Some studies measured collective intelligence in groups of students in a man-
agement course and then tracked their performance on a series of group tests over
the next two months [4]. Teams with high collective intelligence scored signifi-
cantly higher on group tasks, even though their members underperformed on indi-
vidual tasks. Moreover, teams with high levels of collective intelligence showed
sustained improvements in performance across a series of tests, suggesting that
teams became better at retaining collective information and applying it to their
tasks over time. Overall, the research described here demonstrates the existence of
measurable collective intelligence in groups that is similar to general intelligence
in individuals. This collective intelligence arises from a combination of bottom-up
and top-down processes within groups and predicts future performance and effec-
tive learning in business environments.

To conclude, the concept of individual intelligence gives us tools to better un-
derstand education, job performance, and many other aspects of life. Similarly, we
believe that the concept of collective intelligence can be useful for understanding
many aspects of group activity, in particular in teaching a professionally oriented
foreign language, business communication, business building, providing more ef-
fective ways of controlling differences between business teams.
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AHaJIN3 BIUSIHUS U3MEHEHHUS KJIUMATa HA DKOHOMHUYECKoe
HEpPaBEHCTBO CTPaH

bensacosa /1. IO., Hotinuoosa E. K., cmyo. I k. BI'Y,
Hayy. pyk. @Quiunnosa JI. E., kauo. 3K. HayK, 0oy.

B COBPEMCHHBIX YCJIIOBUAX (baKTOp HU3MCHCHUS KJIMMaTa OKa3bIBa€T CylIe-
CTBCHHOC BJIMSIHNUC HA YPOBCHb U KaUYC€CTBO KU3HU HACCJICHUS KaK Pa3BUTHIX, TaK
1 pa3BUBAIOIIUXCA CTPAH. B Pa3BUTBIX CTpaHaX U3MCHCHUS KIIMMaTa OTPaKaroTCs
Ha YBCIMYCHUU COACPIKAHUS IMaPHUKOBBIX I'a30B B aTMoctbepe, CHWXCHUHU YPO-
)KaﬁHOCTPI, IMpOoYHrX IMOCICACTBUAX. PaBBI/IBaIOHII/IeCSI CTpaHbI B OoJIbIICH CTCIICHU

108



TIO/IBEPIKEHBI Pa3pyIIUTEIEHOMY IEHCTBHIO IPHPOIHBIX KAaTAKIM3MOB U SIBIISIOT-
cs1 Oonee ySI3BUMBIMH K BHEITHAM M3MEHEHUSIM, YTO MPUBOIUT K YCHIICHHUIO CO-
[ aJIbHO-3KOHOMHYECKOT0 HEPABEHCTBA B MUPOBOM YKOHOMHKE.

Lenpro uccnenoBaHus SBUJIACH MOMNBITKA YCTAHOBUTH B3aMMOCBS3b MEXKIY
W3MEHECHUEM KJIMMaTa ¥ YCHJICHHEM COLMAIbHO-DKOHOMHYECKOTO HEPaBEHCTBA
B Pa3BUTHIX U Pa3BUBAIOIIUXCS CTPaHAX.

Merozonorusi McCieA0BaHus BKIIOYACT aHanu3 kiumarudeckoro (Vulnera-
bility Index) n makposxkoHomuueckux rnokasareneii (BBII Ha nymy Hacesnenus,
WNunexc [xunun).

AmHanus nokasareneii o psay pa3BUTHIX U Pa3BUBAIOLIMXCS CTPaH (TabiauLa)
[0Ka3aj, 4T0 HauMeHbllee 3HaueHue Vulnerability Index nabmionaercst B Pec-
nyomuke bemapych, Hanbonbmee — B Jlemokparuueckoir Pecrry6muke Konro.
Cpenu pa3BUTHIX CTpaH: HauMeHblee — Yexus, Hanbonbee — Snonus [1, c. 1].
3uauenuie BBII na oywy nacenenuss Hanbonpinee B OAD, uTo 00yCIIOBIICHO pas-
BUTON HEQTSIHOW MPOMBIIICHHOCTHIO. [locenHow no3uiuio 3anumaeT KoHro,
YTO 0OBACHSIETCS MOTUTHYECKON HecTaOMITBHOCTRIO. Cpenu pa3BUTHIX CTPaH Ha
nepBoM mMecte Cunramnyp. [To3uiust 00yciIoBlIeHa OTKPBITOH SKOHOMUKOW CTPAHBI
Y pa3BUTHIM (HMHAHCOBBIM ceKTopoM. Ha mocnennem mecre — SlnonHusi, KoTopas
3aBHCHMA OT MEPEAOBBIX TEXHOJIOTHH W WHHOBauwit [2, ¢. 1]. Hnoekc [ocunnu
cpeaM pa3BHBAIOLIMXCS CTpaH HauOonbliuid B bpasunuu. benapyck xapakrepu-
3yeTCss HAUMEHBIINM PACCIIOCHUEM HACEJICHHs: B CTPAaHE BBICOKAsS JIOJISI TOCY-
JTAPCTBEHHOTO y4YacTHs, MOAJICPKKH HACEICHHUS 4epe3 MpPEAOCTaBICHHE JIbIOT
U Ipyrux BeILIat. [Ipu aHamu3e pa3BUTBHIX CTPaH YCTAHOBIICHO, YTO PAcCIOCHHE
HacenieHus: HanOosee omryTumo B CuHramype, a Yexusi — cTpaHa ¢ HAUMEHBIINM
YPOBHEM COLIMAIIBHOTO paccioenus [3, c. 1].

B xone uccnenoBanus ObLIIO YCTAHOBJIGHO, YTO KJIMMATHUECKUE M3MEHEHHS
OKa3bIBAIOT CYIIECTBEHHOE BIMSHNE HA MAKPOIKOHOMUYECKHE [TOKa3aTelH (pUCy-
HOK); B YaCTHOCTH, H3MCHEHHE KIIMMaTa SIBISETCS IeCTa0MIN3NPYIONNM (PakTo-
POM ¥ OKa3bIBaeT HEraTHBHOE BIIHMSHIE Ha M3MEHEeHNe HHAekca JDKHHHH.

MOXXHO TIPEIIIONIOKUT, YTO B Pa3BUBAIOIINXCS CTPAHAX PACCIOCHHE CBA3aHO
C JIOCTYIHOCTBIO K ITPOJOBOJILCTBEHHBIM pecypcaM (JOCTYIHOCTh JUISl BBICIIHX
CJIOEB M TOJIOA M OSTHOCTh HU3IIMX). Takke KaTakiIn3Mbl MOTYT BBI3BIBATH Mac-
COBBIE MHUTPAIMU U3 OCIHBIX CTPaH, YTO MPHUBOIMUT K POCTY PACCIOCHHUS B CTpa-
Hax-perunuenTax. CIeIcTBIEM BBILIEH3IOKEHHOTO CTAHOBUTCS TO, YTO MPH Ha-
pacraromieii mpoOieMe U3MEHEHHS KJIMMaTa Pa3BUTHIC CTPAHBI SBISIOTCS MEHEE
VSI3BUMBIMH, @ PAa3BUBAIOIIUECS [TOJBEPIKEHBI O0IbIIeMy pucKy. Takum oOpa3zom,
paccioeHre OOIIeCTBa B Pa3BUTBHIX CTpaHaX MMEET MEHbIIUE MaciTaObl, Yyem
B Pa3BHUBAIOIINXCS.
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CpaBHuTeNbHas AMarpamMma pa3BuThbIX U Pa3BUBaIOLNXCA CTPaH
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Pucynok 1. — BiusiHue n3mMeHeHMsl KIIMMaTa Ha yCHJIEHHE YKOHOMUYECKOTO
HEPaBEHCTBA

Ipumeuanue: cOOCTBEHHAs pa3pabOTKa aBTOPOB.
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