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Jumniomuas pabora: 68 c., S puc., 11 1a6., 50 uICTOYHUKOB, 2 TPHUIL.

PAIIMOHAJIM3ALINA PEXUMOB TPYJA W OTABIXA ITEPCOHAJIA
OPTAHM3AIINN KAK ®AKTOP IIOBBIIIEHUA DSOOEKTUBHOCTU EE
JNEATEJIBHOCTHU

Llenp uccnenoBaHus: U3y4YEHHE palMOHAIM3AUUU PEXKHMOB TPyJa U OTAbIXA
nepconana ['JIY «MuHCKuid 7ecxo3» W pa3padOTKa pPEKOMEHIaUWid 10 uX
COBEPILIEHCTBOBAHMIO.

Jlis TOCTHKEHHMsI IOCTABJICHHOM 1IeTTM B XO/I€ UCCIeI0BaHUS ObUIH BBIIBHHYTHI
CJIEYIOIHUE 3aa4u:

- OIIPEIENIUTh CYIIHOCTh MPOLIECCa palMOHAIN3AUN PEKUMOB TPYJla U OTbIXa
U €ro BIusiHUE Ha 3(P(HEKTUBHOCTH PaOOTHI OPraHU3aluy;

- U3yYUTh OCHOBHBIE IPUHIUIIBI pallMOHAIN3ALUN PEKUMOB TPY/la U OT/IbIXA;

- BBIABUTH TpeOOBaHHUs 3aKoHoAaresbcTBa PecnyOnuku benapych k pexumy
TpyJa U OTJIbIXa IEPCOHAIIA;

-POBECTHU HccaeaoBaHue 3PHEKTUBHOCTH ACSATENBHOCTU CIYKObI yIIPaBIICHUS
NepCoHalla OpraHu3aluu;

-J1aTh OLIEHKY PAallMOHAJIU3alMHA PEKUMOB TPyAa U OTAbIXa [EPCOHANIa OPraHH-
3allMH;

- pacCMOTpETh HEOIArONpUsITHBIE YCIOBUS TPYIa U OTHBIXA;

- TIPEIJIOKUTh CUCTEMY MEPOIPUSATUN MO COBEPLIEHCTBOBAHUIO OpraHU3ALNU
TpyJa U OTJbIXa MEpCOHAIA.

OO0BeKT ncciaeqoBanud: AeaTeabHOCTh I JIY « MUHCKUI 1ECX03).

IIpenmer nccnenoBanus: nepconan oprannzauuu ['JIY «MuHCckuit necxos».

MeToabl UCClIeAOBaHUS: SKOHOMUYCCKUIN, MaTEeMaTUYECKUM, CTaTUCTUYCCKUM,
aOCOJIOTHOTO M OTHOCUTEIBHOTO CpaBHEHUsS, 0000HIeHUs, KO3(PPUIMEHTHBIHI
aHaJIN3, SKCIIEPTHBIA METO, @ TAKKE JJOTMYECKUI METO/I.

O6sacTb BO3MOKHOTO MPUMEHEHMS: OpPTaHM3alMd, B KOTOPBIX HEOOXOJIMMO
BHEJIPUTh MEPONPUATUS IO COBEPIICHCTBOBAHMIO PAIMOHAIU3ALUA CUCTEMBI
OpraHu3alliy TPyJla U OTJIbIXa MepCoHaIA.

ABTOp paboThl TOATBEPKIAET, UTO MPUBEACHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuan MpaBWIbHO M OOBEKTHMBHO OTPAXaeT COCTOSHUE
UCCJIENyEeMOT0 Mpolecca, a BCE 3aMMCTBOBAHHBIE W3 JIUTEPATYpPHBIX M JIPYTUX
MCTOYHHUKOB COMPOBOK/IAIOTCS CChIJIKAMU Ha UX aBTOPOB.



Thesis: 68 pp., 5 figures, 11 tables, 50 sources, 2 appendices.

RATIONALIZATION OF WORK AND REST MODES OF THE
ORGANIZATION'S PERSONNEL AS A FACTOR OF INCREASING THE
EFFICIENCY OF ITS ACTIVITIES

Purpose of the study: to study the rationalization of work and rest regimes for
personnel of the Minsk Forestry State Institution and develop recommendations for
their improvement.

To achieve this goal, the following tasks were put forward during the study:

- determine the essence of the process of rationalization of work and rest
regimes and its impact on the efficiency of the organization;

- study the basic principles of rationalization of work and rest regimes;

- identify the requirements of the legislation of the Republic of Belarus for the
work and rest regime of personnel;

-conduct a study of the effectiveness of the organization’s personnel
management service;

- assess the rationalization of work and rest regimes for the organization’s
personnel;

- consider unfavorable working and rest conditions;

- propose a system of measures to improve the organization of work and rest of
personnel.

Object of study: activities of the State Institution "Minsk Forestry".

Subject of research: personnel of the State Institution "Minsk Forestry".

Research methods: economic, mathematical, statistical, absolute and relative
comparison, generalization, coefficient analysis, expert method, and logical method.

Area of possible application: organizations in which it is necessary to
implement measures to improve the rationalization of the system of organizing work
and rest of personnel.

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to
their authors.
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PALIBISHAJIIBALIBIS POXKBIMAY TTPALIBI I AJIITAYBIHY ITEPCAHAJIA
APTAHIBALIBII SK ®AKTAPHI TIABBIIIDHHS D®EKTBIVHACLI SE
JI3EMHACILII

MbhTa pacnepaBaHHsS: BBIByYDHHE pallbITHAMI3aIblli  paKbIMAY Tpambl 1
annayblHKy nepcanany JJIY "Mincki ascrac” 1 pacmparnoyka pakaMeHAanbli mna ix
yIacKaHaJCHHI.

JIist macsiTHEHHST macTayjaeHal MATHI ¥ XOA3€ naciefaBaHHs ObLIl BBLTyYaHbI
HACTYIHbIA 3a1a4bl:

- BBI3HAUbILh CYTHACUp MpalpdCy pauplsiHAM3albll paIKpIMay Mpansl 1
aJMayvbIHKY 1 ST0 YIUIBIY Ha 3(DEeKThIYHACL MTpallbl apraHi3alpbli;

- BBIBYYBIIIb ACHOYHBIS MPBIHIBIIBI palbIIHATIIZANBI PKBIMAY Mpalsl 1
a/JMayvbIHKY;

- BBIABILG NaTpabaBaHHI 3akaHagaycTBa PacmyOmiki bemapych na pakeimy
nparibl 1 aIa4bIHKY [IepcaHaa;

-mpaBecll JaciieqaBaHHe 3(EKThIYHACII JA3€MHAcIli CIy>KObl KipaBaHHSA
nepcaHalia apraHizailbli;

-lallb alPHKY palbIIHAII3albll PIKbIMAY Mpalbl 1 aaMayblHKy MepcaHaty
aprasizaiipli;

- pasriens3enpb HECIPbIsUIbHBIS YMOBBI Mpalbl 1 aJIaYbIHKY;

- TpamnaHaBallb CICTAMY MeEpanpbleMCTBay Ma YJacKaHaJCHHI apraHi3albli
mparsl 1 aANa4YbIHKy MepcaHaa.

A0'exT macnegaBanHs: m3erHacip JIJIY "Mincki macrac”.

[Tpanmet nacnenaBanHs: nepcanain apradizamsi JJIY "Mincki ascrac'.

Meranel  fgacienaBaHHS:  DKaHAMIYHbBI, MATA3MATBIYHBI, CTATBICTHIYHBI,
abcayfoTHara 1 aJHOCHAara mapayHaHHs, a0aryJabHEHH1, Kad’(ILBICHTHbI aHaji3,
HKCIIEPTHBI META/l, @ TAKCaMa JIariuHbl METaI.

l"aymina MarysiMara NpbIMSHEHHSI: apraHizalibli, y sIKiX Hea0XoJHa YKapaHillb
MepanpbleMCTBbI 12 YJaCKaHAJIEHHI pallbIsiHATI3albll CICTAMbI apraHi3albli Ipaibl 1
aJilavybIHKy NIepcaHaiy.

A¥Tap mpausl nmauBsipjkae, IITO MPbIBEI3EHbI ¥ €l pa3iikoBa-aHATITHIYHbBI
MaTaIpBISII TIpaBUIbHA 1 a0'eKThIYHA aIIOCTPOYBae CTaH JOCJeaHara mparpjcy, a yce
3ama3bluaHblsl 3 JITAPATYpPHBIX 1 IHIIBIX KPBIHIL CYIpaBaKarola crachblikaMi Ha 1X

ayrapay.



