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PE®EPAT
JunomHas padora: 59 crpanun, 11 pucyHkoB, 21 HCTOYHUK.

MHTEJJIEKTYAJIBHBIA TIOABOP TIEPCOHAJIA B CUCTEME
VYIIPABJIEHUA [TPOEKTAMU

Obvexm uccnedoanus — CACTEMBI YIPABICHUS MPOEKTAMH.

Llenv pabomer — wuccaeOBaHWE W AaHAIM3 CYUIECTBYIOIIMX CHUCTEM
yIpaBlIeHUs MIPOEKTaMHU, pa3paboTka COOCTBEHHOMN CUCTEMBI C HHTETPUPOBAHHOMN
PEKOMEHAATEeNbHOM CUCTEMOI 110 10100pY NepCoHasa Ha MPOEKTHBIE 33Jauu.

Memooul uccnedosanuss — KOMIIBIOTEPHOE MOJIETTUPOBAHUE.

B pabote paccMOTpeHbl OCHOBHBIE IPEUMYILIECTBA U HEJOCTATKH Hanbosee
MOMYJSIPHBIX ~ CUCTEM  YINpAaBIECHUA MPOEKTaMH, MPOAHATU3UPOBAH  UX
(yHKUIHOHAT U TPUMEHUMOCTh. CocTaBieHbl TPEOOBAHMS K HOBOM CHCTEME, €€
¢yHKuMoHany u apxurektype. [Ipoanamu3upoBanbl Hanboree NOAXOMASIINE
METO/bl MAIIMHHOTO OOYYEeHMS ISl pealu3alydyd MHTEIUIEKTyalbHOro noadopa
MEpCOHAJIa Ha MPOEKTHbIE 3aJaud. Peann3oBaHa HOBas CHCTEMA YHIPABICHUS
MIPOEKTaMH, a TaKK€ CHUCTEMa HHTEJUIEKTYaJlbHOTO MoAbopa mepcoHana Ha
3anauu. MIHTerpupoBaHsbl JB€ BHIICYIIOMSHYThIE CUCTEMBI.

[lonmy4yeHHast B XOJi¢ BBINOJHEHUS JUIUIOMHOW paOOThl CHUCTEMA aKTHUBHO
ucnoaszyercs B padore B kommanuu OO0 «/eBTymn3».



PODEPAT
Jeimiomnas mpana: 59 craponak, 11 mamonkay, 21 kpbIHiIa.

IHTDJIEKTYAJIBHBI  TIAJIBOP TIEPCAHAJIA V  CICTAME
KIPABAHHS IIPAEKTAMI

Ab'exm dacnedasanus — CICTIMBI KipaBaHHS IMPACKTaMI.

Mbma npayer — naciienaBaHHe 1 aHaII3 ICHYIOUYBIX CICTAM KipaBaHHS
IpaeKkTami, pacrpaioyka yiacHail CiCTAMBI 3 IHTAITrpaBaHail pIaKameHJallbIiHan
cicToMai na najdopsl epcaHaly Ha MPAaeKTHBIS 3aa4bl.

Memaowl 0acnedasanns — KaMIyTapHae MaIdJIsiBAaHHE.

VY mpamel pasrieakaHbl aCHOYHBIS IepaBari 1 HeIaxombl HaiOOJbII
NanyJSpHBIX CICTAM KipaBaHHs IMpaeKTami, MpaaHaaizaBaHbl 1X (YHKIBISTHAT 1
nactacaBaibHacib. Ckiaa3eHbl mnaTpabaBaHHI Jla HOBal  CICTAMBI, i€
byHKUBITHATY 1 apXiTAOKTYphl. [IpaananizaBanbl HaHOOJBIN MPBIIATHBIA METAbI
MaIlIbIHHAra HAaBYYaHHS JJIs1 pIajii3allbli IHTAJIEKTyallbHara najgoopy rnepcaHaty
Ha TIPACKTHBISA 3ajaubl. PranizaBaHa HOBasl CiCTAMa KipaBaHHS IpaeKTami, a
TakcamMa CICTPMa IHTAJIeKTyallbHara maja0opy IiepcaHaly Ha 3ajJaybl.
[HTArpaBaHbIs A3B€ BHINIIN3raIaHbIs CICTIMBI.

ATpbpiMaHas mMagyac BbIKAHAHHS JBIIUIOMHAN Mpalbl CICTAMa aKThIYHA
BbIKapbeIcTOYBaela y npaibl ¥ kammadii TAA «/leBTym3»



ABSTRACT
Thesis: 59 pages, 11 drawings, 21 sources.

INTELLIGENT STAFF  SELECTION IN THE PROJECT
MANAGEMENT SYSTEM

The object of research — project management systems.

Objectives — research and analysis of existing project management systems,
development of our own system with an integrated recommendation system for
recruiting personnel for project tasks.

Methods — Computer simulation.

This work contains the main advantages and disadvantages of the most
popular project management systems, analyzes their functionality and
applicability. Requirements for the new system, its functionality and architecture
have been drawn up. The most suitable machine learning methods for
implementing intelligent personnel selection for project tasks are analyzed. A new
project management system has been implemented, as well as a system for
intelligent selection of personnel for tasks. The above two systems are integrated.

The system obtained during the thesis is actively used in work at the
company LLC «DevTools»



