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Jumnomuas paborta: 66 c., 3 puc., 22 tab., 48 UCTOYHUKOB, 4 MPUIL.

3APABOTHAA TUUIATA, CAEJIbBHAA OIUIATA TPYJA, MOTHUBALMA,
[IOBPEMEHHAA OIUIATA TPYIA, CHEJIBHAA OIUIATA TPYIA,
I[TEPCOHAJI, COBEPIHIEHCTBOBAHUE

[lenp uccrnenoBanus: pa3pabOTKa HAMPABICHUN MOBBIMICHUS SKOHOMHYECKOMN
sadPextrBHOCTH MOTUBaIMK niepcoHana B OO0 «BelkTumy».

B paMmkax gocTmkeHus Leau padoThl aBTOPOM ObUIM MOCTABJIEHBI CIEIYIOLINE
3a/1a4N:

® U3Y4YUTh TEOPETUYECKUE OCHOBBI MOTHBAIlMM TpyJAa U €€ pojib B
MOBBIIIEHUH 3()PEKTUBHOCTHU AEATENBHOCTHA OpPraHU3alHH;

® [IPOBECTH AHAIN3 CUCTEMBI MOTHBaLMH repcoHana B OO0 «Beukrtum»;

e BbIpa0OTaHbl NYyTH TMOBBIIIEHUS SKOHOMUYECKOM  3(PPEKTUBHOCTH
MoTtuBauu nepconana B OO0 «Berktum».

OOBEKT ucCIeI0BaHNs: MOTHBAIUS IEPCOHATIA.

[Ipeamer wWccnenoBaHUs: TMOBBIIEHUE 3KOHOMHYECKOW 3(()EKTUBHOCTH
MotuBauu nepconana B OO0 «Belktum».

Mertonbl UCCleI0BaHUs: S)KOHOMUYECKHI aHAJIW3, CPABHEHHS U ONTMCAHUS.

O06mactb  BO3MOXXHOIO  NPUMEHEHHSA:  TOBBIIIEHUE  SKOHOMHUYECKOMN
addexTrBHOCTH MOTHBaIUK niepcoHana B OO0 «BelkTtumy.

ABTOp pabOTBl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuan MpaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
UCCJIENyEMOT0 MpOIEcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYTUX
MCTOYHHUKOB COMPOBOK/IAIOTCS CChIJIKAMU Ha UX aBTOPOB.



Graduate work: 66 p., 3 fig., 22 tables, 48 sources, 4 adj.

SALARY, PIECEWORK, MOTIVATION, TIME-BASED PAYMENT,
PIECEWORK, STAFF, IMPROVEMENT.

The purpose of the study: to develop directions for improving the economic
efficiency of staff motivation in LLC "Veiktim".

In order to achieve this goal, the author posed the following tasks:

e to study the theoretical basis of labor motivation and its role in increasing the

effectiveness of the organization;

e analyze the system of personnel motivation in LLC “Veiktim”;

e developed ways to improve the economic efficiency of staff motivation in

LLC “Veiktim”.

Object of the research: staff motivation.

Subject of the study: increasing the economic efficiency of staff motivation in
LLC “Veiktim”.

Methods of research: economic analysis, comparisons and descriptions.

Area of possible application: increasing the economic efficiency of staff
motivation in LLC “Veiktim”.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



Jpimmomuas padota: 66 c., 3 man., 22 tadmn, 48 kpbiHil, 4 1agar.

3APABOTHAA [IUTATA, 3/3EJIbHAA AIUIATA [TPALIBI,
MATBIBAILIBIA, ITAHACOBASA AIUIATA TIPALBI, 3/13EJIbHASA AIUIATA
[TPAIIBI, TIEPCAHAJIL, YIACKAHAJIEHHE

MbTa paciemaBaHHS: paclparioyka HampamMKay ITaBBIIIHHSA SKaHaMIdHaAH
adekThIyHacI MaTbiBallbll nepcanany ¥ TAA «Belktum»

Y pamkax gacArHEHHS TMacTayJaeHal MOATHI ayTapam ObLIl MacTayJIeHbISA
HACTYIHbIA 3a4a4bl:

® BBHIBYYBIIb TIAPATHIYHBIS ACHOBBI MAaThIBAaIlbll Mpalbl 1 s€ PpoONIo ¥

MaBBIIIPHHI A3QEKTHIYHACII 13eHACIII apraHi3allbli;

e [IpaBeclil aHaJll3 CICT3MbI MaThIBallbll epcanany ¥ TAA «Belktumy;

e BbIIpal[aBaHbl NUIAX1 MaBBIIIAHHSA dKaHAMIYHAW 3(PEKThIYHACII MaThIBYLIbIl

nepcanany y TAA «Benktumy.

AO'eKT gacieaBaHHs: MaTbIBalbIs MIEPCAHAITY.

[Ipagmer  macienaBaHHS: MaBBIIIPHHE  SKaHaMiuHal  3(QeKThIyHaCII
MaTbIBallblitHall cep aco-Bauuu nepcanany y TAA «Belktum».

Mertanbl qaciegaBaHHs: SKaHAMIYHBI aHAJ13, MApayHaHHS 1 alliCaHHS.

Bob6nacup MarysiMara NpPBIMSHEHHS: MAaBBIIIDHHE SKaHaMmiuHail 3¢ (eKTuB-
Hacll MatbiBalbll nepcanany ¥ TAA «Belktumy».

A¥yTap mpaipl marBspjKae, IITO MPBIBEI3EHBI ¥ €l pasiiikoBa-aHATIThIYHbI
MaTaIphISI MpaBUIbHA 1 a0'eKThIYHA aIFOCTPOYBae CTaH JaclielyeMaro Iparpcy, a
Yce 3ama3plyaHbls 3 JIITApaTyPHBIX 1 HIIBIX KPBIHII CyTIpaBajKarollia cracblikami Ha
1X ayTapay.



3aBeayromemy kadeapoit
3ASBJIIEHUE (GbUHAHCOB U MEHEHPKMEHTA
3enenkeBud M.JL.
CTyZEHTa 5 Kypca
CIEUAIBbHOCTH «MEHEIKMEHT
(M0 HaMpaBJICHUSIM )»
3a0YHOM (POPMBI MOTYUYEHHUS BBICILIETO
00pa3oBaHUs

(Oama)

(Ne 0ozosopa)

A, Xynonen Uibs JiIMutpreBrud , HACTOSILIAM ITOATBEPKIAL0, YTO B MOEH
JTUIUIOMHON paboTe Ha TeMy «CoBEpIICHCTBOBAHUE MEXaHU3Ma MOTUBALIMU Tpyia U
€€ poJib B NOBBIIIEHUH 3(P(HEKTUBHOCTH IEATEIbHOCTH OpraHU3alum,
npeactasisgemMoit B 'K miig myOGau4HOM 3a1IUThI, HE COJIEPAKUTCS DJIEMEHTOB
IJiaruara, To €CTh UCIOJIb30BaHUA B HEHM UY>KOT0 TEKCTa, OyOJIMKOBAHHOIO paHee Ha
OyMa)XHOM WJIM 3JIEKTPOHHOM HOCHUTENE, O€3 CChIJIKM Ha aBTOpa U UCTOYHUK. Bee
IIPSAIMBIE 3aMMCTBOBAHUS U3 NIEYaTHBIX U DJIEKTPOHHBIX UCTOYHUKOB, a TAKXKE U3
3alUIIEHHBIX PaHee MUCbMEHHBIX pabOT, KAHAUJATCKUX U JOKTOPCKUX JIUCCepTaLUi
UMEIOT COOTBETCTBYIOIIME CChUIKU. S| o3HaKomiieH (a) ¢ IlonoxeHnuem o6
OpraHu3aliy MOATOTOBKU U 3aIUTHI KYpCOBOM U IUILTIOMHOM paboT, UTOrOBOM
aTTeCTallMy MPU OCBOEHUU COJIEp>KaHUsl 00pa30BaTEIbHBIX TPOTrPaMM BBICILIETO
oOpa3oBaHus IEPBOM CTYNEHH B MHCTUTYTE OM3Heca BI'Y, cormacHo koTtopomy
oOHapy)KeHHE IUIaruaTa siBjsieTcss OCHOBAaHHUEM ISl HEAOIyCKa IUIIJIOMHOM paboThI K

3aIlATe U IPUMCHCHUS JUCITUIUIMHAPHBIX MEpP BILIOTH JI0 OTYMCIICHHS 3 MHCTUTYTA
ousHeca bI'Y.

NnooOnuch U.0. Damunus

(0ama)



