MHWHUCTEPCTBO OFPA30BAHUS PECITYBJIMKU BEJIAPYChH
BEJIOPYCCKHM 'OCYJAPCTBEHHBIN YHUBEPCUTET
MEXJIYHAPOJIHBIU T'OCYJJAPCTBEHHBIN YKOJIOTMYECKUI
MHCTUTYT umenn A.J.CAXAPOBA
®AKVYJIBTET MOHUTOPUHT A OKPYXXAIOIIEM CPE/IbI

Kadenpa saepHoii n paguammmoHHON 0€3011aCHOCTH

MEPIAJIOBA Anexcanapa /lenucoBHa

ITUYECKHUE ACIIEKTHBI
KYJbTYPbI BE3OITACHOCTHU B KOHTEKCTE JIUJAEPCTBA

JumiomHas pabora

A.Jl.Mepuanosa

Hay4HbIil pyKOBOAUTENB:
cT. mpenogaBatenb kadpeapst AuPb

A.H. CkuOunckas

JlonyiieHa K 3anuTe

« » 2024 r.

3aBeayromuid Kapeapon SAAepHON U pagrallHOHHONW 0€30TTaCHOCTH

K. T. H., IOLEHT H.H.Tymwnn

MuHnck, 2024



AHHOTANUA

Humiomuas  pabora: 70  cTtpanun, 4  pucyHka, 12 dopmym,
1 mpunoxenue, 28 HCTOYHUKOB.

KiroueBbie CJI0Ba: KYJIbTypa 6630HaCHOCTI/I, 9THKa, JINACPCTBO,
paanuoJIOTHICCKad 3allluTd, AHKCTUPOBAHHC.

Obvekmom  ucciredosanusi  ABASIOTCA  TEPCOHAT M PYKOBOIUTEIH
HKCIUTYaTUPYIOIIUX OpPraHU3alHM.

IIpeomemom uccnedosanus SBISIIOTCS B3aUMOOTHOIICHHUS W CIIOYEHHOCTH
KOJIJIEKTHBA.

Llenvio pabomuvl ABASICTCS YCTAHOBICHUE 3aBUCUMOCTH MEXKAY CTHIISIMU
PYKOBOJICTBA MPEANPUSITUS U YPOBHEM KYJIbTYypbl 0€30MaCHOCTH MO CPEICTBOM
pa3paboTku OJ0Ka BONPOCOB, MO3BOJSIONIUX BBIABUTH TOT WIJIM HMHOM THI
B3aMMOOTHOIIEHUN B KOJUIEKTHBE, Yepe3 MpU3My OTHUKU KaK COCTaBJsAIOUIEH
KyJbTYpbl 0€30MaCHOCTH

Hcnonb3oBanuce  CIENyOUIUE  Memoovl  UCCIe008aHus.  aHaIu3,
CTPYKTYpHUpPOBAaHUE MaTepuajga aHKEeTUPOBAHHUE.

llonyuennvie pesyromamwvl u ux HosuzHa. IlpoBeieH aHKETHBIM ompoc,
HAaIlCJICHHBI Ha BBISIBIICHHE THIA OTHOIICHUNW MEXIYy PYKOBOJIUTEIEM H
NOAYMHEHHBIM. Pe3ynpTar aHamM3a aHKETHOTO OMpoca TMOKa3bIBaeT, YTO B
IKCIUTYaTUPYIONIEH OpraHu3aluy MpeoONafarolluM SBISCTCA MapTHEPCKUN THI
B3aMMOOTHOIIICHUW, YTO TOBOPUT O TpaMOTHOM © J()PEKTUBHOM CTHUJIE
PYKOBOJICTBA, 00E€CMEUNBAIOIINM 3I0POBBIC OTHOIICHHS B KOJUICKTHBE Ha PSAIY CO
CTPOTHM KOHTPOJIEM, YTO SIBJISETCS MOKA3aTeIeM BBHICOKON CTENEHH CINIOYECHHOCTH
U BBICOKMM YPOBHEM Pa3BUTOMN KaK OPraHM3alMOHHOMN KYyJIbTYpbl, TaK U KYJIbTYPHI
0€30MacHOCTH, SABISIOUIYIOCS CJEJACTBUEM MpeoOjaJaHusi MapTHEPCKOro THUIIA
OTHOIIICHUH.

Obnacmv 603MOXMCHO20 npakmuuyeckozco npumenenus. KoHTponupoBaHue
YPOBHS Pa3BUTHS OPraHU3allMOHHOW KyJIbTYpbl M KYJIbTYpbl O€30MaCHOCTH Ha
IKCIUTYaTUPYIOLIUX OPTraHU3alUsAX MO CPEJCTBOM aHKETHPOBAHUS, BBISBISIOLIETO
TUT OTHOILIEHUN MEXAY PYKOBOJAUTEIEM U MOJYNHEHHBIMHU.
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Ab6'ekmam O0acneoasanus 3'TYISIONIA TIepcaHall 1 KIpayHIKI 9KCTTyaTYHOYbIX
apraHi3aIbIi.

Ilpaomemam Oacneoasanus 3'IYAAIONIA y3aeMaaJTHOCIHBI 1 3TypTaBaHACIh
KaJICKTHIBA.

Mbsmaii ovinnomuati pabomel 3'synsena ycTaHyajaeHHE 3aJeKHACIl MaMix
CTBUISIMI KipaVHINTBA MPaANpPbIeMCTBA 1 Y3pOYHEM KyJIbTYphl OsICIIeKl Ta CpoaKaM
pacmpamnoyki 0J0Ka MBITAHHSY, SIKiS Taf0Ilb MardbIMacilb BBISBIIIb TOM I1i 1HIITBI THITI
y3aeMaaJHOCIH y KaJeKThiBe, Mpa3 MPBI3MY O3THIKI SIK CKIaJalibHIKa KYJIbTYpPbI
OsicIieKi.

BrikapeicToyBamicss ~ HAacCTYNHBIA  Memaovl  0Acle0d8aHHsa:  aHaNi3,
CTPYKTypaBaHHE MaTIPHISIy aHKETaBaHHE.

Ampoimanvisi eviniki [ ix Haseizna. llpaBen3eHa aHKETHae ambITaHHE,
HaKipaBaHae Ha BBIAYJCHHE THIMY aJHOCIH MaMiX KipayHIKOM 1 majnapagkaBaHbIM.
BriHik aHami3y aHKeTHAra anbpITaHHS Maka3Bae, IMITO ¥ IKCIUTyaTylouaid apraHi3aibli
nepaBaXHbIM 3'Synseriia mapTHEPCKI THIN y3aeMaagHOCIH, IITO TaBOPHIL abd
MiCbMEHHBIM 1 A3(EKTBIYHBIM CTBUIl KipayHINTBa, SKi 3abscreuBae 31apOBBIS
agHOCIHBl ¥ KaJleKThIBE Ha Idpary ca CTPOTIM KaHTPOJEM, INTO 3'syiseria
naka3dblkaM BBICOKAW CTYIEHI 3TypTaBaHAcCIll 1 BBICOKIM Y3pOYHEM pa3BITOM SK
aprafizanbliiHail KyJbTyphl, TaK 1 KyJIbTyphl OsICIIEKi, AKas 3'ayjserniia caeacTBaM
nepasari napTHEpcKara THITY aaHOCIH.

Bobnacyb macuvimaza npaxmuoiunaza npvimanenns. KantpansiBaHHe Y3pOyHIO
pasBillIlsl apraHi3albliiHal KyJbTypbl 1 KyJIbTYphl OsCTHEKI Ha SKCITyaTyHOUbIX
apra”izanplix Ia CpOJKaM AaHKETaBaHHs, SKi BBIAYJse THIN aTHOCIH TaMiX
KipaYHIKOM 1 MajnapaaKkaBaHbIMI.



Abstract
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The object of the study is the personnel and leaders of operating organizations.

The subject of the study is relationships and team cohesion.

The purpose of the work is to establish the dependence between the styles of
leadership of the enterprise and the level of safety culture by means of developing a
block of questions that allow to identify a particular type of relationships in the team,
through the prism of ethics as a component of safety culture.

The following research methods were used: analysis, structuring of the
material, questionnaire survey.

The obtained results and their novelty. The questionnaire survey aimed at
identifying the type of relations between a manager and a subordinate was
conducted. The result of the analysis of the questionnaire survey shows that in the
operating organization the predominant type of relationship is the partner type,
which indicates a competent and effective leadership style that provides healthy
relationships in the team along with strict control, which is an indicator of a high
degree of cohesion and a high level of developed both organizational culture and
safety culture, which is a consequence of the prevalence of the partner type of
relationship.

Area of possible practical application. Control of the level of development of
organizational culture and safety culture at operating organizations by means of
questionnaires revealing the type of relations between the manager and subordinates.



