix, JUisl HaJaJKaHHs IMpanjcay JaKyMEHTaBaHHS
paroyHbIX aHOCIH.



ABSTRACT OF THE DIPLOMA WORK BY
Kot Yulia Alexandrovna

DOCUMENTATION OF LABOR RELATIONS IN THE REPUBLIC OF
BELARUS (ON THE EXAMPLE OF A LIMITED LIABILITY COMPANY
“WORLD-M")

DOCUMENTATION, PERSONNEL RECORDS MANAGEMENT,
LABOR RELATIONS, STAFF, LIMITED LIABILITY COMPANY

The main text of the diploma work has a volume of 50 pages. The list of
references is placed on 5 pages and consists of 53 items.

The object of research is labor relations in the Republic of Belarus.

The subject of research is their documentation on the example of LLC
“World-M”.

The purpose of the diploma work is to determine the main ways of improving
the documentation of labor relations on the example of LLC “World-M”.

Based on the goal, the following tasks were set:

1. To conduct a historiographical review and identify sources on the
problem.

2.  To analyze the theoretical and organizational-legal foundations of
documenting labor relations in our country.

3. To characterize the documentation of labor relations in personnel
records management on the example of LLC "World-M".

4.  To identify cardinal problems in the practice of documenting labor
relations on the example of LLC "World-M" and develop directions for their
improvement.

The work uses special historical, legal and documentological methods.

In the course of the research, the existing source base and historiography were
examined, the theoretical and organizational-legal foundations of documenting labor
relations were determined, the specifics of personnel records management in LLC
“World-M” were revealed, and ways of improving the documentation of labor
relations in an open society were outlined.

The scope of application of results. The results of the research can be used in
the process of organizational design in LLC “World-M”, as well as in other
organizations, for establishing processes of documenting labor relations.



