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Jumuiomuas padora: 60 c., 4 puc., 13 Tabmn., 51 ucrounuk, 5 mpwui.

TPYAOBASA AJAIITALMA, TIPOTPAMMA AIAIITALIUN, ITEPCOHAJIL,
KOJIJIEKTUB, TEKYUECTb KAJIPOB, MEXAHN3M PA3PABOTKU, DODEK-
TUBHOCTD.

[lenp nccnenoBanms: Ha OCHOBE TEOPETUYECKO-METOIUYECKOTO aHAIN3a aJall-
Tally KaK OJJHOM M3 COBPEMEHHBIX TEXHOJIOTUI YIPABICHUEM NIEPCOHAIIOM pa3pado-
TaTh NMpOrpamMmy aaantanuu rnepconana B ['omensckom punmnane PYII «benmourtay.

B pamkax noctmxeHus 1eau paboThl aBTOPOM OBUIH MOCTaBJIEHBI CIEIYIOLINE
3a/1a4n:

o PacCMOTPETh TEOPETUKO-METONOJIOTHYECKUE OCHOBBI CHCTEMBI TPYAOBON
aJanTalyy [EpCOHAaIa B OPraHU3allNH;

o IPOAHAIM3UPOBATh CUCTEMY TPYIOBOM ajanTaluu nepcoHana B [o-
MmenbckoM (unuane PYII «bennoutay;

o pa3paboTarh MPEUIOKEHUSI MO COBEPLICHCTBOBAHUIO CUCTEMBI aJarTa-
uuu B 'omensckom dunuane PYII «bennouray.

Oo6wekt uccnenoBanus — ['omensckuii punuan PYIIL «benmouray.

[Ipenmer ncciienoBaHus — COBEPIICHCTBOBAHUE CUCTEMBI TPYIOBOM aIaNTalluu
B ['omenbckoMm punnane PYII «bennouray.

Meronpl  mccnenOBaHMA:  AHAIM3, CHHTE3, CPAaBHEHHE, MAaTEMaTHKO-
CTaTUCTUYECKUE METONbl, HHAYKLUMS, IEAYKUUs, TPyNIUPOBKA, KIacCHU(pUKALMS,
00oO01EeHMe.

ObnacTh BO3MOXKHOTO MpPUMEHEHHS: mpeanpuatus oTpaciu Pecrnyonuku be-
JapycCh.

ABTOp palOOThl MOATBEPKIAET, YTO NPHUBEACHHBIM B HEH pacyeTHo-
AHAIUTUYECKUI MaTepuas MPaBUJIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHUE HCCIIEY-
€MOT0 IPOIECCa, a BCE 3aMMCTBOBAHHBIE M3 JIMTEPATYPHBIX U JIPYTHX MCTOYHUKOB
CONPOBOKJIAFOTCS CCBUIKAMM HAa UX ABTOPOB.



Thesis: 60 pp., 4 figures, 13 tables, 51 sources, 5 appendices.

LABOR ADAPTATION, ADAPTATION PROGRAM, PERSONNEL,
TEAM, PERSONNEL TURNOVER, DEVELOPMENT MECHANISM, EFFI-
CIENCY.

The purpose of the study: on the basis of theoretical and methodological analy-
sis of adaptation as one of the modern technologies of personnel management, to de-
velop a program for personnel adaptation in the Gomel branch of RUE «Belposhta».

In order to achieve this goal, the author posed he following tasks:

o to consider theoretical and methodological foundations of the system of
labor adaptation of personnel in the organization;

o analyze the system of personnel adaptation in the Gomel branch of RUE
«Belposhtax;

o to develop proposals to improve the adaptation system in the Gomel
branch of RUE «Belposhta.

The object of the study is the Gomel branch of RUE «Belposhta».

The subject of the study is the improvement of the labor adaptation system in
the Gomel branch of RUE «Belposhtax.

Research methods: analysis, synthesis, comparison, mathematical and statisti-
cal methods, induction, deduction, grouping, classification, generalization, etc.

Area of possible application: industrial enterprises of the Republic of Belarus.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



Heimmomnas nipama: 60 c., 4 main., 13 Tab6i., 51 kpeiHina, 5 TpeIKIL.

[TPAITOVHAS AJTAIITALIBIS, IIPATPAMA AJTAIITALIBIL ITEPCAHAJL,
KAJIEKTBIYV, TIATAOUYHACIL KAJIPAY, MEXAHI3M PACIIPALIOVYKI,
DOEKTBIYHACILIb.

Mbrta nacienaBaHHsS: Ha aCHOBE T3apAThlYHA-METaJbluyHAra aHaiidy ajanTtaibll
SK aIHOW 3 CY4YacHBIX TIXHAJOTIN yIpayJeHHEeM TMepcaHajiaM paclpalaBalilb
nparpamy ajnanraubli nepcanany y ['omensckim ¢inisine PYIT «bennomray.

VYV paMKkax [JacsSrHeHHs NacTaylieHaid MAThl ayTrapam ObUll HacTayJeHbIS
HACTYITHBIS 32/1a4bl:

° pasrien3ens TIApPIThIKa-MeTaalaridHblsl aCHOBBI CICTAMBI MpaloyHan
aJlanTallbll epcaHaty ¥ apraHizaiibli;

o nmpaaHajizaBallb CICTAMY TIpaloyHail ajanTaibll  I[epcaHainy Yy
["omensckim durisiie PYIT «bennomray;

o pacrpaniaBaip MparnaHoOBbl Ta YJacKaHAJIEHHI CICTAMBI ajamnTtaibli Y
[Nomensckim dunisine PYIT «bennomray.

AG'exT nacnenaBanus — ['omenbcki ¢iisn PYIIT «bennomray.

[IpagmeT nacnengaBaHHsA — yJacKaHAJIEHHE CICTAMbI MparjoyHal aganTaibil ¥
["omenbekim dimisie PYIT «benmoriray.

Meraasl  nmacnefaBaHHsA: — aHami3, CIHTI3, MapayHaHHE, MaTdMaTbIKa-
CTaTBICTBIYHBIA ~ METajbl, I1HAYKUbIS, ADIYKIbBISA, Tpynoyka, Kiacidikaipbis,
abaryJpHCHHE.

Bo6nacup marubimMara npakThlyHara NpBIMSHEHHS: MPaIIpPbIEMCTBBI TalliHbI
Pacmy6aiki benapychs.

A¥Tap mpansl manuBsipjKae, IITO MPBIBEI3CHBI ¥ €l pa3iiKoBa-aHaIThIYHbI
MaTAIPBISIT TpaBlIbHA 1 a0'eKThIYHA aJIFOCTPOYBae CTaH JOoCieaHara mpaijcy, a yce
3ara3bpluaHbls 3 JIITAPATYPHBIX 1 THIIBIX KPBIHIIL CYIPaBa/KaOIIa CIIachlIKaMi Ha 1X

ayrapay.



