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KOMIUIEKCHAS ~ TIPOTPAMMA  TPYJIOBOII  AJIATITALIMU
PABOTHUKOB B KOJUIEKTUBE U MEXAHHU3M EE PA3PABOTKU HA
TIPUMEPE OAO «BEJITA3ITIPOMBAHK»

Hean ucciaenoBanusi: U3y4eHUe NporpaMmbl TPYAOBOM aganTaludd pabOTHU-
KOB M MEXaHM3Ma €€ pa3pabOoTKH, a TAKXKE UX MPAKTUYECKOE IPUMEHEHHE Ha TPUMEPE
OAO «benraznpoMOaHK».

B pamkax noctmxeHus 1eind padoThl aBTOPOM ObUTH MOCTABJICHBI CIETYIONTUE
3aJlayu:

o OTIPEJICIUTh TEOPETUYECKHUE aCIIEKThl CUCTEMBI YIIPaBJICHUS ajanTanuein
MepCoHaa;

o MPOBECTH aHAJIU3 CUCTEMbl ajanTaluu nepcoHana Ha npumepe OAO
«benraznpoMOaHk» U BBISIBUTH OCHOBHBIE MTPOOJIEMBI CYIIIECTBYIOIIEH CUCTEMBI;

o MPEACTABUTh MEPONPHUSITHUS IO COBEPIICHCTBOBAHUIO CHCTEMBI ajarTa-
ruu nepconana B OAO «benrasnpomOaHk»;

o OLICHUTh HPKOHOMHYECKYIO 3(P(HEKTUBHOCTh MPEAJIOKEHHBIX MEPOIpHs-

TUW 1O COBEPIIEHCTBOBAHUIO CUCTEMBI afanTaiuu nepconana B OAO «benraznpom-
OaHK».

OO0beKT HCCIeI0BAHMS: MEXaHM3M pPa3pabOTKM KOMILJIEKCHOM MPOTrpaMMBI
TPYJIOBOM ajanTariuu.

IIpeamer uccaenoBanus: Mexanu3M ananranuu nepconaina B OAO «benras-
IPOMOAHK.

MeToabl MCCIeI0BAHNS: CTATUCTUUECKUE, YIKOHOMHUUECKUI aHalIU3, CpaBHE-
HUE, JIOTHYeCKui, 00padoTku uHdopmaruu (TabIudHbINA, TpaguuecKuii).

O6s1acTh BO3MOJKHOTO TPUMEHEHUsI! TMPAKTUYECKH B CO3JaHUH CHUCTEMBbI
agantanuu nepconana OAQO «benrasnpomMOaHK».

ABTOp pabOTHI MOATBEPKAAET, YTO MPUBEICHHBIN B HEM pacueTHO-aHAJIUTHYE-
CKUI MaTepHua MpaBUIbHO U OOBEKTHUBHO OTPAKAET COCTOSHHUE MCCIEAYEMOro Mpo-
11ecca, a BCe 3aMMCTBOBAHHBIC U3 JINTEPATYPHBIX U IPYTUX UCTOYHUKOB COITPOBOXKIA-
I0TCSI CCHUIKAMU HA UX aBTOPOB.



Thesis: 67 p., 11 fig., 16 tab., 50 sources, 7 app.

COMPREHENSIVE PROGRAMME FOR THE LABOUR ADAPTATION OF
EMPLOYEES IN THE COLLECTIVE AND THE MECHANISM FOR ITS
DEVELOPMENT AND CONSIDERATION OF THEIR PRACTICAL
APPLICATION ON THE EXAMPLE OF JSC «BELGAZPROMBANK»

The purpose of the study: to study the program of labor adaptation of employ-
ees and the mechanism of its development, as well as their practical application on the
example of JSC «Belgazprombanky.

In order to achieve the goal of the work, the author set the following tasks:

o identify the theoretical aspects of the personnel adaptation management
system;

o to analyze the personnel adaptation system using the example of JSC
«Belgazprombank» and identify the main problems of the existing system;

o to present measures to improve the personnel adaptation system at JSC
«Belgazprombank»;

o to evaluate the economic efficiency of the proposed measures to improve
the personnel adaptation system at JSC «Belgazprombank».

The object of the study: the mechanism for developing a comprehensive pro-
gram of labor adaptation.

The subject of the study: the mechanism of personnel adaptation in JSC «Bel-
gazprombank.

Research methods: statistical, economic analysis, comparison, logical, infor-
mation processing (tabular, graphical).

Scope of possible application: practically in the creation of the personnel adap-
tation system of JSC «Belgazprombank.

The author of the work confirms that the computational and analytical material
presented in it correctly and objectively reflects the state of the process under study,
and all borrowed from literary and other sources are accompanied by references to their
authors,
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KOMIUIEKCHASI ~ TIPATPAMA  TIPALIOYHAH  AJANTALBII
PABOTHIKAY V KAJIEKTBIBE 1 MEXAHI3M SIE PACIIPALIOYKI ¥V AAT
«BEJITA3ITIPOMBAHK»

Mbsra nacienaBaHHsl: BbIByYSHHE IparpaMbl NpamoyHail ajanTaibll  pa-
OOTHIKAY 1 MEXaHI3My sieé paclparoyki, a Takcama iX IpaKkThlYHAae MPBIMIHEHHE Ha
npsikianze AAT «benraznpomOank».

VY paMmkax JacsrHeHHs MAThI pabOThI ayTapaM ObLTi TACTaYJIeHbI HACTYITHBIS 3a-
Jaybl:

BBI3HAYBIIb TAAPATHIYHBISL ACTIEKTHI CICTAMBI KipaBaHHS ajanTallbisil mepca-
Haly,

IpaBecIll aHali3 CICTAMbI ajanTaibli nepcanany Ha npsikianze AAT «benras-
pOoMOAHK» 1 BBISBII[b ACHOYHBIS TPAOJIEeMbl ICHYIOUAM CICTIMBI;

IpaJICTaBillb MEPANPLIEMCTBBI Na YJaCKaHAJIICHHI CICTAMBI ajanTallbli repca-
Hainy ¥ AAT «benrasnpom6aHky;

ala”ilb dKaHaMIUYHYIO0 A(EKThIVHACIH MpalaHaBaHbIX MeEpanpbleMCTBay Ma
YyaackaHajeHH1 CICTAMBI afanTaiibsli nepcanany ¥ AAT «benraznpoMOaHk».

AO'eKT nacjiefaBaHHs: MEXaHI3M pacnparoyki KOMIUIEKCHAM mparpamsl mpa-
[OYHal aganTalbli.

IIpagMeT aacaenaBaHHs: MexaHi3M aganTanbli nepcanany ¥y AAT «benras-
IPOMOAHK.

MeTtaabl nacjieaBaHHs: CTAaTHICTBIYHBIS, YKaHAMIUHBI aHaJi3, MapayHaHHE,
JIarivHbl, anparoyki iHdapmaribi (TabaiuHbL, TpadivyHbl).

Bob6aacub MarybiMara npbIMAHEHHSI: IPAKTHIYHA ¥ CTBAPIHHI CICTIMBI a/1arl-
tanpll nepcanany AAT «benraznpomGanky.

A¥Tap mpainsl mauBsip/iKae, IITO MPBIBEI3CHbI ¥ &W pa3iiikoBa-aHAJITHIYHbI
MaTIPBISIT TIpaBiIbHA 1 a0'eKThIyHA aJIFOCTPOYBae CTaH JOcCiieHara mpaijcy, a yce
3ara3bpluaHblsl 3 JIITAPATYPHBIX 1 THIIBIX KPBIHIIL CYyMpaBa/KaoIIla CrachlIkaMi Ha 1X

ayrapay.



