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OTBOP IIEPCOHAIJIA, VIIPABJIEHUE IIEPCOHAJIOM, AJAIITALIUA
ITEPCOHAJIA, PEKPYTUHI, ABTOMATUSALIA ITPOLIECCOB,
SOOEKTUBHOCTD, TPY A, IIEPCOHAJL ITPOM3BOAUTEJIbBHOCTD.

Hean ucciienoBaHusA: aHalU3 COACPNKAHUS M HaNpaBleHUH peopMupoBaHus
KaJIpOBOM MOJIUTUKU MPEATPUITHS.

OO0beKT MccIeIOBaHUS:  XO3SHCTBEHHO-KOMMEpUYECKasi  JIeATeNbHOCTh
OTKPBITOTO aKIIMOHEPHOTO 001IecTBa «J{omoMuT.

IIpeamer wucciaeaoBaHusi: OCOOCHHOCTH (POPMHUPOBAHUS U peaM3alUU
kaapoBoi moauTuku OAO «J{omomMuty.

MeToabl MccaeI0BAHNS: aHAIN3a U CHUHTE3a, COMOCTABIICHUS U CPaBHEHUS,
OaslaHCOBBIN, TpadUUYECKOW HWHTEPHpPETalUd, TOPU3OHTAIHLHOTO U BEPTUKAIBLHOTO
aHaJM3a, JIOTHUYECKUI METO/I, PACUE€THO-aHATUTUYECKHM.

HccaenoBanusi u paspabdoTkm: B 1mpoiiecce pabOThl TPOBEICH aHaINU3
TEOPETUUYECKUX AaCHEeKTOB KaJpOBOM TMOJMTUKH, BBIPAOOTAHBI MEPOINPHUATUS TIO
COBEPIIIEHCTBOBAHUIO ympaBieHus nepcoHaiom B OAO «Jlomomuty, npousBeneHa
OLICHKA 0’KHJIAEMOTO AKOHOMHYECKOTO s dexTa MEpOTIPUATUN 1o
COBEPIIIEHCTBOBAHUIO JJIEMEHTOB KaIpOBOI MOJUTUKHU OpPTraHU3aI|H.

DJIeMeHTbI HAy4YHOH HOBU3HBI: pa3pab0oTaHbl 1 000CHOBAHBI TIPETIOKEHHUSI 10
noBbIIeHUIO P dekTuBHOCTH KaapoBoit nonutuku OAO «/omomMuty.

O06s1acTh BO3MOSKHOIO NPUMEHEHHUSs: MPAKTUYECKH B COBEPIICHCTBOBAHUU
kaapoBoit moauTtuku OAO «J{omomMut.

TexHNKO-IKOHOMUYECKAS, COUMAJbHAS  3HAYMMOCTBH:  pealu3aIus
npeiaraéMbiX Mep Mo yIy4YIIEHHIO KapoBOM MONMUTUKH MO3BOUT OAO «lomoMut»
YBEIMYUTh TMPOU3BOJUTEIBHOCTh TPYyJa, VYBEJIMYUT KOHKYPEHTOCIOCOOHOCTH
opranu3zanuu, chopmupyet 3¢ (HEeKTUBHO pabOTaOIINN KOJUIEKTUB, a TAK)KE MTOMOXKET
OpraHu3alluy 3aHATh JIUIUPYIOIINE TO3UIIMN Ha PhIHKE.

ABTOp paboOThl TOATBEP)KIAET, UYTO TNPUBEACHHBIA B HEW pacyeTHO-
AHATUTHYECKUI MaTepual TMPaBWIBHO H OOBEKTUBHO OTPAXaeT COCTOSHUE
HCCJIEMYEMOTO TpOIecca, a BCE 3aMMCTBOBAHHBIC W3 JIMTEPATYPHBIX M JPYTUX
VMCTOYHUKOB COMPOBOK/IAIOTCS CCHIJIKAMU HA WX aBTOPOB.



Thesis: 59 p., 2 fig., 14 tab., 50 sources, 6 app.

PERSONNEL SELECTION, PERSONNEL MANAGEMENT,
ADAPTATION, RECRUITMENT, AUTOMATION OF
PROCESSESEFFICIENCY, LABOR, PERSONNEL, PRODUCTIVITY.

The purpose of this graduate work: analysis of the content and directions
of reforming the personnel policy of the enterprise.

The research object: economic activity of «Dolomit» JSC.

The subject: the features of the personnel policy of «Dolomit» JSC.

Research methods: analysis and synthesis, comparison and comparison,
balance, graphical interpretation, horizontal and vertical analysis, logical method,
calculation and analytical method.

Research and development: the analysis of theoretical aspects of personnel
policy was carried out, measures to improve personnel management in «Dolomity
JSC were developed, the expected economic effect of measures to improve the
details of the personnel policy of the organization was assessed.

Elements of scientific novelty: proposals for improving the effectiveness of
the personnel policy of «Dolomit» JSC have been developed and justified.

Scope of possible application: practically in the improvement of the
personnel policy of «Dolomit» JSC.

The technical, economic, and social significance: The implementation of
the proposed measures to improve HR policy will allow «Dolomit» JSC increase the
productivity, will increase the competitiveness of the organization, will form a team
of effective, as well as help the organization to take a leading position in the market.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the studied process, and
all borrowed from the literature and other sources are accompanied by references to
their authors.



Jpimuiomuas pabora: 59 c., 2 man.,14 ta6., 50 kpsiHil, 6 gagar.

AJIBOP TTEPCAHAIJIA, KIPABAHHE IIEPCAHAJIAM, AJIATITALIBIS
[IEPCAHAJIA, POKPVYTBIHT, AVTAMATBI3ALIBIST  TIPAIIDCAY,
DOEKTBIVHACLD, ITPALIA, [IEPCAHAJI, BBITBOPYACILIb.

MbsTa nacjienaBaHHs: aHalli3 3MECTY 1 HalpaMKay padapmMaBaHHs KaJpaBaii
MaJITHIKI MPAIPHIEMCTBA.

AO'eKT acjielaBaHHsA: racrajgapya-KameplibliiHas J3elHacib 13eiHacib
AAT «JlamamiTy.

IIpagMeT nacienaBanHsi: acabmiBacii hapMipaBaHHs 1 paaTi3alibli KajapaBai
namTeiki AAT «JlamamiTy.

MeTtaabl gaciaefaBaHHs: aHANI3y 1 CIHTA3Y, CylacTayJIeHHs 1 apayHaHHS,
OasaHcaBbl, rpadiyHai IHTIPHPITAIbIl, TapbI3aHTaJIbHATA 1 BEpThIKAJIbHATA aHATI3Y,
JaridyHbl METa, pa3IikoBa-aHATI ThIYHEI.

JacnenaBandi i pacmpamoyki: y mparmpce paOoThl MpaBeA3CHbI aHaIli3
TIAPITHIYHBIX aCMEKTay KaJipaBail MalliThIKi, BbIMpAallaBaHbl MEPANPHIEMCTBHI Ia
VnackanajgeHH1 KipaBaHHs nepcaHaniaMm y AAT «/lamamiT», mpaBen3eHa arpHka
yakaHara )KaHaMmiuHara 3¢eKTy MepamnpbleMcTBay Ma VaacKaHaJeHH1 ATy
Ka/IpaBail majiThIKI apraHi3allbli.

DJieMeHTbl HaBYKOBAail HaBi3HBI: pacmpamaBaHbl 1 aOrpyHTaBaHbISA
MparnaHoBbl M4 TMAaBBIIMIPHHIO JPEKTHIYHACII CICTAMBI an0dopy TMepcaHaly B
apranizanpli AAT «JlamamiT.

Bobaacub marusiMara npbIMSIHEHHSI: pacrpariaBaHbl 1 aOrpyHTaBaHBI
IparnaHoBhI 1A MABBIIIHHI dPeKThIYHACI KaapaBail mamiTeiki AAT «JlamamiTy.

Thxnika-3kaHamiyHas, canbisiJibHasI 3HAYHACIHb: prai3anbls
mparnaHaBaHbIX Mep Ia MAJAMIIPHHIO KaJpaBai MagiThiKi Jacik MardsiMaciib AAT
«JlamamiTy maBsUTIUBIG TpamyKisiiiHach mpaisl AAT «/lamamiTy, maBsUIIYBIIb
KaHKYpIHTA3/10JIbHACIIh apraHizalbli, chapMipye d3QeKThIyHA Mpairye KalaeKThly, a
IITaK )Ka, JarnaMoska apraHizaiibli 3aHsIb JII31pYIOUbIs Ma3ilbli Ha PHIHKY.

A¥Tap paboThl ManBspKae, MTO MPBIBEA3EHBI y €W pa3TiKOBa-aHAITHIYHbI
MaTAPHISIT MpaBUIbHA 1 a0'eKThIYHA aJUTFOCTPOYBae CTaH JAcClieJaBaHHSIY TyEMOTO
mparpcy, a BCe 3ama3blyaHbls 3 JIITAPATyPHBIX 1 IHIIBIX CPOJKAY CympaBaHKaroIa
criachUIKaMi Ha i1X ayTapay.



