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Jumomuas padora: 67 c., 12 puc., 20 Ttab., 53 ucroynuka, 7 mpui.

VIIPABJIEHUE [IEPCOHAJIOM, TEXHOJIOTUN  VIIPABJIEHUA
[IEPCOHAJIOM, HU®POBU3ALIUA OSOKOHOMUKH, BU3IHEC-MOJEJIN
VIIPABJIEHMA ITTEPCOHAJIOM, COBEPIIEHCTBOBAHUE VYIIPABJIEHUA
I[TEPCOHAJIOM.

Lenp uccnenoBanus: pazpaboTath 1 000CHOBATH MPEIOKEHUS IO COBEPIICH-
CTBOBAHHUIO TEXHOJIOTUI CUCTEMBI YIIPAaBJICHUS MEPCOHATIOM OPraHU3ALMH B YCIOBH-
X [MUPPOBU3ALNN IKOHOMUKH.

Lenps pa®oThl onpenenuia MOCTAHOBKY U PEIICHUE CIAEAYIOMNX 3aay:

1. UccnenoBarb copepxanue U AePUHULUUA TEXHOJIOTUHU YIPABJIEHUS NEPCO-
HaJIOM OpraHu3aiuu, €€ cepsl.

2. Onucath BaUsiHUE U(PPOBONM SKOHOMHUKH HA CUCTEMY YIIPaBICHUS MEPCO-
HAaJIOM OPTaHU3alM{ U TEXHOJIOTUN YIIPABJIEHUS.

3. IlpenctaBuTh 3I€MEHTHI UU(PPOBBIX TEXHOJIOTUH B OW3HEC-MOJENU YIPaB-
JICHUSI OPTaHU3AIUN.

4. JlaTp OpraHuM3allMOHHO-KOHOMHUYECKYIO XapaKTEPUCTHKY JEATEIbHOCTH
00O «APJIEKCy.

5. IlpoBecTn aHamM3 CUCTEMBI YIIPABICHHS NEPCOHAIOM W IPUMEHEHUS WH-
(OpMAaLIMIOHHBIX TEXHOJIOTHI B TaHHOM 00JIaCTH MEHEI)KMEHTA OPraHU3al1u.

6. OueHuTb 3(hPEKTUBHOCTD CUCTEMBI YIIPABJICHUS IEPCOHATIOM.

7. llpensoxute HOBbIE TexHOJOrHH M1 OO0 «APJIEKC» mo ymnpaBieHuro
MEPCOHAJIOM HAa OCHOBAHHMM LU(PPOBBIX MPOIYKTOB B JAHHOU cpepe MEHEIHKMEHTA U
000cHOBaTh 3P(HEKTUBHOCTH MPEAJIOKEHUH.

OOBEKT ucce10BaHNs — TEXHOJIOTUH YIPABICHUS IEPCOHAIIOM.

[IpeameT uccnenoBanus — TpancpopMalrs TEXHOJIOTHI ypaBlIeHUs ePCOHa-
JoM B ycioBusix mudposuzanuu 3koHoMukd B OO0 «APJIEKCy.

Meroabl uccaenoBaHMs: AUATEKTUYECKUNA M JIOTUYECKU METOJbl MO3HaHUS,
KOMILJIEKCHBIM MOAXOJ B W3YUYEHUU MPOLIECCOB M SIBJICHUIN; CPAaBHUTEIbHBIN, aHAIU-
TUYECKUNA U CUCTEMHO-CTPYKTYPHBINA, SKOHOMUKO-MAaTEMAaTUYECKUE METO/BI.

O6nacTb BO3MOXHOTO MPUMEHEHU: cUcTeMa ymnpasieHus nepcoraiom OO0
«APJIEKC».

ABTOp paboThl OATBEPKAAET, YTO NMPUBEJICHHBIN B HEMl pacyeTHOAHAIUTUY -
CKUW MaTepuas MpaBUIbHO U OOBEKTHUBHO OTPAXKAET COCTOSHHUE MCCIEIYyEMOro IMpo-
1ecca, a BCe 3aMMCTBOBAHHbBIC W3 JIMTEPATYPHBIX U JIPYTUX MCTOUHHUKOB COMPOBOXK-
JAI0TCS CChUIKAMU Ha UX aBTOPOB.



Thesis: 67 p., 12 fig., 20 tab., 53 sources, 7 app.

PERSONNEL MANAGEMENT, PERSONNEL MANAGEMENT
TECHNOLOGIES, DIGITIZATION OF THE ECONOMY, BUSINESS MODELS
OF PERSONNEL MANAGEMENT, IMPROVEMENT OF PERSONNEL
MANAGEMENT.

Purpose of the study: to develop and justify proposals for improving the tech-
nologies of the organization’s personnel management system in the context of digital-
ization of the economy.

The purpose of the work determined the formulation and solution of the fol-
lowing tasks:

1. Explore the content and definitions of the organization’s personnel manage-
ment technology and its spheres.

2. Describe the impact of the digital economy on the personnel management
system of organizations and management technologies.

3. Present the elements of digital technologies in the business model of man-
agement of organizations.

4. Give an organizational and economic description of the activities of
ARLEKS LLC.

5. Conduct an analysis of the personnel management system and the use of in-
formation technology in this area of organization management.

6. Assess the effectiveness of the personnel management system.

7. Propose new technologies for ARLEKS LLC for personnel management
based on digital products in this area of management and justify the effectiveness of
the proposals.

Object of study: personnel management technologies.

Subject of research: transformation of personnel management technologies in
the context of digitalization of the economy at ARLEKS LLC.

Research methods: dialectical and logical methods of cognition, an integrated
approach to the study of processes and phenomena; comparative, analytical and sys-
tem-structural, economic and mathematical methods.

Area of possible application: personnel management system of ARLEKS LLC.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.



Jeimmomnas padota: 67 c., 12 mai., 20 Tabm., 53 kpbiHinel, 7 1aaart.

KIPABAHHE I[NEPCAHAJIAM, TOXHAJIOT'TI KIPABAHHA
I[TEPCAHAJIAM, HbI®PABI3AILIBIA  ODKAHOMIKI, BI3BHOC-MAIDJII
KIPABAHHA I[TEPCAHAJIAM, YIACKAHAJIEHHE KIPABAHHA
I[TEPCAHAJIAM.

MbTa gacnenaBaHHs: pacrpaniaBallb 1 abrpyHTaBallb IparaHoBbl Ma y1ackaHa-
JeHHI TOXHAJIOTIA CICTAMBI KipaBaHHS T€pcaHajaM apraHizalbli Ba YMOBax
1pIppaBizallbli FKAHOMIKI.

MbTa paboThl BbI3HAYBLIA TACTAHOYKY 1 BRIPAIIPHHE HACTYIHBIX 3a/1a4:

1. JlacnemaBanp 3MecT 1 A3(IHINBI TAXHAIOTI KipaBaHHS IepcaHaiaMm ap-
raHizalpli, sie¢ cepsl.

2. Amicanp ymibly Jiiu0aBail S5kaHOMIKI Ha CICTAMY KipaBaHHS IepcaHaiam ap-
raHizalbli 1 TOXHAJIOT1H KipaBaHHSI.

3. VsBilb 3J€MEHTHI JIYOAaBBIX TIXHAJOTIA y Ol3HEC-Madil KipaBaHHS ap-
raHi3arpbll.

4. [Maup apranizalbliiHa-dKaHaMIYHYIO XapaKTapbICThIKy a3edHacul TAA
«APJIEKC».

5. IlpaBecui aHami3 CICTAMBI KipaBaHHs MEepcaHajiaM 1 IpbIMAHEHHS 1H(papMa-
LBIMHBIX TIXHAJIOTIHN Y Jaa3eHall rajliHe MEHEKMEHTY apraHi3allbli.

6. AuaHilb 3(PEeKThIYHACHb CICTAMBI KIpaBaHHS IepcaHajaMm.

7. llpamanaBais HOBBIS TAxHaOr1 1ist TAA «APJIEKCy» na kipaBaHHIO mep-
caHajaM Ha NajcTaBe JIYOaBBIX MpaAyKTay y Jaj3eHaidl chepbl MEHEIKMEHTY 1
abrpyHTaBailb 3()eKThIYHACI[H TTpaniaHoy .

AO'exT gacienaBaHHs: TIXHAJIOTI KipaBaHHSI MiepcaHasaMm.

[IpagmeT pacienaBaHHs: TpaHc(apmallbld TIXHAJIOTIA KipaBaHHs MepcaHagam
Ba yMoBax Lbl(pasizansli 3kaHOoMiKI ¥ TAA «APJIEKC».

Meranpl naciefaBaHHS: JbIUIEKTBIYHBI 1 JariuHbl METabl Ma3HaHHS, KOM-
IJIEKCHBI TAaJbIXOJ Y BBIBYYIHHI mpanpcay 1 3'ay; napayHajdbHbI, aHAJIITBIYHBI 1
CICTAMHA-CTPYKTYpPHbI, 9KAHOMIKa-MaT3MAThIYHbISI METAIbI.

Bo6nacip MarysiMara NpbIMSHEHHS: CiCTAMa KipaBaHHs nepcaHanam TAA
"APJIEKC".

A¥Tap mpausl naauBspAXKae, WTO MPBIBEA3EHBI ¥ € pa3iiKoBa-aHAIITHIYHbI
MaTaIpBISIT MpaBibHA 1 a0'eKThIYHA aJIIOCTPOYBae CTaH JacjeiaBaHara Iparpcy, a
Yce 3ama3plyaHbls 3 JIITApaTyPHBIX 1 IHIIBIX KPBIHII CyTIpaBajKaroIiia criachliikami Ha
1X ayTapay.



