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Junnomuas pabora: 55 c., 8 puc., 6 Tab., 63 UCTOYHUKOB, 4 TIPHUII.

T'OCYIAPCTBEHHOE YUPEXJIEHUE, «®Y TBOJIbHBIN KJIVE « JHEITP—
MOI'JIEBY, KOPIIOPATHIBHAA KVJIBTVYPA, OOPEKTUBHOCTD
JEATEJIBHOCTH, OPTAHU3ALIA

Llenp wmccnenoBaHusA: OINPEACIICHUE HAMPABICHUN DPAa3BUTHS KOPHOPATUBHOMN
KyJABTYpPbI M UX BIUSAHUSA HA 3PPEKTUBHOCTD AesTeNbHOCTH ['Y «DyTOONBHBIN KITyO
«/Ilnenp—Morunesy.

B pamkax noctuxeHus 1ed paboThl aBTOPOM ObLTN MOCTABJIEHBI CIETYIOIINE
3aJa4uu:

* U3yYUTh MOHSITUE U AIIEMEHTHl KOPIOPATUBHOMN KYJIbTYpPbl, (PYHKIIUU U THUIIBI
KOPIIOPATUBHOMU KYJIBTYPHI;

* paccMOTpPETh BUABI KOPIIOPATUBHOW U YIIPABICHYECKON KYJIbTYPBI;

* U3yYUTh OCHOBHBIE MOKA3aTEeIM OLUEHKHU CTEIECHU BIUSHUA KOPIOPATHBHOM
KYJBTYPBI Ha OpTraHU3allMOHHY0 3(P(PEKTUBHOCTB;

* paccMOTPETh OOILYIO XapaKTEPUCTHUKY AeSITeNIbHOCTU ['Y «DyTOONBHBIN KITYO
«/Ilnenp—Morunesy;

* NPOBECTH aHAJU3 TEKYIIEr0 COCTOSHUS Pa3BUTHS KOPIOPATUBHOM KYJIBTYpPHI
I'Y «®yTtOonbHbIi KTy «/{HEmp—Morunesy;

* OIpPEACNIUTD KIIFOYEBBIE HENOCTATKH B KOPIOPATUBHOM KYJIBTYPE;

* pa3paloTarh HalpapiICHUS Pa3BUTHUS KOPIOPATUBHOM KYJIBTYpPhl U OIpese-
JIUTh UX BIUSHKUE HA 3(pPekTuBHOCTD AesTenbHOCTH ['Y «DyTO0MBHBIN KITy0 «/IHEnp—
Morusey.

OOBeKT HccieoBaHMs: KOPIOPATUBHAS KYJIBTYpa.

[Ipenmer uccnenoBanus — npouecc GOpMUPOBAHUS KOPIOPATUBHOM KYJIBTYpPbI
B I'Y «®ytOonbubIl KiTy0 «/lHEmp—Morumnesy.

MeTtozb! uccnenoBanusi: Oubnuorpaguueckuii METoA; HaOIIOIEHUE; TECTUPOBA-
HUE; aHKETUPOBAHUE; aHAIN3 JaHHBIX.

O6sacTh BO3MOXXHOTO MPAaKTUYECKOTrO0 NMPUMEHEHHUs: cdepa OKa3zaHus YCIyr
HACEJICHHUIO.

ABTOp pabOThI MOATBEPKIAET, UTO MPUBE/ICHHBIE B HEW (haKTUUECKHUE U pac-
YETHO-aHAJUTUUECKHUE MaTEpHAIIbl IPABMIIBHO U OOBEKTUBHO OTPAXKAIOT COCTOSHHE
OpraHu3alliy, a BCE 3aMMCTBOBAHHBIC U3 JIMTEPATYPHBIX U IPYTUX UCTOYHUKOB TEO-
peTuyeckue (METOI0JIOTMYECKUE U METOAMYECKUE) TOJIOKEHUS U TPAKTUYECKHUE pa3-
pabOTKU CONPOBOXKIAIOTCS CChUIKAMU Ha aBTOPOB.



Jpimmomnas npama: 55 c., 8 mai., 6 Tal., 63 kpbIHii, 4 mamaTkay

JIBIPXKAVHAS VCTAHOBA, «®YTBOJIBHBI KIIYE  «IHSIIP—
MATUIEY», KAPTIAPATBIYHA S KYJIBTYPA, DOEKTBIVHACIb JI3EMHACLI],
APTAHI3AIIBLA

MeTtanel nacnenaBaHHs: O010misrpadidHRl METAT;, Ha3ipaHHE; TICTABaHHE; aHKE-
TaBaHHE; aHaJI3 TaJ3€HbIX.

VY pamkax JacArHEHHS IMacTayieHail MIThI ayTapaMm ObLIl MacTayieHbl HACTYTI-
HBIS 33]a4bl:

* BBIBYUYBIIIb MAHALLIE 1 AIEMEHTHI KapnapaTblyHail KyIbTYpbl, (DYHKIIbII 1 THIITBI
KapIiapaTblyHal KyJbTYypBbI;

* pasmieAselb Bibl KapnapaTblyHail 1 KIpayHILKail KylIbTypbl;

* BBIBYYbIllb ACHOYHBISI IAKa3ubIKl alPHKI CTYNEH1 YIUIbIBY KapHaparblyHail
KYJIBTYpbl Ha apraHizarbliiHyto 3()eKThIYHACIIb;

* pa3mien3enpb aryJabHyl XapakTapbICThIKy A3zerHacui Y «DyTOonbHbI K1y
«uaanpo-Marinéy»;

* MpaBeclll aHaji3 Osryuyara CTaHy pasBillsl KaprnaparblyHail KyiabTypsel Y
«DyTO0abHBI KIIY0 «JIHEnp-Marinéy»;

* BBI3HAYBILb KIFOYABbISA HEJAXOIbl ¥ KapnaparblyHal KyJIbTypHI;

* pacmpaliaBalb HalpaMmKi pa3Billllsl KapHapaTblyHail KyJIbTYphI 1 BBI3HAUBILb 1X
yIuibly Ha 3exTeryHacup a3eiHacii Y «DytoonbHbl kiny0 «JlHenp-Marinéy».

AO'exT naciefaBaHHs: KapnapaTblyHas KyJIbTypa.

[IpaameT nacnenaBaHHs - npaupc (apmipaBaHHsI KapraparblyHail KyJabTypsl ¥
Y «DyT160abHbI KITy0 «J[HAmp—Marinéy».

Meranbl nacnenaBanss: 010misrpadiuHbl METal; Ha3lpaHHE; TICTaBaHHE; aHKe-
TaBaHHE, aHaI13 JaI3€HbIX.

BoOmacup marubiMara npakTblyHara npbIMSHEHHSA: cdepa aka3aHHS Maciayr
HACEJIbHIITBY.

A¥Tap npaupl nauBspxkKae, ITo NpbIBEA3EHbI ¥ €1 (PaKThIUHBIA 1 pa3iiKoBa-
aHATITBIYHBISL MAT3PBISUIBI TPaBLIbHA 1 a0'€KThIVHA a/JTFOCTPOYBAIOLb CTAH apraHi3a-
1Ibl1, a YCe 3ara3blyaHbls 3 JTITAPaTYyPHBIX 1 IHIIBIX KPBIHII] T2Ap3THIYHbIA (METa/1a-
JIArTYHBIS 1 METaIbIYHbBISI) CTAHOBIIIYBI 1 MPAKTHIYHBIS pACIPAIOVKI CyIpa-
BaJKAIOIIA CIIachlIKaMi Ha ayTapay.



Thesis: 55 p., 8 fig., 6 tab., 63 sources, 4 adj.

STATE INSTITUTION "FOOTBALL CLUB "DNEPR-MOGILEV",
CORPORATE CULTURE, EFFICIENCY OF ACTIVITY, ORGANIZATION

The purpose of this graduate work: determination of directions for the develop-
ment of corporate culture and their impact on the effectiveness of the activities of the
State Institution "Football Club "Dnepr-Mogilev".

In order to achieve the goal, the author the posed the following tasks:

» study the concept and elements of corporate culture, functions and types of
corporate culture;

* consider types of corporate and management culture;

* study the main indicators for assessing the degree of influence of corporate
culture on organizational effectiveness;

 consider the general characteristics of the activities of the State Institution
“Football Club “Dnepr-Mogilev”;

 analyze the current state of development of corporate culture of the State In-
stitution “Football Club “Dnepr-Mogilev”;

* identify key gaps in corporate culture;

* develop directions for the development of corporate culture and determine
their impact on the effectiveness of the activities of the State Institution “Football Club
“Dnepr-Mogilev™.

The research object: corporate culture.

The subject: the process of forming a corporate culture at the state institution
"Football Club "Dnepr-Mogilev".

Research methods: bibliographic method; observation; testing; questioning; data
analysis.

Research and development: theoretical and methodological aspects of the cor-
porate culture of the enterprise; analysis of the corporate culture of the state institution
"Football club "Dnepr-Mogilev"; recommendations and measures to improve the cor-
porate culture were developed, the proposals developed imply the improvement of the
corporate culture of the state institution "Football club "Dnepr-Mogilev".

Scope of possible practical application: the scope of services to the population.

The author confirms that the factual and analytical materials presented in it cor-
rectly and objectively reflect the state of the organization, and all theoretical (method-
ological and methodical) provisions and practical developments borrowed from liter-
ature and other sources are accompanied by references to the authors.



