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COLIMAJIBHOE PA3BUTHUE, KOJUIEKTHUB, IIEPCOHAJI, PEXXMMbI
TPYAA W OTAbBIXA, MOTUBALIMA, OBYUEHUE, AJAIITALIMA,
[TPOTPAMMA COLHAJIBHOI'O PA3BUTHAL.

Ilenp wuccnenoBaHWsA: aHAIA3 IPOrPAMMBI  COLMAIBHOIO  Pa3BUTHUSA
opranuzaunud OAO «ArpokoMOHMHAT [[3epKUHCKHID», BBISBIECHUE €€ NpOoOJeM H
BbIPa0OTKA HAINPaBJIEHUI COBEPILICHCTBOBAHMS.

B pamkax pgoctwkeHus 1end pabOThl aBTOPOM OBUIM  MOCTaBJIEHBI
CJIEYIOLIHUE 3aJa4u:

— U3YYUTh TEOPETUYECKUE OCHOBBI COIUAIBHOTO PA3BUTHS OpTraHU3aALNN;

— 000CHOBATh 3HAYMMOCTh OCHOBHBIX METO/IOB COLIMAJIBHOTO BO3ACHCTBUS B
OpraHM3allii, 4 UMEHHO peaM3alyyd PEKUMOB TPyAa M OTAbIX4, MOTHUBALMHU U
oOy4eHHs epcoHaia, aJantalud COTPYAHUKOB HA HOBOM paboueM MeCTE;

— J1aTb  OPraHMU3alMOHHO-D)KOHOMHYECKYH0  Xapaktepuctuky OAO
«ATpOKOMOMHAT «JI3€p>KMHCKUI»;

— [poaHanu3upoBaTh conuanbHoe pazButue OAO «ArpoxkomMOMHAT
«J13epKUHCKUINY;

— ONPENEIUTh MPOOJIEMBI U BBISIBUTH UX MECTO B MPOrpaMMe COLUATBHOTO
pa3BUTHS;

— OIHCATh POJIb KOJUIEKTMBHOI'O JOTOBOpPa B NIPOrpaMME COLMAJIBHOIO
pa3BUTHA

O0bekT uccnenoanus: OAO «ArpokoMOUHAT J{3epKUHCKUII

[IpeameT uccienoBanusi: (PaKTOPbl COLUUATBLHOTO Pa3BUTHSI MPEATPUATHS, UX
METO/bI, IPOrpaMMa COLMAIBHOTO Pa3BUTHA.

Meroapl uCCAEAOBaHWA: METOABl AHAIN3a WU OLEHKM SKOHOMMYECKHX
MOKa3aTesen, COMOCTABICHUE, MHAYKIIMN U €YK, JIOTHYECKUA METO/.

O6mactb BO3MOXHOTO MPUMEHEHUsS: pe3yJbTaThl pabOThl MOTYT OBIThH
MIPAKTUYECKA MCIIOJIB30BAHbl B YIY4YIIEHWH conuaibHOoro passutus OAO
«ArpoxkoMOHMHAT J[3ep>KUHCKUII.

ABTOp pabOThl TOJITBEPXKAAECT, UYTO MPUBEACHHBII B HEW pacyeTHO-
aHATMTUYECKUI Marepuan NpaBWIbHO M OOBEKTHUBHO OTPAXAET COCTOSIHHUE
HCCIIEAYEMOTO TIPOLiecCa, a BCE 3aMMCTBOBAHHBIE W3 JMTEPATypbl U JIPYTUX
HMCTOYHUKOB CONMPOBOXKIAIOTCS CChUIKAMH Ha UX aBTOPOB.
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SOCIAL DEVELOPMENT, TEAM, PERSONNEL, WORK AND REST
MODES, MOTIVATION, TRAINING, ADAPTATION, SOCIAL
DEVELOPMENT PROGRAM.

The purpose of this graduate work: analysis of the development program of
the organization OJSC "Agrokombinat Dzerzhinsky", identification of its problems
and development of areas for improvement.

In order to achieve the goal, the author set the following tasks:

— study the theoretical foundations of the social development of the
organization;

— justify the importance of the main methods of social influence in the
organization, namely the implementation of work and rest regimes, staff motivation
and staff training;

— assess OJSC “Agricultural Plant “Dzerzhinsky” as a business entity;

— analyze the social development of OJSC “Agricultural Plant “Dzerzhinsky”;

— identify problems and identify their place in the social development
program;

—describe the role of collective agreement in a social development program

The research object: OJSC "Agrokombinat Dzerzhinsky"

The subject: factors of social development of an enterprise, their methods,
social development program.

Research methods: methods of analysis and assessment of economic
indicators, comparison, induction and deduction, logical method.

Scope of possible application: the results of the work can be practically used
to improve the social development of OJSC "Dzerzhinsky Agricultural Plant".

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from the literary and other sources are accompanied by references to
their authors.
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CALBISUTLHAE PA3BILIE, KAJEKTBHIY, TTEPCAHAJ, PRKBIMBI
TIPALTLI 1 AJTMIAUBIHY, MATBLIBAIIBIS, HABYUAHHE, AJIATITAIIBLS,
TTIPATPAMA CAIIBISITBHAT A PA3BILILISL.

MbTa nacnenaBaHHS: aHalli3 MparpamMbl calbislIbHAra pasBillllsl apraHi3allbli
AAT "Arpakambinat JI3p>KbIHCKI", BBISYIIEHHE sie MpadiieM 1 BhIIpanoyKa
HanpaMmKay yJIaCKaHaJIEHHS.

VY paMKkax macsArHEHHsI MOITHI Mpalbl ayTapaM ObLIi MmacTayieHbl HACTYIHbISA
3a]1aybl:

— BBIBYUBIIb TAPITHIUHbIS ACHOBBI CallblsIbHATA pa3BiLLA apraHi3allbli;

- a0rpyHTaBallb 3Ha4YHACLb ACHOYHBIX METajay calblsulbHAara y3a3esHHsS ¥
apraHizallbli, a MEHaBITa PIAI3ALBII0 PIKBIMAY IMpalbl 1 aaYbIHKY, MAThIBAI[IIO
nepcaHaia 1 HaBy4aHHE IlepcaHaly;

- gaup ampHKY AAT «ArpakamOiHat «/[3pKbIHCKI» K CYO'eKTy
racnajapaHHs;

- npaaHamizaBaupb  caubisiipHae  pas3Biuué  AAT  «ArpakamOiHar
«/I3sIpIKBIHCKDY;

- BBI3HAYbILb NpalJeMbl 1 BBIABILL 1X MecLa ¥ MparpaMme calblsiibHara
pa3BIlILIs;

—aricalb poJIt0 KaJIEKThIYHAN JaMOBBI ¥ Mparpame callbissibHara pa3BiLiis

AG'ext nacnenaBanus: AAT «ArpakamOiHat [[3sip>KbIHCKI

[IpagmeT macnenaBaHHA: (akTaphl calbisjibHAara pa3Billisl NpaapbleMCTBa,
1X METaJibl, Mparpama caiblsjbHara pa3Bilus.

Mertanbl facienaBaHHs: METa bl aHAJI3Y 1 alPHKI YKaHAMIYHBIX MTaKa3ubIKay,
CynacTayjaeHHe, IHAYKIbIN 1 A3AYKIbIS, JariyHbl META/I.

BoOnacup MarubiMara TpBIMSHEHHS: BBIHIKI pabOTBl MOTYIb OBIIb
NpaKThlYHA BBIKAPBICTAHBl Y MAJSANIIPHHI  cauplsuibHara pas3Binug AAT
"ArpakaMmOiHat J3gapxKbIHCKI".

A¥Tap mparnbl nanBsipipkae, ITO MPbIBEA3EHbI ¥ €l pa3iikoBa-aHaTITHIYHbI
MaTaIpBISI MpaBiibHA 1 a0'eKThIYHA aJTIOCTPOYBae CTaH Jaciieayemara mparpcy, a
Yce 3ama3plyaHbls 3 JIITapaTyphl 1 1HIIBIX KPBIHILL CYTTpaBa/KAIOIIA ClIachlIKaMi Ha
1X ayTapay.



