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Hpimiomuas padora: 90 c., 3 mai., 19 ta6., 65 kpeiHii, 8 naaar.

KIPABAHHE IIEPCAHAJIAM, MOTbl, MATBIBALbIA, CTbBIMVIJIL,
CICTOMA CTBIMVYIJISIBAHHA, AIITBIMI3ALIBIA CICTOMBbI
CTBIMVYIJISIBAHHA

Mbra nacienBaHHS: BBIBYUSHHE CICTAMBI CTHIMYJISIBAHHS TIpallbl, sie MaHSIIIII,
(GyHKUBIH 1 3JIEMEHTaY.

VY pamkax JacsrHEHHS MIThI IIpallbl ayTapaM ObLIl MacTayieHbl HACTYITHBIS 3a-
JlaYbl:

* BBIBYYbII[b MaHALILE, M3TbI, (QYHKIbI 1 3JIEMEHTbI CICTAMBI CTHIMYJISIBAHHS
nparbl;

* BBI3HAYBII[h ICHYIOUBIS METa/Ibl CTHIMYJISIBAHHS TIPAIlbl;

* MpaaHaJii3aBallb aca0iBacIli CICTAMBI CTHIMYJISIBAHHSI Mpallbl ¥ JOCIIEIHAN ap-
raH13allbll;

* pacmpaiiaBailb p3KaMeHJAllbll Ma anThIMi3allblli KipaBaHHS CTHIMYJISIBAHHEM
npaiel Ha 3AT «Bam Acictadcy 1 1aib alpHKY 1X 3(eKThIYHACII.

AG'exT nacnenBaHHS: CICTAMA CTHIMYJISIBAHHS MPallbl apraHi3allbli.

[IpanMer nmacienBaHHSA: anThIMI3allblsl KipaBaHHS CTHIMYJISIBAHHEM Ipallbl
3AT «Bam Acictancy.

Mertanbl naciaegaBaHHs: CiICTAIMHAra aHajizy, CIHTA3Y, TICTOpPbIKA-JIariyHbl Me-
TaJl, METaJl PKCIIEPTHBIX al[PHAK 1 CTATHICTBIUHBISA META/Ibl, META]l allbITAHHSI.

BoOnacup mardpiMara NpbIMSHEHHS: MPAKThIYHAE YKapaHEHHE MeparpbleM-
ctBay Ha 3AT «Bam AcicTaHcy.

A¥yTap mpaisl manBsp/Kae, ITO MPBIBEI3EHBI ¥ € pasilikoBa-aHATITBIYHbI
MaTAIPBISUT MpaBiIbHA 1 a0'eKThIVHA aJTIOCTPOYBaAe CTaH JacieyemMaro mpamacy, a yce
3ama3bl4aHbls 3 JIITAPaTYPHBIX 1 IHIIBIX KPBIHII] CYNpaBa/KAroIIa CrachlIkami Ha 1X

ayrapay.



Thesis: 90 p., 3 fig., 19 tab., 65 sources, 8 app.

PERSONNEL MANAGEMENT, GOALS, MOTIVATION, STIMULUS,
STIMULUS SYSTEM, OPTIMIZATION OF STIMULUS SYSTEM

Purpose of the study: study of the labor incentive system, its concepts, functions
and elements.

As part of achieving the goal of the work, the author set the following tasks:

» study the concept, goals, functions and elements of the labor incentive system;

« identify existing methods of stimulating labor;

» analyze the features of the labor incentive system in the organization under
study;

* develop recommendations for optimizing the management of labor incentives
at JSC «Your Assistance» and evaluate their effectiveness.

The research object: organization's labor incentive system.

The subject: optimization of labor incentive management at JSC «Your Assis-
tancey.

Research methods: system analysis, synthesis, historical-logical method, method
of expert assessments and statistical methods, survey method.

Scope of possible application: practical implementation of activities at
JSC «Your Assistancey.

The author of the work confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under study, and
all borrowed from literary and other sources are accompanied by references to their
authors.



Junnomuas padota: 90 c., 3 puc., 19 1ab., 65 ucTouHUKOB, 8 MPHUIL.

VIIPABJIEHUE IIEPCOHAJIOM, LEJIM, MOTHUBALHMA, CTUMVII,
CUCTEMA CTUMVIJIMPOBAHUNA, OIITUMU3ALIA CHUCTEMBI
CTUMVYJIMPOBAHUA

[lenb uiccnenoBaHus: U3y4eHUE CUCTEMbI CTUMYJIUPOBAHUS TPy, €€ MOHSITHS,
GyHKUMNA U 37IEMEHTOB.

B pamkax moctrkeHus 1enud padoThl aBTOPOM OBUIH MOCTABIICHBI CIICAYIOIINE
3a/1auu:

® U3YYUTh MOHATUE, HENH, GYHKIIUU U DJIEMEHThI CUCTEMbI CTUMYJIMPOBAHUS
Tpyna,

®  ONPEIENUTh CYIIECTBYIOIINE METOIbl CTUMYJIMPOBAHUS TPY/A;

® [IPOAHAIU3UPOBATH OCOOCHHOCTH CHUCTEMbl CTUMYJIMPOBAHUSA TPYyJa B HC-
CJIelyeMOM OpraHu3aluy,

e pa3paboTaTh PEKOMEHIAIMHU MO ONTUMM3ALMK YIPABJICHUS CTUMYJIHPOBA-
Huem Tpyaa Ha 3A0 «Bam Accuctanc» u AaTh OIEHKY UX 3()PEKTUBHOCTH.

OOBeKT uccieI0BaHus: CUCTEMAa CTUMYJIMPOBAHUS TPYla OpraHU3aI1u.

[IpenMer uccnenoBanus: ONTUMU3AIUS YIIPABICHUS CTUMYJIHMPOBAHUEM TpyJa
3A0 «Bam Accucraney.

MeTobl CCleI0BaHUs: CUCTEMHOI'O aHAJIN3a, CHHTE3a, UCTOPUKO-JTOTUYECKUI
METOJI, METOJI SKCIIEPTHBIX OLICHOK M CTaTUCTUYECKUE METObI, METO]I OTIpoca.

O6nacTh BO3MOXKHOT'O MPUMEHEHHUS: MPAKTUYECKOE BHEIPEHUE MEPOIPHUSTHIMA
Ha 3A0 «Bam AccucrtaHey.

ABTOp pa0OThI TOATBEPXKIAET, YTO TIPUBEACHHBIN B HEH pacueTHO-aHAIUTUYC-
CKMI MaTepuas MpaBWIHLHO U OOBEKTHUBHO OTPa)KaeT COCTOSHUE MCCIIETyEMOTO TMPo-
1[ecca, a BCe 3aMMCTBOBAHHBIC U3 JTUTEPATYPHBIX U JPYTUX UCTOYHUKOB COMPOBOXKIA-
IOTCS CChUIKAMU Ha UX aBTOPOB.



